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NATIONAL ANTHEM 
 

Arise O’Compatriots 

Nigeria’s call obey 

To serve our father land 

With love and strength and faith 

The Labour of our Heroes past 

Shall never be in vain 

To serve with heart and might 

One nation bound in freedom,  

peace and unity 
 

 

O God of Creation 

Direct our noble cause 

Guide our leaders right 

Help our youth the truth to know 

In love and honesty to grow 

And living just and true 

Great lofty height attained 

To build a nation where peace and justice shall reign 
 

NATIONAL PLEDGE 
 

I pledge to Nigeria my country. 
To be faithful, loyal and honest. 

To serve Nigeria with all my strength. 
To defend her unity, and uphold her honour and glory. 

So help me God 



   

7 
 

 






 

 

 

 

 

 

 

AMBROSE ALLI UNIVERSITY ANTHEM 
 

We have searched for a land 

A place pure and true 

Where knowledge is supreme 

Where development springs 

A surety for the state 

Hope for the Nation 

The place is Ambrose Alli University 

AAU     - Centre for perfection 

AAU     - Place for enlightenment 

AAU    - Fountain for advancement in Ekpoma 

 

 

Though the road may be rough 

The place gives us strength 

Though weather inclement 

The vision is clear 

A place for excellence 

Where culture reigneth 

The place is Ambrose Alli University 

AAU     - Centre for perfection 

AAU     - Place for enlightenment 

AAU    - Fountain for advancement in Ekpoma 
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Our Logo 
 The BOOK stands for Knowledge and Research  
 

 The ADA and EBEN represent the culture of Edo State as well as 
Academic Authority  
 

 The IVORY TUSK symbolizes Honour and Integrity deriving from 
knowledge  
 

 The SKY-BLUE represents the search for knowledge and truth 
RED stands for Academic strength and vigour  

 The SHIELD embodies the concept of knowledge as an armour 

against ignorance 

 

The overall design projects Ambrose Alli University as a citadel of learning where the 
search for truth and academic excellence will be pursued for the advancement of man and 

his culture.  

 
 
 

MOTTO 
Knowledge for Advancement 

 
 

VISION 
To foster the growth of knowledge for the advancement of society.  

 
 
 

MISSION 

To be a centre of excellence in teaching and research and in the total development of the 

individual person and in tune with the socio-cultural environment and technological realities of a 

dynamic world. 
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rofessor Ignatius Onimawo is a nutritional Biochemist who became a Professor of Human Nutrition (Nutritional Biochemistry) at 

Michael Okpara University of Agriculture, Umudike and later transferred his services to Ambrose Alli University, Ekpoma. He is a 

member of the Nutrition Society of the UK, the American Nutrition Society and the Nigerian Institute of Food Science and 

Technology. He is a fellow and a former National President of the Nutrition Society of Nigeria between 2002 and 2006, and the 

Secretary General of the Council of the Federation of African Nutrition Societies (FANUS) from 2009 to 2012.  

Professor Onimawo was born on 20th July, 1957 in Afowa. He obtained the West African School Certificate (Division one) in 1976 and he 

had his tertiary education at the University of Ibadan where he earned a Bachelor of Science degree in Agric Biochemistry and Nutrition in 

1982, an M.Sc and Ph.D. in Human Nutrition (Nutritional Biochemistry) in 1985 and 1995 respectively, all from the University of Ibadan. In 

2012, he obtained a certificate in Professional Development in Nutrition (CPD). He bagged an Honorary Doctorate Degree in Public Health 

(Doctor of Public Health, Honoris Causa) from the Commonwealth University in 2018, and was also awarded the Master Class Certificate in 

E-learning and Digital Marketing from the London Graduate School/UNESCO in 2018.  

Professor Onimawo commenced his academic career as Lecturer III at the Department of Science Technology, Federal Polytechnic Idah, in 

1983 and rose through the ranks to Chief Lecturer in 1999. He first joined Ambrose Alli University as a Senior Lecturer in 1999, left in 2001 

to take up an appointment as a Senior Lecturer at the Department of Home Economics and Nutrition, Michael Okpara University, Umudike, 

where was the Head of Department and Dean. He rose to become a Professor of Human Nutrition (Nutritional Biochemistry) in 2005. Upon 

his return to Ambrose Alli University, Ekpoma in 2005, he held concurrent roles as a Professor with Michael Okpara University (2005-2007), 

an Adjunct Professor with Imo State University, Owerri (2008) and Adekunle Ajasin University, Akungba (2009-2010). He has also been a 

Head of Department of Biochemistry, a Director of Academic planning, and the Chairman of several Senate committees in Ambrose Alli 

University.  

He has served as a resource person to the Federal Ministry of Education, Federal Ministry of Health in collaboration with UNICEF and the 

Federal Ministry of Health between 2004 and 2012. Also, he has served as external examiner to eight Universities including the University 

of Women, India, as well as in NUC Accreditation Panels to eight Universities. He was a member of National Committees including the 

National Emergency Committee on Floods of Federal Ministry of Health, 2012 and the National Technical Committee for the Review of 

Nigeria Industrial Standards for wheat flour, maize flour, Semolina and forticants Premix, 2010-2012.  

Professor Onimawo is a recipient of many local and international research grants running into several millions of naira including the Nestle 

Foundation International grant and FAO among others. He has 116 publications and 10 Nutrition research surveys to his name. He has 

rendered consultancy services to state governments in Nigeria, the Global Alliance for Improved Nutrition (GAIN, Geneva), PFIZER, FAO, 

Helen Keller International, UNICEF and the European Union and USAID. He is a member of numerous international organisations, 

committees, and boards, as well as serving as Editor-in-Chief of several journals for publication. He has attended and presented research 

papers in 69 conferences all over the world.  

Professor Onimawo is a recipient of more than 50 awards, honours and recognitions, including Fellow of the Strategic Institute for Natural 

Resources and Human Development. He has been listed among the “who is who in Sciences, 2000”. Presently, Professor Onimawo’s research 

effort is focused on studies on “Prevalence of Malnutrition and Anaemia in Rural Areas” and “Human Energy metabolism”.  

Professor Onimawo is a born again Christian and a Consecrated Knight of St. John International (KSJI). He is happily married to Lady Jane 

Onimawo and they are blessed with children.  

P 

Prof. Ignatius Akhakhia Onimawo, FNSN 

B.Sc. (Hons), M.Sc., Ph.D. (University of Ibadan) 

VICE CHANCELLOR, AAU, EKPOMA 
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rofessor Jude Aigbe Agho is a Professor of English with African Literature as his specialty.  

He attended Bendel State University, Ekpoma (now Ambrose Alli University) from 1981 – 1985; University 

of Ibadan,Ibadan from 1986 – 1993 and bagged the following degrees: B.A. (Hons), 2nd Class Upper, 1985; 

MA, 1987 and Ph D in 1993. 

Prof. Agho started his lectureship career on 11th February, 1987 and rose through the ranks to become a professor in 

October, 2002.  He was at various times the Sub-Dean, Faculty  of Arts; Acting Head, Department of English; 

Chairman, Sports Council; Director, General Studies; Dean, Faculty of Arts for two terms; Dean, Students’ Services 

Division, amongst other appointments in the University. 

Apart from his numerous books and journal publications in local, national and international journals, he is also a fellow 

of the Institute of Industrial Administration, Nigeria, Institute of Corporate Administration, Nigeria, Institute of 

Management Consultants, Nigeria  and a certified Management  Consultant. 

He is also a member of Literary Society of Nigeria, Nigerian Academy of letters and the African Literature 

Association, America.  The title of his inaugural lecture delivered in May, 2011 is “From Protest to Assent: Unravelling 

the African Novel as a Protean  Art . 

He is happily married with children. 

  

 

 

 

 

 

 

 

 

 

 

 

P 

Prof. Jude Agho 
DEPUTY VICE-CHANCELLOR  (ADMINISTRATION) 
AAU, EKPOMA 
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rof Aigbokhaevbolo Oziegbe hails from Iruekpen In Esan Local Government area of Edo State.  He was born 

on 28th November, 1963.  He attended Annunciation Catholic College, Irrua from 1975 to 1980, and obtained 

the WASC in 1980.  He gained admission into Bayero University, Kano, 1981 – 1985, NYSC, 1986; University 

of Nigeria, Nsukka, 1988 – 1990, University of Benin, Benin City, where he bagged his  B.Sc. (Accounting) 

(1984), MBA (Accounting) (1990) and Ph.D (Business Administration) (2005) respectively. 

Prof. Aigbokhaevbolo started his working career in 1987 as Officer Vanni International Security System Ltd, Lagos 

and Benin City.  He thereafter moved to Icon Ltd., (Merchant Bankers) as Account Officer, Credit and Marketing 

Department, Icon Ltd,., Lagos and Benin City in 1995. 

Prof Aigbokhaevbolo in search for a greener pasture, assumed duty in the then Edo State University as an assistant 

Lecturer in the Department of Accounting in 1996, and rose through the ranks to the position of Professor of 

Accounting in 2011 in the Department of Accounting. He served in several administrative capacities as Ag. Head of 

Department of Accounting, Coordinator, Master of Business Administration Programme (MBA), Ag. Dean, Faculty 

of Management Sciences of the University. He was an External Examiner to the Department of Business 

Administration, Igbinedion University, Okada, Edo State, 2009 to 2014 and Department of Accounting, Benson 

Idahosa University, Edo State, 2004-2006. 

Prof. Aigbokhaevbolo also served as an Adjunct Lecturer in the Department of Accounting; Delta State University, 

Abraka, 2010 – 2014.  Novena University, Gume Delta State 2015-2016.  In 2012, the National Universities 

Commission (NUC) appointed him as an ad-hoc Member of Accreditation Panel to Wesley University, Ondo State; 

St. Paul’s University, Awka Anambra State, as well as Ad-hoc Panel membership, National  Universities Commission 

(NUC) for Postgraduate Programme.  In 2017 NUC, Ad-hoc Member of Accreditation to Adeleke University, Osun 

State and Redeemer University Osun State. 

Prof. Aigbokhaevbolo, a prolific writer and erudite scholar has authored eight (8) books and published over 40 Articles 

in books and learned journals.  He has attended several Conference and presented papers within and outside the 

country.He is also the Vice President, and Fellow Member of Nigerian Account Association (NAA).  He has received 

many Academic and Social Awards. 

His hobbies are Reading, Writing and Golf Playing. 

Prof. Oziegbe Monday Aigbokhaevbolo is happily married with children. 

 

 

P 

Prof. Oziegbe Aigbokhaevbolo 
DEPUTY VICE-CHANCELLOR  (ACADEMIC) 
AAU, EKPOMA 
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ir Chris Majebi Adamaigbo was born on 2nd September, 1956 in Igarra, Akoko-Edo Local Government 

Area of Edo State.  His educational career spanned through St. James’ Primary School, Igarra  (1963 to 

1965), United District Council School (UDCS), Arigbajo, Ogun State  (1965 to 1969), St. Paul’s Anglican 

Grammar School, Igarra (1969 to 1973), Institute of Continuing Education, Benin City (1975 to 1976), 

University of Benin, Benin City  (1977 – 1980) to Ambrose Alli University, Ekpoma for his MBA Degree in 

2015. 

 

His working career also spans  through Radio Bendel, Benin City (July to December 1982) as an Administrative 

Officer II to Bendel State University now Ambrose Alli University, Ekpoma from January 1983 to date.  He rose 

through the ranks as an Administrative Assistant to the post of Registrar of the University effective from 27th 

April, 2016. At different times, he served in different capacities in the Registry.  He served as Academic Planning 

Officer, Faculty Officer, Student Affairs Officer, Admissions Officer as well as the Public Relations Officer 

from 2005 to 2015.He also served as Secretary to many Committees of the University, notably, he was Secretary 

to Ceremonials Committee for 15 years. 

 

Sir Chris Majebi Adamaigbo is a devote Christian who was honoured with the Order of Knighthood of St. 

Christopher of the Anglican Communion in 2005.   He is a recipient of many awards.  He takes delight in serving 

and working for our creator, the Almighty God and he is also a great philanthropist. 

 

Sir Chris Majebi Adamaigbo is married with children. 

 

 

 

 

 

 

 

 

 

S 

Sir Chris Adamaigbo 
REGISTRAR 
AAU, EKPOMA 
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r. Esene, Okekhigbemen Lawrence was born in Akahia-Uhiele, Ekpoma, Esan-West Local Government Area, 

Edo State on 23rd September, 1960 and had his Secondary Education at Annunciation Catholic College, Irrua, 

Esan Central Local Government Area of Edo State from 1975 – 1980. 

 

He attended the College of Education, Agbor, Delta State, where he graduated with the Nigerian Certificate of 

Education (NCE) in 1986 and later studied in Edo State University (now Ambrose Alli University), Ekpoma and 

obtained a Bachelor’s Degree in Accounting in 1995.  Also in the year 2004, he obtained a Master’s Degree in Business 

Administration (MBA) from the same University. 

 

His quest for professionalism in the accounting field saw him admitted into the Course 13 of the Nigerian College of 

Accountancy, Jos and passed the qualifying Examination in June 2007.  He was inducted as an Associate Member in 

December 2007.  He is a Fellow of the Chartered Institute of Taxation of Nigeria (CITN) and a Fellow of the Institute 

of Corporate Administration of Nigeria.  He was also awarded Doctor of Business Administration (DBA) Honoris 

Causa by the Commonwealth University. 

 

Dr. Esene, Okekhigbemen Lawrence joined the services of Bendel State University (now Ambrose Alli University), 

Ekpoma in 1988 as an Assistant Executive Officer (Accounts) and rose through the ranks by dint of hard work to the 

position of Chief Accountant in 2009.  He was appointed as the Bursar of Ambrose Alli University, Ekpoma in 

December 2015. He has served in various capacities such as Leader, Financial Secretary, Treasurer and President to 

various bodies and organizations. 

 

Dr. Esene Okekhigbemen Lawrence is happily married and blessed with lovely children. 
 

 

 

D 

Dr.Lawrence Esene 
REGISTRAR 
AAU, EKPOMA 
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r. (Mrs) Jane Igie Aba (Nee Okunbor), until her appointment as the university librarian of Ambrose Alli 

University library, Ekpoma, Edo State; was a Deputy Librarian, University of Agriculture, Makurdi, Benue 

State. 

 Dr. (Mrs) Jane I. Aba was born on the 6th July, 1962 in Benin City, Edo State. She attended Ansar-Ud-Deen Grammar 

School, Lagos State from 1976-1981. She proceeded to Project T.I.M.E. College of Education, Lagos State from 1984-

1987 and bagged her N.C.E. in 1987. In a quest for more academic experience, she went to Bayero University, Kano 

from 1989 – 1996 where she had her Bachelor of Arts degree in Library Science (BA.LS) and Masters in Library 

Science (MLS) respectively. She further proceeded for another Master's programme in Business Administration 

(MBA) in Ambrose Alli University, Ekpoma from 2000-2002. With her dogged quest for greater academic experience 

in 2007, she went for her Doctor of Philosophy programme in Library and Information Science (Ph.D) in University 

of Nigeria Nsukka and bagged her Ph.D. in 2013. She is member of Nigerian Library Association (NLA) & Certified 

Librarian by Librarians’ Registration Council of Nigeria (LRCN).  

Dr. (Mrs.) Aba started her teaching/cognate experience as a Principal at Rakad International College, Hotoro, Kano 

State. With her quest for greener pasture and avenue to explore her wealth of academic experience, she joined the 

services of the University of Agriculture, Makurdi, Benue State as an Assistant Librarian. She rose through the ranks 

to the post of Deputy University Librarian before her appointment as the University Librarian, Ambrose Alli 

University, Ekpoma. 

As an academic with high repute, proven in the Library and Information Science field, she has co-authored many 

books and published articles in reputable National and International Journals. She has served in several Committees 

spanning through Library and Information Technology, Disciplinary; Veterinary Medicine, Forestry and Fishery; 

Siwes, Convocation and Post Graduate Oral Examination Board, among others. 

She has a flare for reading, music and cooking. Dr. (Mrs.) Jane Igie Aba is happily married with children. 

 

 

 

 

 

D 

Dr. Mrs. Jane Aba 
LIBRARIAN  
AAU, EKPOMA 
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ABOUT THE UNIVERSITY 
 

           

 
 
 

n the 15th of January, 1981, the Bendel State Government, led by Professor Ambrose Folorunsho Alli, set up 

a committee on the establishment of Bendel State University and other Institutions’ under the chairmanship 

of Professor M.I. Ogbeide. The committee comprised academics, experienced University administrators and 

top-ranking civil servants. The committee submitted its report to the Bendel State Government in March, 1981, in 

which it recommended the establishment of Bendel State University and two other institutions. The government 

accepted the committee’s recommendations and proceeded to concretize the University idea. A bill to make provisions 

for the estalishment of a University for Bendel State of Nigeria was sent to the State House of Assembly for 

consideration. But the life of the bill in the House was turbulent as it generated prolonged debate and highly politicized 

controversy. In the long run, the bill was passed and signed into law on July 14, 1981. The Bendel State University 

metamorphosed into Edo State University, Ekpoma (now Ambrose Alli University, Ekpoma) and Delta State 

University, Abraka following the creation of two states, Edo and Delta States, from the defunct Bendel State. 

 

O 

UNIVERSITY GATE UNIVERSITY LIBRARY 

NEWLY COMMISSIONED FACULTY OF LIFE SCIENCES BUILDING 
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At its take-off, Prof. M.I. Ogbeide and Mr. S.A. Kakulu were appointed as Vice-Chancellor and Registrar of the 

University respectively in August, 1981. The University, with small staff base, arranged entrance examination by 

which 408 foundation students were admitted, and subsequently matriculated, into the eight existing colleges of the 

University at the time, to wit: Colleges of Arts and Social Science; Agriculture and Natural Resources; Education; 

Engineering and Technology; Natural Sciences; Environmental Design; Legal Studies; and Medical Sciences.In 

October, 1983, the then State Governor and Visitor, Dr. S.O. Ogbemudia appointed a visitation panel to the University. 

The aftermath of the report of the panel orchestrated the introduction of the traditional Faculty system to the University 

in the 1984/1985 academic session and the closure of three (3) colleges. These were the Colleges of Medical Sciences, 

Agriculture & Natural Resources and Education. At this time, the Faculties of Arts and Social Sciences, Engineering 

and Technology, Environmental Design, Law and Natural Sciences then constituted the University.  

Professor D.O. Aihe was appointed acting Vice-Chancellor on March 1, 1984 and Mr. E.A. Omobude became the 

acting Registrar on March 13, 1984.  

 
Engineer (Professor) P.A. Kuale was appointed substantive Vice- Chancellor on January 15, 1985. In 1988/1989 

session, a new Vice- Chancellor, Dr. Awele Maduemezie, F.A.S., was appointed for the University. He assumed duty 

on January 17, 1989. Prof. (Sir) J.E.A. Osemeikhian became the acting Vice-Chancellor of the University on December 

17, 1992. In May 1997, Prof. Mike I. Isokun (JP) was appointed Sole Administrator of the University. In September, 

1998, the then Military Administrator of the State, Navy Commander, Anthony Onyearugbulem, abolished the Sole 

Administratorship and appointed Prof. (Mrs.) A.E. Uduebo as acting Vice-Chancellor. Prof. (Sir) D.E. Agbonlahor 

was appointed as the substantive Vice- Chancellor in June, 1999. Prof. D.O. Aigbomian was appointed substantive 

Vice-Chancellor in May 2004. Briefly, Prof. F. Alofokhai was appointed acting Vice-Chancellor in June 2009 at the 

expiration of Prof. Aigbomian’s tenure before the appointment of Prof. Sam Oniamikogbo as substantive Vice-

Chancellor in August 2009. His administration was however short-lived with the appointment of Late Prof. (Mrs.) 

C.A. Agbebaku as acting Vice-Chancellor in May 2, 2011 and, later, as substantive Vice-Chancellor in March 2014 

by the former Executive Governor of Edo State, Comrade Adams Aliu Oshiomhole. At the expiration of her tenure on 

May 2, 2016, Prof F O. Okogbo was appointed as overseer of the University by the Governing Council of the 

University before the appointment of Prof. I.A. Onimawo as the 9th substantive Vice-Chancellor of the University on 

May 11, 2016. The present Chancellor of the University is H.R.H. Alhaji (Dr). Yahaya Abubakar, the Emir of Minna. 
The University, as currently constituted has a flourishing School of Postgraduate Studies, twelve Faculties, nine 

Academic Directorates, two Institutes and two Centres. 
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Ambrose Alli University

VICE-CHANCELLOR’S INTRODUCTION 
 

 

t is with great delight and excitement that I write 

these introductory remarks for the second edition of 

the Annual Report of our great University. I wish 

to thank in particular, the articulate, technocratic, 

prudent and very dynamic Executive Governor of the 

state, His Excellency Mr. Godwin Obaseki for his 

efforts in supporting the University, despite the lean 

resources available to the state. I also congratulate him 

on his installation as the Visitor to the University 

during the 21st Convocation ceremony of the 

University. Let me also seize this opportunity to 

express our appreciation for his avowed commitment to 

making a world-class University out of Ambrose Alli 

University by the recent stakeholders meeting held at 

his instance at the University in December 2017.  

 

The first edition of the Annual Report of the University 

captured historical perspectives of the University and 

the achievements made in our drive to entrench the use 

of ICT in the conduct of University activities since my 

assumption of office on 11th May, 2016. It also captured 

improved infrastructural development of the 

University, as well as repositioning the consultancy of 

the University and investing in agriculture through the 

establishment of fish ponds, fish processing units, 

bakery, etc. to improve the Internally Generated 

Revenue (IGR) of the University.  

 

This 2017/2018 edition primarily focuses on the 

achievements we have made in our unflinching 

commitment to entrenching the core values of 

professionalism and good governance; innovations and 

creativity; excellence and best practices. To this end, 

this administration has continued to support and 

encourage the convening of academic conferences, 

distinguished lectures and Faculty seminars delivered 

by Senior Faculty members of the University. The year 

under review saw the convening of a number of 

International Conferences and Distinguished Lectures.  

 

As part of our efforts to promote cutting-edge research, 

grant awards from national and international funding 

agencies, the University established research Clusters 

in multidisciplinary fields. Consequently, members of 

the clusters were trained on how to craft grant winning 

proposals through workshops which were anchored by 

the Directorate of Research Publication and 

Development. It is expected that these workshops will 

translate to productive research from staff and students 

of the University leading to higher visibility for staff, 

the University and ultimately, better ranking for the 

University. In addition, the University went into an 

MOU with the National Space Research and 

Development Agency (NASRDA) for the purpose of 

academic and technology collaboration with the agency 

to support staff and students in space research. 

 

During the year under review, the University received 

major boost on infrastructural development with the 

completion of the Faculty Building for the Faculty of 

Life Sciences through TETFUND support, 

construction of 200 Capacity Lecture Halls at the 

College of Medicine through TETFUND savings, 

renovation of Lecture theatres and Hostel through 

NEEDS assessment funds. The relocation of the 

Faculty of Life Sciences to its permanent site created 

additional space for the newly created Faculty of 

Physical Sciences.  The foundation stone for the 

Faculty Building of Physical Sciences was also laid in 

February 2018 and the project is billed to be completed 

in 2019.  

 

I 
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The NUC in November/December 2017carried out an 

extensive accreditation of some programmes run in the 

University. It is my pleasure to report that out of 20 

programmes that were visited by the NUC accreditation 

teams, the University recorded 100% accreditation of 

the programmes with 18 having full and 2 with interim 

accreditation status. We are determined to ensure that 

our cardinal objectives of excellence in teaching, 

research and scholarship are sustained. The University 

reputation and popularity has continued to surge with 

high patronage from applicants that are non-Edo 

indigenes. In the 2018 admission exercises, 8,680 

candidates were admitted out of which 2061 are non-

indigenes of Edo State. 

 

Apart from the renovations of students’ hostels, lecture 

halls and construction of sports pavilion and other 

supporting facilities to make teaching and learning 

environment very conducive for students, the Conduct 

of the 2018 Students’ Union election through electronic 

voting was another milestone achieved which drew the 

commendation of all, particularly the National 

Executive Council of AAU Alumni Association due to 

the transparency and peaceful nature of the process. 

Indeed, this is a laudable model of advertisement to 

other Universities and the country as a whole. 

 

We have continued to pay serious attention to staff and 

students welfare. The 2017 appraisal exercise which 

should have resulted in the promotion of many 

Academic Staff, Senior Non-Teaching Staff and Junior 

Staff has not been concluded because of the absence of 

Governing Council since August 2017. Let me seize 

this opportunity to appreciate the staff for their show of 

understanding, and we hope to conclude this exercise 

as soon as a Governing Council is put in place by the 

Edo State Government. 

 

Furthermore, the Health Walk which was instituted by 

this administration on assumption of office in 2016, in 

order to ensure a healthy workforce for higher 

productivity has continued to enjoy the support of 

majority of staff members of the University, as it 

creates another opportunity for physical interaction 

between the Vice-Chancellor and the Staff on monthly 

basis. These modest achievements could not have been 

possible without the help of God. That is why the 

monthly one-hour Interdenominational Service to 

access God for more of His favour, wisdom, and 

blessing, courtesy of “AAU PRAYS” was held 

religiously throughout the period under consideration.  

 

The University also faced some serious challenges 

during the year under review. The most serious was 

government funding in the area of personnel cost and 

capital projects where the budgetary provision and 

releases were inadequate. I would like to express the 

appreciation of management to the various staff unions; 

ASUU, SSANU, NAAT, and NASU for their 

understanding, support and sacrifices during this period 

and not also forgetting the Students’ Union for being so 

wonderful. The peace that has pervaded the University 

is a manifestation of the cordial working relationships 

between the management and the Unions, as well as 

amongst the Unions.  

 

May God bless you all.  

 

Prof. I. A. Onimawo 

Vice-Chancellor 
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LIST OF FACULTIES, ACADEMIC DEPARTMENTS, INSTITUTES, 

CENTRES AND DIRECTORATES 
The University has twelve (12) Faculties, sixty-five (65) academic departments, two (2) Institutes, two (2) Centres 

and nine (9) Directorates . These are: 

FACULTY OF AGRICULTURE (4)  

 Department of Agricultural Economics and 

Extension  

 Department of Animal Science  

 Department of Crop Science  

 Department of Soil Science  

 

FACULTY OF ARTS (6)  

 Department of English  

 Department of History and International 

Studies  

 Department of Modern Languages  

 Department of Philosophy  

 Department of Religious Management and 

Cultural Studies  

 Department of Theatre and Media Arts  

 

FACULTY OF EDUCATION (6)  

 Department of Curriculum and Instruction  

 Department of Educational Foundations and 

Management  

 Department of Guidance and Counseling  

 Department of Library and Information 

Science  

 Department of Physical and Health Education  

 Department of Vocational & Technical 

Education  

 

FACULTY OF ENGINEERING AND 

TECHNOLOGY (4)  

 Department of Civil Engineering  

 Department of Electrical & Electronics 

Engineering  

 Department of Materials and Production 

Engineering  

 Department of Mechanical Engineering  

 

FACULTY OF ENVIRONMENTAL STUDIES (4)  

 Department of Architecture  

 Department of Building  

 Department of Fine and Applied Arts  

 Department of Geography and Environmental 

Management  

 

FACULTY OF LAW (4)  

 Department of Commercial and Industrial Law  

 Department of Jurisprudence and International 

Law  

 Department of Private and Property Law  

 Department of Public Law  

 

FACULTY OF LIFE SCIENCES (4)  

 Department of Biochemistry  

 Department of Botany  

 Department of Microbiology  

 Department of Zoology  

 

FACULTY OF MANAGEMENT SCIENCES (4)  

 Department of Accounting  

 Department of Banking and Finance  

 Department of Business Administration  

 Department of Public Administration  

 

FACULTY OF PHYSICAL SCIENCES (4)  

 Department of Chemistry  

 Department of Computer Science  

 Department of Mathematics  

 Department of Physics  

 

FACULTY OF SOCIAL SCIENCES (4)  

 Department of Economics  

 Department of Political Science  

 Department of Psychology  

 Department of Sociology  

 

COLLEGE OF MEDICINE  

FACULTY OF BASIC MEDICAL SCIENCES (5)  
 Department of Anatomy  

 Department of Medical Biochemistry  

 Department of Medical Laboratory Sciences  

 Department of Physiology  

 Department of Nursing  
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FACULTY OF CLINICAL SCIENCES (16)  
 Department of Anaesthesia  

 Department of Community Health  

 Department of Chemical Pathology  

 Department of Family Medicine  

 Department of Haematology  

 Department of Histopathology  

 Department of Medicine  

 Department of Medical Microbiology  

 Department of Obstetrics and Gynaecology  

 Department of Ophthalmology  

 Department of Orthopaedics Surgery  

 Department of Paediatrics  

 Department of Pharmacology  

 Department of Psychiatry  

 Department of Radiology  

 Department of Surgery  

 

INSTITUTES (2)  

 Institute of Education 

 Institute of Governance and Development 

Studies 

 

CENTRES (2) 

 Entrepreneurial/Career Studies 

 Strategic Studies 

 

DIRECTORATES (9) 
 Academic Planning Unit 
 Consultancy Services 
 Part-Time Degree Programmes 
 Foundation Programme 
 General Studies 
 Information and Communication 

Technology 
 Research Publication and Development 
 Quality Assurance and Linkages 
 Industrial Training Unit 

 

AMBROSE ALLI UNIVERSITY JOURNALS  

 Ambrose Alli University Journal of 

Environmental Studies  

 Ambrose Alli University Journal of 

Management Sciences  

 Ambrose Alli University Law Journal  

 Ambrose Alli University Postgraduate Journal  

 Annals of Environmental Management  

 Annals of Medical Research  

 Annals of Natural Sciences  

 Archives of Clinical Research  

 Ekpoma Journal of Languages and Literary 

Studies  

 Ekpoma Journal of Social Sciences  

 EJOTMAS: Ekpoma Journal of Theatre and 

Media Arts  

 Epha: Ekpoma Journal of Religious Studies  

 IRORO: A Journal of Arts  

 ITAN: Journal of History and International 

Studies  

 Journal of Applied and Basic Sciences  

 Journal of Engineering and Scientific 

Application  

 Journal of Health and Applied Sciences 

 Journal of Strategic and Development Studies  

 Nigerian Journal of Agriculture and Forestry  

 Nigerian Journal of Christian Studies  

 Studies in Education  

 Journal of Physical Sciences 
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FACULTY OF AGRICULTURE 
The Faculty of Agriculture is made up of four (4) 

Departments namely:Agricultural Economics and 

Extension; Animal Science;Crop Science; Soil and 

Environmental Science. A Teaching and Research 

Farm is also in the Faculty.   

The Dean of the Faculty is Prof F. U. Igene, and the 

Sub-Dean is Dr E. E. Ikheloa. Mr. Jackson Annie is the 

Faculty Officer. The Heads of the Departments are:-  

 

 

 

  

  

   

 

ACADEMIC STAFF OF THE FACULTY

DEPARTMENT OF AGRIC. ECONOMICS & 

EXTENSION  

1. Prof. Rueben Adeolu Alabi 

2. Prof. Agbator Eddy Onemolease 

3. Prof. Albert Odion Esobhawan 

4. Dr. (Mrs.) Gladys Otasowie Erie    

5. Dr. Agharese Aikpehimwan Osifo    

6. Dr. Emmanuel Eromosele Ikheloa 

7. Mr. Christopher Igene    

 

DEPARTMENT OF ANIMAL SCIENCE 

1. Prof. SylvanusOzem Oboh 

2. Prof. Stanley OmohOmoikhoje 

3. Dr. Mohammed BeshiruAruna 

4. Dr. Sylvester Esebame Okosun    

5. Dr. Clement Ebanehitah Isidahomen   

6. Dr. Michael Igbaekemen Okoruwa   

7. Mr. Eromosele Theophilus Eikaehor Ehebha  

8. Mr. Dick Osayomwanbo Obasoyo   

9. Mr. Paul Idemudia Okoh 

10. Mr. KelvinUhunoma Aikpitanyi 

11. Mrs. Evelyn EvanonoAdomeh 

12. Mr. David Oluwafemi Oguntade 

 

DEPARTMENT OF CROP SCIENCE 

1. Prof. Uduzei Samson Remison 

2. Prof. Patrick Oseghale Onolemhemhen 

3. Prof. SundayOkhuelegbe Ighalo 

4. Prof. Charles Omonhegbele Omoifo   

5. Prof. Victor Bolorunduro Okaka    

6. Dr. Sylvester Osemare Aigbe    

7. Dr. Moses Eric Alleh 

8. Dr. Felix Omonkeke Ogedegbe    

9. Dr. Victor Jesuorobo Adavbiele    

10. Mr. Etemini Sunday Oseghale 

 

DEPARTMENT OF SOIL ENVIRONMENTAL 

SCIENCE 

1. Prof. Ikpotokin Osadebamwen Osemwota 

2. Prof. Lawrence Nosa Edosomwan 

3. Dr. Henry Harry Esomemen Isitekhale 

4. Dr. (Mrs.) Margret Ireuwa Abhanzioya   

5. Mr. Monday Ebhodaghe Ighalo    

6. Mr. Godwin Osa Okpefa     

7. Mr. Omorode Ochuko Eghaghara    

8. Mr. Ebenezer Ewan Oleghe 

NAME DEPARTMENT 

Dr. D. I. Osasogie Agric Economics and Extension 

 

Prof. A. U. Omoregie Crop Science 

 

Prof. Ikhimioya, I Animal Science 

Dr. S. Dania Soil and Environmental Science 

 

 

Prof. F.U. Igene 
DEAN OF FACULTY 
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9. Mr. Bright Amenkhienan Ehijiele 

 

 MAJOR DEVELOPMENT 

Presently, the Faculty of Agriculture has a total of 44 academic staff and 14 technical staff with staff mix by rank as 

recommended by the National Universities Commission (NUC). Over 70 %of the academic staff has acquired PhD 

and a good number are currently on their PhD programmes.Staff development programme exists in the University, 

and well over 80% of the staff in the Faculty have benefitted from it. The Universityregularly sponsors Faculty staff 

to both local and international conferences, seminars and workshops. The Educational Trust Fund (ETF) has also 

complimented the efforts of the University. The table below shows the statistics of beneficiaries from the Faculty.  

 

S/N DEPARTMENT Teaching/ 

research 

Technical 

staff 

Staff on 

training 

No. Of 

offices 

1. Agric. Econs. & Extension 9 4 2 12 

2. Animal Science 13 4 5 17 

3. Crop Science 11 3 2 15 

4. Soil Science 10 3 4 13 

 Others (Teaching & research farm)  5   

 Total 44 19 13 55 

 

 STAFF PROMOTION 

As a matter of policy, the University organizes annual appraisal for the purpose of staff promotion. The 2017 Faculty 

appraisal panels for the different categories of staff of the Faculty were constituted by the Dean of Faculty, Prof. F.E. 

Igene. The panels have met and recommended staff for promotion. This exercise has not been concluded because of 

the absence of a Governing Council in the University.  

 CONFERENCES 

The staff distribution by conferences attended is presented below. 

Number of staff that attended conferences (2017) 

Department No. 

Agric. Econs. & Extension 2 

Animal Science 8 

Crop Science 3 

Soil& Environmental Science 3 

 

 FACULTY INFRASTRUCTURE AND RESOURCES 

Present in the Faculty are academic lecture halls, staff offices,Entreprise Units, and the Teaching and Research Unit 

present infrastructure and their condition is presented in Table 4. The list of infrastructure and their condtion is 

presented below. 
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Infrastructure and Resources at the Faculty of Agriculture 

S/N Type Infrastructure Capacity 

(Person) 

Condition 

1. Relaxation Centre Relaxation Centre 45 Very Good 

2. Econometric Lab AEE Econometric Lab 60 Very Good 

3. Studio  AEE Studio 30 Very Good 

4. Lecture Theatre New Lecture Theatre  450 Very Good 

5. Large Hall 1 Large Hall One 250 Good 

6. Large Hall 2 Large Hall Two 100 Very Good 

7. Large Hall 3 Large Hall Three 100 Very Good 

8. Lecture Room 1 ANS Lecture Room  50 Very Good 

9. Lecture Room 2 AEE Lecture Room  50 Very Good 

10. Lecture Room 3 CRS Lecture Room  50 Very Good 

11. Lecture Room 4 SOS Lecture Room 50 Very Good 

12. Animal Science Lab ANS Lab. 30 Good 

13. Crop Science Lab CRS Lab. 40 Good 

14. Soil Science SOS Lab. 50 Good 

15. Green House Screen House 70 Good 

16. Faculty Library Faculty Library 50 Good 

17. Feed Mill Livestock Feed Mill 5 tons/day Good 

18. Palm Oil Mill Oil Mill 500L/day Good  

 

 

 

 

 

ULTRA-MODERN LECTURE HALL 
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 FACULTY TEACHING AND RESEARCH FARM 

 An important arm of the Faculty is the Teaching & Research Farm Unit. The Unit is centrally controlled by 

the Office of the Dean. However, experts in the Departments of Crop Science, Animal Science, Soil Science and 

Agric. Economics and Extension also make their inputs. The crops cultivated in the farm include permanent crops and 

arable crops. The permanent crops include oil palm, cashew, guava andoranges. The arable crops include cassava, 

maize, tomatoes, vegetables, carrots, melon and pepper.The livestock section of the farm comprises animals such as 

poultry, cattle, sheep, goats, rabbits and pigs. 

 

 

 

 

    

 
 

 

 

 

 

MECHANIZED PLOUGHING OPERATIONS IN FACULTY FARM 

 

POULTRY AND LIVESTOCK UNIT 
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 ACHIEVEMENTS 

The faculty reared about a thousand birds and 250 turkeys for the University (2017) 

The Dept. Of Soil Science now produce cured compost manure. Plans are underway to commercialize this product. 

OIL PALM PLANTATION AND PROCESSING MILL 

 

FISH PONDS CONSTRUCTED BY THE VICE CHANCELLOR, PROF I. O. ONIMAWO 
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 FACULTY LIBRARY 

The faculty library has interesting Agricultural Journals, periodicals, books, thesis, projects and reports. The e-library 

is also being considered for the faculty library. However, the Econometric Laboratory located in the Department of 

Agricultural Economics and Extension has a well equipped electronic/internet services with well over 20 desktop 

computers. 

 STUDENTS’ STATISTICS 

The undergraduate students’ enrolments have greatly improved in the last few years. For examples as at 2017/2018 

session, 100 level and 200 level enrolments were above 100 and 150 students respectively (see Table 5). Postgraduate 

students’ enrolments have also increased. 

Undergraduate Students Enrolment (2017/2018 Session) 

Number of Students 

S/N Department 100L 200L 300L 400L 500L 

1. Agric. Econs. & Extension 29 37 65 58 58 

2. Animal Science 24 38 39 82 41 

3. Crop Science 18 32 39 25 25 

4. Soil Science 18 19 50 20 32 

 Total 89 126 193 185 156 
 

Students’ Academic Performance (2016/17 Graduates) 

  No. of students 

S/N Department Second class upper division Second class lower division Third class 

1. Agric. Econs. & Extension 5 9 3 

2. Animal Science 6 8 3 

3. Crop Science 2 11 6 

CURED COMPOST ORGANIC MANURE (PRODUCED BY DEPT OF SOIL AND ENVIRONMENTAL 

SCIENCE) 
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4. Soil Science 6 5 4 

 Total 19 33 16 
Post graduate Programmes 

The faculty has a robust postgraduate programmes that span the various departments in the faculty. Specifically, these 

encompass the following: 

1. Doctor of Philosophy (Ph.D) 

2. Master of Philosophy (MPhil.) 

3. Masters of Science (MSc.) 

4. Postgraduate Diploma 

Postgraduate Students in Faculty (2017/2018 Session) 

  No. of students  

S/N Department MSc Ph.D PGD 

1. Agric. Econs. & Extension 7 8 Nil 

2. Animal Science 5 3 Nil  

3. Crop Science 2 1 3 

4. Soil Science 3 2 1 

     

 STUDENTS’ WELFARE 

The faculty as a matter of policy takes seriously the welfare of students associations at both the faculty and 

departmental levels. It supports the students associations at both the faculty and departmental levels. It encourages 

that executive of the students associations such as the Nigerian Association of Agricultural Students (NAAS) and 

those of their respective departments are democratically elected through free and fair annual elections. 

Students discipline is strictly enforced in the faculty. Environment for teaching and examination to a reasonable extent 

is conducive. No wonder, the faculty enjoys peace and calmness throughout the session.  

 

 CHALLENGES 

The Faculty which is located in Emaudo Campus is faced with a multiplicity of challenges, some of which are indicated 

below: 

1. Transportation Problems: This is serious because the Campus is off the main town; commercial vehicles are 

reluctant to ply the road. Students are therefore, tempted to leave the campus early as they would have to trek 

hours before getting to the town. 

2. Inadequate Staff: there is need to employ more staff as those presently in the Faculty are over-laboured. 

3. Sport facilities:”all work and no play make Jack a dull boy”. The Faculty needs sporting facilities as it 

currently does not have any. This will give opportunities to students to do exercises and refresh themselves. 

4. Security issues. These have become serious in recent time. Fulani herdsmen have invaded the campus several 

times and have made attempts to steal our cows. Therefore, it will help the faculty if the number of security 

personnel is increased. 



   

29 
 

 






FACULTY OF ARTS 

 
  

 

The Faculty of Arts (FoA) is headed by Revd. Fr. Prof. 

John. A. Onimhawo.  It has six (6) departments, namely; 

Departments of English (DoE); History and International 

Studies (DHIS); Modern Languages (DML); Philosophy 

(DoP); Religious Management and Cultural Studies 

(DRMCS); and Theatre and Media Arts (DTMA).  These 

departments are headed by Dr. (Mrs.) J.N. Edokpayi, Prof. 

B.E. Oseghale, Dr. J.I. Asika, Dr. M.A. Izibili, Revd.  Dr. 

T.O. Ebhomienlen and Dr. (Mrs.) M.A. Iyeh respectively. 

There are 66 (sixty–six) academic staff, 14 (fourteen) 

senior non-teaching staff and 7 (seven) junior staff.   

 

 

There are also 18 (eighteen) professors of great renown. The departmental breakdown of staff members of the FoA is 

as follows: 

DEPARTMENT OF ENGLISH 

S/N NAME RANK/STATUS 

1. Dr. (Mrs.) J. N. Edokpayi  

 

Senior Lecturer/Acting HOD  

2. Prof. J. A. Agho Professor 

3. Prof. V. A. Uhunmwangho Professor 

Revd. Fr. Prof. John A. Onimhawo 
DEAN OF FACULTY 
 

FACULTY BUILDING 
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4. Ven. Prof. B. N. Egede Professor 

5. Prof A. S. Adagbonyin Professor 

6. Prof. I. I. Elimimian Professor  

7. Dr. (Mrs.) B. O. Anyanwu Reader 

8. Dr. F. O. Oseghale Senior Lecturer 

9. Dr. (Mrs.) G. I. Omo-Ojugo Senior Lecturer 

10. Mallam U.A.C. Aliu Lecturer I 

11. Mrs. P. O. Ojo Lecturer I 

12. Mr. C. O. Atuegbe Lecturer I 

13. Mr. M. A. Okugbe Lecturer II 

14. Mrs. E. O. Oamen Assistant Lecturer 

15. Mrs. Q. O. Esene Assistant Lecturer 

16. Mrs. Agbator B.O Confidential Secretary  

17. Mr. Ebosele J. O.  Instructor II 

18. Mr. Salawe O. Isaac Higher Executive Officer 

19. Mrs. Ifijeh Roseline  Caretaker  

 

DEPARTMENT OF HISTORY AND INTERNATIONAL STUDIES 

S/N NAME RANK/STATUS 

1.  Prof. Oseghale, Bendrift Efosa Professor/HOD 

2.  Prof. Emordi, Emorc Cyril Professor 

3.  Prof. Okoduwa, Anthony Irenosen Professor 

4.  Dr. Emanemua, Adebo Bemdele Snr. Lecturer 

5.  Dr. Izuagie, Oyarekhua Lexington Snr. Lecturer 

6.  Dr. Unumen, Otaigbe Julius Snr. Lecturer 

7.    

8.  Mr. Braimah, Abu Abudul-Gafaru Lecturer 1 

9.  Mr. Ibhasebor, Solomon Lecturer 1 

10.  Mr. Odigie, Albert Omoike Lecturer 1 

11.  Mr. Enato, Lucky Success Lecturer 11 

12.  Mr. Okougbosun, Uzoya Batholomew Assistant Lecturer 

13.  Mr. Enegbuma, Stanley Audu Assistant Lecturer 

14.  Mr. Akahomen, Sebastine Agah Assistant Lecturer 

15.  Mrs. Oiboh, Rosaline Onohigbe Chief Sec. Assistant 

16.  Mrs. Okhanigbe, Margaret Azi Higher Executive Officer 

17.  Mrs. Aisekha, Ebalunegbe Sandra Messenger/Cleaner 

 

DEPARTMENT OF MODERN LANGUAGES 

 

S/N                NAME           RANK/STATUS 

1. Dr. Asika, James Ileninkhena Senior Lecturer/ Ag. HOD  

2. Prof. Emordi, Frederick   Professor/Adjunct 

3. Prof. Osazuwa, Simeon Eri  Professor  

4. Prof. Omonzejie, Eunice   Professor 

5. Dr. Mrs. Aziegbe, Mabel   Reader 
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6. Dr. Aizebioje, Aigbogun Anthony-Coker  Senior Lecturer 

7. Mr. Itotoh, Clement Ibhagborsoria  Lecturer 1 

8. Mr. Adamu, Mamman  Lecturer 1 

9. Dr. Mrs. Uwakwe, Ngozi, Asumpta.  Lecturer 11 

10.  Mr. Ekue, Collins Asemota Assistant Lecturer 

11. Mr. Efeovbokhan Gooddyy Ogbevuoen Assistant Lecturer 

12. Mr. Ellimwinbhuohieku, Justine Tutor 11 

13. Mr, Imoisili, Augustine Chief Sec. Assistant  

14. Mrs. Bello, Faith Senior Messenger/ Cleaner 

 

DEPARTMENT OF PHILOSOPHY 

 

S/N                NAME           RANK/STATUS 

1. Dr. Matthew Aziegbemhin Izibili Reader/Acting HOD 

2. Prof Christopher Ebeagbor Ukhun Professor 

3. Prof. Jacob Aleonote Aigbodioh Professor 

4. Dr. Monday Lewis Igbafen  Reader 

5. Dr. (Mrs.) Justina Onibhibhamu Ehiakhamen Reader 

6. Mr. Nosakhare Monday Eribo Lecturer I 

7. Mr. Augustine Ebosele Iyare Lecturer I 

8. Dr. Elvis Imafidon Lecturer II 

9. Mr. Augustine Ebosele Iyare Assistant Lecturer 

10.  Mr. Abudu, Kenneth Uyi Grad. Asst. 

11. Mrs. Oahimire Ikianlo Clara Chief Sec. Asst. 

12. Mrs. Uhumuavbi Lydia Osemeghonghon S.E.O. 

13. Mrs. Odion Akhalu Senior Messenger/ Cleaner 

 

DEPARTMENT OF RELIGIOUS MANAGEMENT AND CULTURAL STUDIES 

 

S/N                NAME           RANK/STATUS 

1. Revd. Dr. Ebhomienlen, Thomas Oseyi Senior Lecturer/ Ag. HOD 

2. Prof. (Mrs.) Isiramen, Celestina Omoso Professor 

3. Revd. Fr. Prof. Onimhawo, John Afegbohai Professor 

4. Prof. Akhilomen, Donatus Professor 

5. Dr. Obi, Christopher Afuleke  Reader 

6. Dr. Iyere, John Imhoghemhe Senior Lecturer/ Adjunct 

7. Mrs. Ogedegbe, Gladys Bosede  Lecturer I 

8. Dr.(Mrs.) Aitufe, Veronica Okpohowunwa Lecturer I 

9. Mr. Ukpebor, Emmanuel Irabor Assistant Lecturer 

10.  Mr. Idemudia, Moses Osaze Assistant Lecturer 

11. Mrs. Ajukwu, Lizzy Ifeanyi Chief Secretariat Asst. 

12. Mr. Aigbonoga, K. Q. A. Senior Executive. Officer 

13. Mrs. Agaga, Christiana Caretaker 

 

 

DEPARTMENT OF THEATRE AND MEDIA ARTS 

S/N                NAME           RANK/STATUS 

 Dr. (Mrs.) Iyeh ,  Mariam Asabe  Reader/HOD 

3. Prof. Aluede, Charles Onomudo Professor  
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4. Dr. Omoera, Osakue  Stevenson Senior lecturer 

5. Mr. Ehiemua, Kingsley Iyayi  Lecturer I 

6. Mr. Eregare, Emmanuel Ajokpaghene Lecturer I 

7. Dr. Nwanaju, Uzoma Thaddeus Lecturer I 

8. Dr. Oamen, Osedebamen David  Lecturer I 

9. Mr. Omoruan, Daniel Eromose Lecturer II  

10.  Miss. Akhimien, Patricia Ibhade Higher Executive Officer  

11. Mrs. Unubun, Lydia Aimiereobhiye Confidential Secretary II 

12. Mrs Iboro, Idong-esit Messenger/Cleaner 1 

 

Prof. J.A. Agho, Prof. A. S. Adagbonyin and Prof. Don Akhilomen, are at present, the Deputy Vice Chancellor 

(Administration), the Director of General Studies (GST) and the Dean of Students respectively. The philosophy and 

objectives of the FoA are aimed at a balanced development of the individual with the goal of perfecting his or her 

awareness of himself or herself in relation to the world around him or her.  It adopts the policy of interdisciplinary 

exposure, which enhances the students’ broad acquaintance with disciplines other than their own.  The various 

programmes in the FoA are geared toward guiding and encouraging students to cultivate and refine their intellects for 

identifying, defining, analyzing and solving problems of significance to humanity.  Hence, the degree of versatility of 

the graduate from the FoA is such that he or she can embark on any career relevant to his/her discipline or cognate 

discipline.  It emphasizes the development of effective research methods that are directed at finding solutions to 

contemporary issues. The mission of the FoA is to train manpower in response to the demands of the global socio-

economic and techno-cultural changes in Nigeria and beyond through the sharpening of students’ critical abilities, 

sense of value addition and creativity in accordance with the provisions of the National Universities Commission 

(NUC) in Nigeria.                

 STRATEGIES 

The FoA adopted the following strategies in order to achieve the set goals in the year under review. 

(1) Faculty Lectures and Seminars:  The FoA organizes lectures and seminars for both undergraduates and 

postgraduate students.  As well, it organizes public lectures and seminars.  In February 22, 2018, the FoA, 

courtesy of the DoP, organized a public lecture entitled “Africa’s Political Crisis: Ontological and Ethical 

Imperatives,” which was delivered by Prof. Olatunji A. Oyeshile of the University of Ibadan, Ibadan, Oyo 

State. 

 

(2) Orientation:  The FoA organizes annual orientation for fresh students.  The orientation for the 2017/2018 

academic session was held on Thursday, 8 March, 2018. 

 

(3) Faculty Board Studies (FBS’) meetings are held regularly where issues affecting the faculty are discussed, and 

at its various departmental levels, Departmental Board of Studies (DBS’) meetings are held regularly. 

(4) Effective teaching and learning, encouragement of tutorial assignments, regular administration of tests, keeping 

records of assignments as part of continuous assessment, supervision of long essays, conduct of examinations, 

etc., are routine activities at the FoA. 

 

(5) Post-graduate students’ seminar presentation in the FoA has been intensified to enable the students to graduate 

at the expected time, including practical sessions in the language laboratory and studios involving the use of 

films, songs and other audio-visual materials as well as socio-educative programmes such as debates, quizzes, 
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talk shows, poem recitations, drama in English, French, Edo and other Nigerian languages, with a view to 

deepen students’ humanistic fervour. 

 

 ACADEMIC ACTIVITIES 

In the period under review, the FoA has produced different sets of graduates who now contribute to the development 

of Nigeria in particular and the world generally in different fields of human endeavour as evinced in the academic 

disciplines offered in the faculty. Many of the graduates are into research and academics, entertainment, humanitarian 

services, broadcasting, cultural administration, public relations and advertising, human resource management, 

religious management, international relations and diplomacy, business and entrepreneurship. Aside administering 

degree programmes at the undergraduate level, the FoA administers degrees to Masters and Ph.D. programmes, both 

on full and part-time basis. The FoA has an array of dynamic academic and non-teaching staff that works tirelessly to 

ensure that the postgraduate programmes remain robust, focussed and well-timed, with over a hundred (100) 

postgraduate students. 

A majority of the academic degree programmes in the FoA enjoys full National Universities Commission’s (NUC’s) 

accreditation while others have successfully gone through reaccreditation with the support of the university 

management.  The DRMCS has revised its Ph.D. programme by introducing course work for Ph.D. students in line 

with the new directive of the National Universities Commission (NUC). As well, the DHIS has reviewed the content 

of its M.A. (History) programme to reflect contemporary developments. It has also processed to the university senate, 

for approval; post-graduate degree programmes of M.Phil, M.Phil/Ph.D. in History as well as a proposal for the re-

establishment of a part-time bachelor’s (B.A.) degree programme in International Studies and Diplomacy (ISD). 

 

 ACHIEVEMENTS 

 

A. Staff Development 

In the period under review, some staff of the FoA bagged doctorate degrees, others made tangible contributions 

towards the improvement of education and the human condition while the FoA Appraisal Panel recommended 

for promotion deserving academic and non-teaching staff to the Appointments and Promotions Committee (A 

& PC) of the university. Some examples are:  

1. Dr. Uzoma T. Nwanaju of the DTMA bagged his Ph.D degree at the University of Ibadan in 2017. 

2. Dr.  (Mrs.) Ngozi A. Uwakwe of the DML successfully completed her Ph.D programme in France through 

TETFUND sponsorship. 

3. Mr. Moses O. Idemudia of the DRMCS was upgraded to the position of Assistant Lecturer in the DRMCS.  

4. Mr. Kenneth Uyi Abudu was appointed as Graduate Assistant in the DoP.  

5. Mr. G.G.O. Efeovbokhan was appointed as Assistant Lecturer in the DML. 

6. Prof. Marcel A. Okhakhu from the University of Benin, Benin City was appointed by the university 

management to serve his sabbatical leave in the DTMA with effect from 1 February, 2018.  

7.  Dr. John I. Iyere was appointed as Adjunct Lecturer in the DRMCS.  

8. Miss Mitty Blessing was appointed as Laboratory Instructor and Mr. Justine Ellinminbhuohieku was 

redeployed from the University Secondary School to the DML. 

9. Mr. Jacob Ebosele was appointed as Language Laboratory Instructor in the DoE. 

10. Mallam U.A.C. Aliu, Mrs. P. O. Ojo, Mrs. Queen O. Esene, Mr. Clement Itotoh, Mr. A.   

E. Iyare, Mr. N.M. Eribo, Mr. E.I. Ukpebor, Mr. Kingsley I. Ehiemua, Mr. Emmanuel A. Eregare, and Mr. 

Daniel E. Omoruan, Mr. Uzoya Batholomew Okougbosun, Mr. Stanley Audu Enegbuma, and Mr. Sebastine 

Agah Akahomen are at different stages in their Ph.D. programmes, within and outside the university. 
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10. Many professors in the FoA, including Revd. Fr. Prof. John A. Onimhawo, Prof. Charles O. Aluede, Prof. 

(Mrs.) Eunice E. Omonzejie, Prof Emorc C. Emordi, served as members of NUC accreditation teams to many 

Nigerian universities within the period under review. 

11. Dr. Osakue S. Omoera and Prof. Charles O. Aluede served as external examiners to the School of Post-

Graduate Studies, Ahmadu Bello University, Zaria and the School of Post-Graduate Studies, Obafemi 

Awolowo University, Ile-Ife, respectively within the period. 

12. Dr. Osakue S. Omoera undertook the International Network for the Availability of Scientific Publications 

(INASP) journal quality course under the auspices of the International Council for Science (ICSU), Oxford, 

United Kingdom in 2018. 

13. Prof. Charles O. Aluede served as Edo State monitoring officer for National Examinations Council (NECO) 

from June to July, 2017.  

14. Prof. Jude A. Agho and Prof. Victor A. Uhunmwangho served as undergraduate external examiners to the 

Department of Languages, College of Humanities, Samuel Adegboyega University, Ogwa, and the Department 

of English, University of Uyo, Uyo, respectively. 

15. Prof. Emorc C. Emordi was made a Fellow of the Historical Society of Nigeria (FHSN) at the Sokoto State 

University, Sokoto in June, 2017. 

16. Dr. (Mrs.) Bibian O. Anyanwu, Prof. (Mrs.) Eunice E. Omonzejie, Dr. Osakue S. Omoera, Dr. Elvis Imafidon, 

Dr. Chris Obi and Dr. Lexington Izuagie participated in the capacity building workshop and winning project 

grants organized by the Directorate of Research, Publication and Development (DRPD), Ambrose Alli 

University, Ekpoma, from 12-13 and 22-23 February, 2018. 

17. Prof. Emorc C. Emordi and Prof. Victor A. Uhunmwangho served as external examiners to the School of Post-

Graduate Studies, University of Ibadan, Ibadan, and the School of Post-Graduate Studies, University of Uyo, 

Uyo, respectively. 

18. Prof. Jude A. Agho served as external examiner to the School of Post-Graduate Studies, University of Ibadan, 

Ibadan; Obafemi Awolowo University, Ile-Ife; Benson Idahosa University, Benin City; and Delta State 

University, Abraka. 

19. Prof. Victor A. Uhunmwangho, Prof. Emorc C. Emordi, and Prof. Jude A. Agho served as professorial 

assessors for the University of Calabar, Calabar/Federal University, Otuoke; Chukwuemeka Odumegwu 

Ojukwu University, Ulli/Niger Delta University, Wilberforce Island; and Obafemi Awolowo University, Ile-

Ife/Babcock University, Iwo respectively. 

20. The DoP successfully organized a send forth ceremony for Revd. Fr. Prof. A. O. Echekwube, who retired on 

September 10, 2017. 

 

 Physical Development 

An ultra modern dance studio building for the DTMA was constructed, equipped and commissioned for use by the 

Vice Chancellor, Prof I.A. Onimawo in a well-attended ceremony on 13 February, 2018. Facilities in the 

Humphrey Ojeifo Media Studio were upgraded through funds from the Ojeifo family and the university 

management. 
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 In addition, the construction of two (2) lecture halls for the FoA at its proposed permanent site has been completed, 

waiting for commissioning. Facilities in the language laboratory in the DoE were also ungraded to required 

standards by the university management within the period. New offices were partitioned to accommodate staff 

members of the DoE by the university management, and the DML and the DHIS developed alternative sources of 

water supply. The DRMCS renovated staff offices, tiled the HOD’s office and the corridor and landscaped the 

surroundings of the departmental block in order to control the erosion that had long troubled the area. Important, 

too, the DRMCS now has a free internet service for staff and the departmental library.   

 
 

COMMISSIONING OF THE DANCE STUDIO BUILDING BY THE VICE-CHANCELLOR  

NEWLY CONSTRUCTED LECTURE HALLS 
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B. Research 

 

Research is central to academic life and as such all 

the academic staff members are engaged in research 

activities, teaching and community service. They 

contributed to local and international journals in 

pursuance of the goals and objectives of the FoA as 

a micro unit research centre of the macro research 

hub of Ambrose Alli University, Ekpoma. In this 

regard, the FoA, courtesy of the DoP, played host 

to Dr. Bjorn Freter from Berlin, Germany, on 

December 10, 2017, who delivered a lecture with 

the title; “The Desuperiorisation of Thought.” The 

FoA also published volume 16, numbers 1 and 2 of 

Iroro, its flagship journal. The DoP published and 

unveiled the maiden edition of its journal, Ewanlen: 

A Journal of Philosophical Inquiry (Vol 1, No 1, 

2017) on February 22, 2018. The DTMA published 

volume 6, numbers 1 and 2 of its highly-rated 

journal, EJOTMAS: Ekpoma Journal of Theatre 

and Media Arts, which is indexed and abstracted in 

African Journal Online (AJOL), Grahamstown, 

South Africa and also available in the Ambrose Alli 

University’s website. Prof. Benjamin N. Egede 

delivered the 62nd inaugural lecture entitled 

“Modern African Poetry: Between the Creative 

Imagination and the Critical Impulse,” Prof. 

Asomwan S. Adagbonyin delivered the 63rd 

inaugural lecture entitled “Linguistic Form and 

Literary Function: A Journey through the Stylistics 

Bridge” and Prof. Simeon E. Osazuwa delivered the 

65th inaugural lecture entitled “Conflict, History, 

Myth, Foundations of Francophone Literature” 

within the period. 

      Academic staff members of the FoA were involved 

in various specialist research endeavours. 

 

Many of them attended and presented papers in 

local and international conferences within the 

period under review. Prof. (Mrs.) Eunice E. 

Omonzejie, Dr. (Mrs.) B.O. Anyanwu, Dr. Osakue 

S. Omoera, Mrs. Q.O. Esene, Mrs. Esohe Oamen, 

Mrs. B.G. Ogedegbe, Dr. (Mrs.) V.O. Aitufe, 

among others, attended the 1st National Association 

of Women Academics (NAWACS) International 

Conference that held in Ambrose Alli University, 

Ekpoma. Revd. Dr. T.O. Ebhomienlen and Dr. 

(Mrs.) V.O. Aitufe attended the International 

Conference on Education, Social Science and 

Humanities (Sociont 2017), in Dubai, United Arab 

Emirate (UAE), from 10 -12 July, 2017. Dr. (Mrs.) 

V.O. Aitufe and Mr. E.I. Ukpebor attended the 38th 

Annual Conference of the Nigerian Association for 

the Study of Religions from 11-14 September, 

2017. Dr. (Mrs.) V.O. Aitufe also attended the 

Toyin Falola @ 65 Conference that held at the 

University of Ibadan, Ibadan from January 29-31, 

2018. Mr. E.I. Ukpebor attended the 12th 

International Conference on Advance in Science, 

Humanities and Education that held in Porto Novo, 

Republic of Benin, from 11 -14 September, 2017. 

Prof. (Mrs.) E.E. Omonzejie; Dr (Mrs.) M.E. 

Aziegbe; Dr. A.A.C. Aizebioje; Mr. C.I. Itotoh; Mr. 

C.A. Ekue and Mr. G.G.O. Efeovbokhan attended 

and presented papers at the 20th University French 

Teachers Association of Nigeria (UFTAN) 

Conference which held in Badagry, Lagos from 12 

– 16 November, 2017.  

 

Dr. Elvis Imafidon presented a paper, 

“Ontologically Legitimated Ableist Language 

against Persons with Disability in African 

Traditions” in the Contemporary Language, Logic 

and Metaphysics Conferences at the University of 

the Witwatersrand, South Africa, on August 14, 

2017. Dr. (Mrs.) Mariam A. Iyeh and Dr. Osakue S. 

Omoera attended and presented papers at the 

Society of Nigeria Theatre Artists (SONTA) 30th 

Annual Convention and International Conference, 

which held from 1 – 3 November, 2017 at the 

University of Port Harcourt, Port Harcourt. Prof 

Emorc C. Emordi, Dr Lexington Izuagie and Mr. 

Bartholomew Uzoya Okougbosun attended and 

presented papers at the Annual Conference of the 

Historical Society of Nigeria that held from 5 – 8, 

June, 2017 at the Sokoto State University, Sokoto. 

Prof. Jude A. Agho attended a workshop that was 

organised by the Association of African 

Universities in Kigali, Rwanda in March, 2018. Dr. 

Osakue S. Omoera attended the Growth & 
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Employment (GEM) Project/World Bank/DFID 

Assisted Training Workshop on Video Production 

and Editing for Film/TV and Filmed Entertainment 

Business, which held at Asaba, from 6 – 11 

February, 2018. Dr. David O. Oamen published two 

plays, The Women of Orena Are Wiser Than the 

Gods and Tomorrow is for Good Character and the 

Pain is Worth the Gain with the legendary Evans 

Brothers Publishers in 2017. Many other academic 

staff members published their research outcomes in 

refereed books and journals across the globe

.  

 
 

 

Innovation 

 

Having adopted the university management’s 

digitalised result computation system; the six (6) 

departments in the FoA have steadily built capacity in 

online computation and prompt release of students’ 

result, with the technical support of the information and 

communication technology (ICT) unit. Some academic 

staff members of the FoA participated in a number of 

computer training workshops/seminars organized by 

the university management. These include training on 

the use of library and ICT aided research and computer 

training on the computation of results and the use of 

Microsoft Excel, which held in November, 2017 and 

December, 2017 respectively. Functional mini libraries 

have been created in the DoE, DoP, DHIS and DTMA. 

As well, the DoE and the DRMCS have been included 

in the Interim Joint Matriculation Board (IJMB) 

programme of the university while the DML, in the 

2017/2018 academic session, introduced project 

proposal defence for its B.A. degree students.  

 

 

 

Results 

The FoA recorded the following results in the year 

under review. 

The six (6) departments that make up the FoA have 

compiled and computed the first batch of graduating 

students for the 2016/2017 academic session awaiting 

senate approval. Earlier, the DRMCS graduated a total 

of 131 students in its degree options while in the 

postgraduate programme, seven (7) masters and four 

(4) Ph.D. students successfully defended their 

dissertations and theses respectively. Five (5) students 

graduated from the masters programme in the DoE. 

NUC accreditation exercises were successfully 

conducted in DRMCS, DoE, DoP, and DML. In 

January, 2018, the National Broadcasting Commission 

(NBC) accreditation team from Abuja paid a facility 

visit to the DTMA as well as the university preparatory 

to the commencement of campus radio broadcast 

operations in Ambrose Alli University, Ekpoma. 

Induction/orientation programmes for new students in 

the DoP, DML and DTMA were held amidst pomp and 

ceremony. Students’ Industrial Work Experience 

Scheme (SIWES) defence and project proposal 

DEPARTMENTAL SEMINAR SESSIONS 
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seminars were successfully organised for 300 and 400 

levels students in the DTMA. Students from the various 

degree programmes who have been verified by the 

designated university committee have been mobilised 

for the National Youth Service Corps (NYSC) 

programme. Virtually all the degree programmes 

offered by the FOA are well subscribed. For instance, 

the 100 levels enrolment in the DoE is well over two 

hundred (200) students. The DHIS admitted one 

hundred and sixty one (161) students while close to one 

hundred and thirty (130) students were given admission 

to study for the B.A. degree in the DTMA. Also, 

selected 200, 300 and 400 students of the FoA 

successfully took part in the AAU Inter-Faculty Debate 

and Public Speaking Competition that held at the 

Faculty of Law in July, 2017. Elections into executive 

positions of the National Association of English and 

Literary Studies (NASELS), Theatre and Media Arts 

Students’ Association, Association of Modern 

Language Students (AMOLS), Faculty of Arts 

Students’ Association, among others, for 2017/2018 

academic session, were successfully conducted by the 

FoA. 

 

ALUMNI SUPPORT/EXTERNAL ASSITANCE 

Within the period under review, the FoA through the 

DTMA successfully organised theatre performances. 

Aside staging a performance during the commissioning 

of the Faculty of Life Sciences in early February, 2018, 

the DTMA mounted, at the instance of the Vice-

Chancellor,  Theatre La’ Danza, a major annual dance-

theatre event that brings ‘town and gown’ together. The 

two-day event that took place on 27 and 28, February, 

2018, featured prominent and budding artistes from 

within and outside Ambrose Alli University, Ekpoma. 

Furthermore, some students of the DTMA designed 

and successfully executed advertising and public 

relations campaign projects such as “Keep AAU 

Environment Clean,” The Academic Planning Unit: 

The Academic and Organizational Nerve Centre of 

Ambrose Alli University, Ekpoma,” “Say No to Hard 

Drug and Indecent Dressing,” etc., with a view to 

repositioning the university to achieve the deliverables. 

Many of the alumni/graduates of the FoA are working 

in different agencies and organizations in different 

parts of Nigeria and beyond. Only recently, the Federal 

Radio Corporation of Nigeria (FRCN), Abuja, Delta 

State College of Physical Education, Mosogar, Irrua 

Specialist Teaching Hospital (ISTH), Irrua, 

Independent Television/Radio, Benin City, Redeemers 

University, Ede, Osun State, amongst others, wrote to 

the FoA commending it for its excellent crop of 

graduates in their employment. The FoA hopes to 

leverage on this to solicit for the assistance of its 

graduates in the area of infrastructural development and 

acquisition of modern learning facilities for its 

burgeoning student population.  

CHALLENGES 

The FoA is faced with a myriad of challenges. 

Although, each of its six departments has its peculiar 

needs, the most pressing is that the departments are 

scattered around the university and this has seriously 

hampered effective academic and administrative 

activities at the faculty. Hence, the need to build a 

faculty complex that would accommodate all the 

departments to ensure smooth operations. Furthermore, 

virtually all the departments are deficient in terms of 

academic staff and the library holdings are inadequate. 

Computer systems for the computation of students’ 

results are insufficient while toilet facilities for both 

staff and students are inadequate. The teaching 

facilities and equipment in the various departmental 

studios and laboratories are grossly inadequate. For 

instance, the main facility for the effective training of 

students in the DTMA – a purpose built theatre is not 

available as the ‘Pavilion’ that was used for that 

purpose has been pulled down and the staff and 

students concerned are now in dire straits. 
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FACULTY OF BASIC MEDICAL SCIENCES 
The Faculty of Basic Medical Sciences (FBMS) was created in 1982 and is headed by a Dean, Prf. L.C. Anyanwu. 

The Dean’s office has one Faculty officer (Principal 

Assistant Registrar), one Confidential Secretary, two 

Executive officers, one Computer operator and one 

Messenger/Cleaner. 

The faculty is made up of five Departments, namely: 

Department of Anatomy, headed by Dr. A.M. Izunya,  

Department of Medical Biochemistry, headed by Dr. 

(Mrs) A. Inegbedion, Department of Medical 

Laboratory Science, headed by Dr. O.F. Emelike, 

Department of Nursing Science headed by Mr. I.G. 

Nwadike, and Department of Physiology, headed by 

Dr. U. Inegbenebor. 

 

DEPARTMENT OF ANATOMY 

Created in 1982 and remained a servicing department till 2015/2016 session when it became a Degree awarding 

Department. The first sets of students are now in 300 level. 

Staff in the department are: 

S/N Name Rank Status 

 

1. Dr. Al-HassanIzunya Senior Lecturer /Ag. H.O.D Full time 

2. Prof. L.C.Anyanwu  Professor Full time 

3. Dr. T.A.E. Ikhuoriah Adjunct Senior Lecturer Adjunct 

4. Dr. G.A. Oaikhena Senior Lecturer Full time 

5. Dr. M.O. Ujaddughe  Lecturer  1 Full time 

6. Mrs. M.A.Olugbenga  Lecturer II Full time 

7. Mr. E.O. Woghiren Technologist       - 

8. Mr. H.O.T  Blackies Snr. Lab. Technologist Full time 

9. Mr. I. Okorie Secretary Full time 

10. Mr. E. Akhimien Snr. Lab. Supervisor Full time 

11. Mr. A. Okpo Snr. Lab. Asst Full time 

12. Mrs. J.E. Agaga Asst. Executive Officer Full time 

13. Mr. F.A. Anebulu Caretaker Full time 
 

Students’ official activities 

Students mainly engage in academic activities such as lectures and practicals. 

 

 

 

Students’ welfare and social activities 

Prof. L.C. Anyanwu  

DEAN OF FACULTY 
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The students belong to Anatomical Students’ Society 

of Nigeria (ASSON). They run a local chapter in the 

University (ASSON, AAU Chapter). They were 

involved in the conference of ASSON that took place 

in  Abraka in September, 2017.  

Income and expenditure 

There is only one source of income, which is the 

Departmental due. The major expenses have been in 

maintaining the laboratories to be in good working 

condition. A new storage tank was built for the 

Department; this has effectively addressed the problem 

of cadaver putrefaction as a result of poor storage. 

Water shortage was addressed with the procurement of 

water pump and repair of damaged pipes. Repair work 

was carried out on the faulty electrical circuits in the 

offices and laboratories. A new generator was procured 

to lessen the burden on one generator. The generator is 

fueled on daily basis to enable students conduct their 

practicals.  

Major challenges 

The roof in the Anatomy building that was damaged by 

rain storm in October, 2017 was promptly repaired by 

the University Management. It is however hoped that 

the entire roof will be replaced to prevent further 

damage by the next raining season 

Another challenge is the possibility to commence 

postgraduate programme (MSc/PhD) in Anatomy in 

the next academic session. 

DEPARTMENT OF MEDICAL 

BIOCHEMISTRY 

Department of Medical Biochemistry was also created 

in 1982. It is a servicing department to Medicine and 

Surgery as well as departments of Medical Laboratory 

Science, Nursing Science and Physiology. 

Staff in the department are: 

S/N Name Rank Status 

 

1. Dr. (Mrs) A. Inegbedion Senior Lecturer /Ag. H.O.D Full time 

2. Dr. B.O. Idonije Reader Full time 

3. Dr. G.O. Eidangbe Senior Lecturer Full time 

4. Dr. O.A. Iyamu Senior Lecturer Full time 

5. Mr. O. Aigbe Principal Med. Lab. Scientist Full time 

6. Mr. J.K. Oredia Senior Lab. Supervisor Full time 

7. Mrs. D.E. Odigie Secretariat Assistant Full time 

8. Mrs. M.A. Iromeare Asst. Executive officer Full time 

9. Mrs. A. Okojie Caretaker Full time 

10. Mrs. V. Akhigbe Messenger/Cleaner Full time 

11. Mrs. K.F. Agbi  Full time 

 

DEPARTMENT OF MEDICAL LABORATORY 

SCIENCE 

Department of Medical Laboratory Science was 

created in 2000. It run a five year Degree  programme 

plus one year Internship training leading to the award 

of Bachelor of Medical Laboratory Science (BMLS). 

The Department is being run as a Pseudo-faculty with 

Four major Units: Chemical Pathology, 

Haematology/Blood group serology, Histopathology, 

and Medical Microbiology/Parasitology. The 

Department is also involved in training students at the 

Postgraduate level (Masters and Doctoral). 

In 2017, the Department secured Full Accreditation 

from the Medical Laboratory Science Council of 

Nigeria (MLSCN).  
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Staff in the Department are: 

S/N Name Rank Status 

 

1.  Dr. O.F. Emelike Reader/Ag HOD Full time 

2.  Prof. G.R.A. Okogun Professor Full time 

3.  Dr. P. Orhue Reader Full time 

4.  DR. E.J. Uhunmwangho Reader Full time 

5.  Dr. J.C. Ihongbe Senior Lecturer Adjunct 

6.  DR. H.O. Okpala Senior Lecturer Adjunct 

7.  Dr. M.A. Okodua Senior Lecturer Full time 

8.  Dr. (Mrs) R.A. Amaechi Senior Lecturer Full time 

9.  Mr. O.O. Festus Senior Lecturer Full time 

10.  Mr. A.A.Turay Senior Lecturer Full time 

11.  Dr. N.J. Inyang Senior Lecturer Full time 

12.  Mr. I.O. Babatope Senior Lecturer Full time 

13.  Dr. F.L. Iweka Senior Lecturer Full time 

14.  Dr. A.A. Oladele Lecturer I Adjunct 

15.  Mrs. S. Ibhawaegbele Lecturer I Full time 

16.  Mr. J.K. Bankole Lecturer I Full time 

17.  Mr. F.L. Dada Lecturer I Full time 

18.  Mrs. A.P. Eidanbge Lecturer II Full time 

19.  Mr. C. Idehen Lecturer II Full time 

20.  Mr. K. Airhomwanbor Lecturer II Full time 

21.  Mr. M. Uwuigbe Lecturer II Full time 

22.  Mrs. G. Adeleke Asst. Chief Med. Lab. Scientist Full time 

23.  Mr. A.O. Akhile Asst. Chief Med. Lab. Scientist Full time 

24.  Ms. F. Unuabonah Principal Med. Lab. Scientist Full time 

25.  Mrs. L.B. Terry-Osayogie Principal Executive Officer Full time 

26.  Mr. V. Iredia Chief Transport Officer Full time 

27.  Mrs. E. Omozokpea Care Taker Full time 

28.  Mrs. F. Ikhatua Laboratory Assistant Full time 

29.  Mrs. T.H. Abulu Laboratory Assistant Full time 

 

Newly Employed Staff 

S/N Name Rank 
Status 

 

1. Mr. L. Omolumen Technical staff  

2. Mrs. O. Nwaopara Technical staff  

 

Staff serving in other Institutions of Learning: 

S/N Name Rank Appointment 

 

1. Prof. G.R.A. Okogun Professor External Examiner to Igbinedion University, Okada, Edo 

State 

2. Dr. O.F. Emelike Reader External Examiner to LAUTECH Osogbo, Osun State 
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3. Dr. M.A. Okodua Senior Lecturer External Examiner to LAUTECH Osogbo, Osun State 

 

Projection: 

With the number of staff and already existing units, the Department can easily transform to a full Faculty in line with 

the request of Medical Laboratory Science Council of Nigeria (MLSCN). 

 

DEPARTMENT OF NURSING SCIENCE 

The Department of Nursing Science was established in 2010. It run a five year Degree  programme plus one year 

Internship leading to the award of Bachelor of Nursing Science (B.NS). 

Activities include Lectures and Departmental Seminars ( see photograph). 

Staff in the Department are: 

S/N Name Rank Status 

 

1. Mr. I.G. Nwadike Lecturer II/Ag HOD Full time 

2. Dr. (Mrs) R.N. Osunde Senior Lecturer Full time 

3. Mrs. S.I. Iyalomhe Asst. Lecturer Full time 

 

NEWLY EMPLOYED STAFF 

4. Mrs. N.V. Odun Asst. Lecturer Full time 

5. Mr. M. Amu Asst. Lecturer Full time 

 

Achievement: 

The department organized the Professional pre-Council Examination for the final year students. 

Staff serving in other Institutions of Learning: 

S/N Name Rank Appointment 

 

1. Mr. I.G. Nwadike Lecturer II/Ag HOD External Examiner to Nursing and Midwifery Council 

of Nigeria 

2. Dr. (Mrs) R.N. 

Osunde 

Senior Lecturer External Examiner to Nursing and Midwifery Council 

of Nigeria 

3. Mr. M. Amu Asst. Lecturer External Examiner to Nursing and Midwifery Council 

of Nigeria 

 

DEPARTMENT OF PHYSIOLOGY 

Department of Physiology was also created in 1982. It is a servicing department to Medicine and Surgery as well as 

departments of Medical Laboratory Science and Nursing Sciences. 
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Staff in the Department are: 

S/N Name Rank Status 

 

1.  Prof. Ute Inegbenebor Professor/HOD Full time 

2.  Prof. A.B. Ebeigbe Professor  Part- time 

3.  Prof. V.I. Iyawe   Professor Sabbatical 

4.  Prof.  C. Aloamaka  Professor Adjunct 

5.  Dr.  H.O. Otamere Senior Lecturer Full time 

6.  Dr.  E.O. Nwoke Senior Lecturer Full time 

7.  Dr.  M. Ozor Senior Lecturer Full time 

8.  Dr. U.C. Osifo Senior Lecturer Full time 

9.  Dr. N.C. Ekhator  Senior Lecturer Full time 

10.  Mr.  E.N.S. Igbinovia  Lecturer I Full time 

11.  Mr.  W.A. Adisa  Lecturer I Full time 

12.  Dr. H.I. Omoregbe Lecturer I Full time 

13.  Mr. U. Akpamu  Assistant Lecturer  Full time 

14.  Mr. J. Shelu  Assistant Lecturer Full time 

15.  Mr. P.A. Ogarah   Chief Technologist Full time 

16.  Mr. A. Aigbokhai Academic Technologist Full time 

17.  Mr. S. Asowa  Chief Secretarial Assistant Full time 

18.  Miss A. Iboi Lab.  Supervisor Full time 

19.  Mrs. F. Ilenbarenemen  Assistant Executive Officer Full time 

20.  Mr. I. Okhueleigbe Lab.  Supervisor Full time 

21.  Mrs.  R. Akhimen   Senior Messenger/Cleaner  Full time 

22.  Mrs. F.I. Agbada  Messenger/Cleaner Full time 

 

NEWLY EMPLOYED STAFF 

 

        1 Mr. M.O. Oyakhire Assistant Lecturer Full time 

 

ACTIVITIES DURING THE PERIOD 

 Students Orientation: Students orientation was organized for the fresh students on 7th March, 2018. The 

attendance at the orientation was impressive. 

 Faculty Lecture: The first Faculty Lecture titled “Building a successful Career in Basic Medical Sciences” 

took place on 22nd March, 2018. The guest Lecturer was Prof. Shola Kolawole from the Faculty of Basic 

Medical Sciences, University of Abuja. 
 The Department of Medical Laboratory Science was able to induct her 10th set of graduating students. Two 

students in that set graduated with First Class Honours. 

 The Department of Medical Laboratory Science was able to conduct Postgraduate Thesis defence for 15 

Masters Students, and Postgraduate seminars are being organized on bi-monthly basis in order to avoid 

students being delayed. 
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CHALLENGES 

The Faculty is faced with many problems emanating from the various departments. The most pressing challenge is 

the need for more lecture halls to accommodate the students. Staff in the faculty have insufficient offices and toilet 

facilities hence the need to build a Faculty complex. 

 

 

STUDENTS AT THE ORIENTATION EXERCISE 

PROF. SHOLA KOLAWOLE (GUEST LECTURER) AUDIENCE AT THE FACULTY LECTURE 
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FACULTY OF CLINICAL SCIENCES 
 

The Faculty of Clinical Sciences is one of the foremost 

Faculties in the University with 16 Departments spaning 

through the core Clinical Sciences and the Basic Clinical 

Sciences. The Faculty has about 86 lecturers, 15 of which 

are Professors this represent 2/3rd of Professionals in the 

College of Medicine.  It has 60 non-teaching staff and a 

total of two hundred and twelve students in the 3 clinical 

levels (400 - 600 Level). 

ACHIEVEMENTS  

 Staff Development  

Most of the academic staff in the Faculty have the 

minimum basic qualifications in their respective areas of 

specialization.  Two academic staff are on their Ph.D  

 

programme while others, who have Fellowship and Ph.D 

qualifications embarked, on continuous professional development activities. This has helped to strengthen the 

academic profiles of the Faculty and has given her its pride of place amongst sister Institutions. 

 Student Development 

The Faculty inducted the 12th set of Medical Doctors on the 16th of March, 2018. The medical graduates of the 

University are well dispersed across the nation and abroad occupying enviable positions in the private and public 

sectors.  The Faculty has received accolades about the excellent performance of our products in different spheres of 

life. Some are already consultants, while others are currently undergoing residency training and some are doing 

academic postgraduate programmes in Basic and Clinical medicine. As well, the undergraduates have won several 

prizes and also received scholarship from International organisations to enhance their studies.  

INFRASTRUCTURAL DEVELOPMENT 

 Library 

A new medical Library complex built by the Parents Teachers Consultative Forum has been completed and was 

commissioned by the Vice-Chancellor, Prof. I.A. Onimawo on the 13th March, 2018. The Faculty looks forward to the 

furnishing and provision of books and equipments of the Library by the University Management. The e-library will 

enhance our Computer Based Examination (CBE). 

 Lecture Hall  

A 200 capacity lecture hall was built and commissioned by the present administration on the 13th March, 2018 under 

the leadership of the Vice-Chancellor, Prof. I.A. Onimawo.  

 

 New 200-capacity (100 Rooms) Clinical Hostel 

Prof. S.O. Samuel  

DEAN OF FACULTY 
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Additionally, a two hundred capacity (100 rooms) Clinical hostel is presently being constructed by the Parents 

Teachers Consultative Forum in partnership with the University Management. On completion, this will help to increase 

the accreditation quota allocated to the University.  

 Internet Services 

VSAT Internet Services has been successfully installed in the Dean’s Office with capacity for full range coverage of 

the Faculty when upgraded.  

 

 

 

 

 

 

 

 

 

 

 

 

MEDICAL LIBRARY COMPLEX BUILT BY THE PARENTS TEACHERS CONSULTATIVE 

FORUM 

200-CAPACITY LECTURE HALL BUILT BY 

THE UNIVERSITY ADMINISTRATION 

NEW 200-CAPACITY (100 ROOMS) 

CLINICAL HOSTEL 
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KEY AREAS OF NEED  

The Faculty presently has other areas of need that has to be addressed: 

1. Twin 500-capacity Lecture hall 

2. A befitting administrative block/office complex 

3. Upgrade of the Laboratory in the Departments of Pathology and Pharmacology  

4. Landscaping and beautification of the faculty with good road network. 

5. Functional water supply to the Departments and Laboratories  

6. Furnishing   of lecturers’  offices 

7. Beefing up staff strength in areas of need 

8. Re-accreditation of MBBS Program by the Medical & Dental Council of Nigeria (MDCN) in May, 2018 and 

to increase the Medical Students quota from the present 50 to about 100-150. 

10 YEARS STRAGETIC DEVELOPMENT PLAN 

The Faculty has the potential of being one the leading faculties in the University. Strategic plans to achieve this feat 

includes: 

1. Robust infrastructural  development  

2. Enhancement of research capabilities through the building of state-of-art research Laboratory 

3. Encouragement of collaborative net working among staff as well as international  organisation 

4. Expansion of academic programmes (undergraduate and postgraduate)  

5.  Creation of a conductive environment for  learning and research 

6. Creating awareness for further skill development 

7. Development of a robust feedback  mechanisms between lecturers and students 

8. To increase the Medical Students quota to about 150-200 by the Medical and Dental Council of Nigeria.  

CONCLUSION 

The annual report has highlighted key areas of achievement and the major challenges faced by the Faculty. It is our 

sincere hope that present administration will provide adequate support as usual to enable the faculty achieves its noble 

objectives in line with the vision of the Vice-Chancellor, Prof. I.A. Onimawo of repositioning the University to be the 

best State University and one of the best 10 University in Nigeria. 

Long live College of Medicine, Long live A. A.U 
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FACULTY OF EDUCATION 
The Faculty of Education was established on the approval of a senate decision during the 1991/93 academic session.  

Professsor J.U. Aisiku was the first Dean of the 

Faculty. The current Dean of the Faculty is Prof. (Mrs.) 

E.O. Omoregie.  

The faculty has six Departments.  The Departments of 

the faculty today are:  Department of Curriculum and 

Instruction, Department of Educational Foundations 

and Management, Department of Guidance and 

Counselling, Department of Library and Information 

Science, Department of Physical and Health Education 

and Department of Vocational and Technical 

Education. 

These Departments are headed by L.I. Aguele, Dr. 

C.D. Aigboje, Prof. A.I. Ojugo, Dr. (Mrs.) E.I. Ifidon, 

Dr. (Mrs.) G.O. Ikhioya and Rev. (Dr.) P.S.O. Uddin 

respectively.  The current Dean of the Faculty is Prof. 

(Mrs.) E.O. Omoregie. 

 

OBJECTIVES OF THE FACULTY. 

The Faculty of Education was established with the 

primary objectives. Of training graduate teachers for post primary Institutions in Edo State in particular and Nigeria 

in general.  In more precise  terms, the faculty sets out to  

(i) Train well rounded professional graduate teachers for secondary schools and Teacher Colleges and 

specialist graduate teachers for both secondary and primary schools. 

(ii) To develop and improve all categories of teachers through seminars, workshop and other 

 in-service training programmes. 

(iii) To produce high-level man power for tertiary institutions through graduate degree education. 

The Faculty of Education also runs Higher Degree programmes (MED and Phd).  It is the vision of the faculty to 

provide the teaching manpower needs of Edo State and Nigeria in general. 

STAFF POPULATION 

As at today, this is the Staff standing of the Faculty Academic Staff (A) Professors 16, (B) Readers 6 

 (C)  Others 52, making a total of 74. 

A number of academic activities were carried out to during the period under review, enhance the professional growth 

of academic staff of the Faculty. 

(A) Distinguished Lecture 

On 23rd May 2017, the Faculty of Education Organised a Distinguished Lecture titled ”Education for What”  This 

lecture  was delivered by Dr. P.O. Itedjere.  The occasion, was attended by the Vice chancellor of our great  

University Prof. I.A. Onimawo and all other members of the management team.  Guests  were invited from within 

and outside the University Community. 

Prof. (Mrs.) E. O. Omoregie  
DEAN OF FACULTY 
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(B) First Faculty Seminar 

For the first time in our history, the first Faculty Seminar held on 3rd October 2017. Emeritus  Prof. J.U. 

Aisiku, the first Dean of the faculty presented a paper titled “Conceptual Issues in Educational  Research “An 

Enduring Concern”. 

(C) One-day Orientation and Refresher Seminar for Academic Staff and Instructors. 

On 28th September 2017, the Faculty organized it’s first one day seminar for all academic staff and instructors.  The 

three lectures delivered, Centered on “Professional Ethics, academics and Hierachy and Interpersonal Relationships. 

(D) Annual Conference 11th – 13th July, 2017. 

The Fourth Annual Conference of the faculty with the theme “Innovative Approaches to Education For Economic 

Diversification in Nigeria”  held from 11th – 13th July, 2017.  It was an enriching experience for academic staff who 

presented papers bringing about the cross fertilization of ideas. 

ACADEMIC ACTIVITIES FOR STUDENTS 

Aside their mandatory lectures, students were engaged in a number of academic activities such as: 

(A) Seminar For Students On Project Writing 

On 16th of February 2018, the Department of Library and Information Science organized Seminar for Students on 

writing project.  The Department of Physical and Health Education and Department of Educational Foundations and 

Management organized theirs on 28th February and 1st March 2018 respectively. 

(B) 2017/2018 Orientation for Fresh Students            

SCENE FROM THE LECTURE TITLED “EDUCATION FOR WHAT” 
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On the 23rd January 2018, the Faculty organized Orientation for fresh students.  Four  talks were presented.  There 

were reactions from Students and a lot of issues were clarified to integrate them into the academic life with ease. 

(C) Interactive Session between the Sub-dean Dr. F.O. Ohiwerei and Class Representatives 

On the 31st January 2018, the Sub-Dean had a meeting with all class representatives to discuss issues confronting 

Students.  It was a highly rewarding Interactive Session for Students. 

(D)  Interactive Session with Post Graduate students. 

On 6th February 2018, the Dean and members of the post-graduate board held an Interactive Session with the post 

graduate Students of the faculty.  This was to address possible issues thereby ensuring better academic performance 

of students. 

(E) First Induction Ceremony Of Students Of The Faculty Into The Teaching Profession By Teachers 

Registration Council Of Nigeria  (TRCN) 

On the 17th November 2017, the graduating Students of the Faculty were inducted into the Teaching  profession by 

Teachers Registration Council of Nigeria (TRCN).  On that occasion, the Registrar/Chief Executive Prof. Josiah 

Olusegun. Ajiboye was physically present.  He cautioned the inductees on the need to be guided by the ethics of the 

profession. 

Politics was also visible in the activities of the Faculty in the period under review.  

Effort was made instill political consciousness in Students.  On the 14th of February2018, election was successfully 

conducted for the faculty Executive members in the 2017/2018 Session.  The elected executive body was 

inaugurated on the 16th February, 2018 

    

 

Aside the normal monthly Faculty board meetings, other meetings were scheduled by the Dean to ensure adequate 

planning and implementation of academic objectives of the faculty. 

 

(a) Faculty Post Graduate Board Meeting       

FINAL YEAR STUDENTS AT THE TRCN INDUCTION 
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On the 25th January 2018, the first Graduate Board held its first meeting for the year. 

(b) Meeting of Dean With Head and Members of Committees 

On 16th January 2018, the Dean of the faculty met with heads and members of Committees in the faculty to discuss 

on coming events like Faculty Seminars, Annual Conference, 2018 induction exercise by TRCN Distinguished 

lecture and teaching practice Orientation. 

STAFF DEVELOPMENT 

During the 2015/2016 academic session, academic staff that were due for promotion and met the requirements for 

such were promoted.  Lecturers who benefited from this exercise are Dr. G.O. Agbonghale, Dr. (Mrs.) P.O. 

Imeokparia and Dr. (Mrs.) J.I. Oviawe of the Department of Vocational and Technical Education.  These lecturers 

along with Dr. P.A. Arhedo of the Department of Guidiance and Counselling were promoted to the Senior Lecturer 

Cadre. 

Also, staff appraisal exercise for 2016/2017 academic session has been completed and is awaiting final approval by 

the University Governing Council. 

In the area of professional development academic staff of this Faculty have attended local and International 

Conferences’ Prof. L.I. Aguele, current head of the Department of Curriculum and Instruction attended an 

international Conference in praque; Czech Republic in February 2017.  He also attended the 54th National 

Conference of the Mathematics Association of Nigeria (MAN) in Lagos in August, 2017.  Dr. (Mrs.) P.J. Alufohai 

of the same Department attended an international Conference in Spain in March, 2018. 

Prof. (Mrs.) E.O. Omoregie the Dean of the Faculty attended a conference on gender issues at Abuja in April 2018.  

The Faculty was represented by the Dean Prof. (Mrs.) E.O. Omoregie and  the sub-dean, Dr. F.O. Ohiwerei at the 

one-day Seminar on Implementation of the National Teachers’ Policy Organized by the Federal Ministry of 

Education in Asaba. 

These experiences have beefed up the professional profile of lecturers of our great faculty, making them effective 

teachers. 

Accreditation 

The Faculty featured in the accreditation exercise by the National University Commission for 2016/2017.  It was 

very successful, as five degree options of the Faculty namely Educational Management, Guidance and Counselling, 

Physical Education, Technical Education and Health Education got full accreditation while Agricultural Education 

got interim accreditation. 

Inaugural Lecture 

Three professors of this faculty presented their Inaugural Lectures during the period under review.  They are 

Professors Oyaziwo Aluede, Prof. Raymond Uwameiye and Prof. (Mrs.) Helen Efoghe. 

Prayer Session 

In recognition of the indispensability of God in human affairs and the Crucial role of prayers in meaningful success 

and development, the faculty has a prayer committee headed by Rev. Fr. Dr. O.S. Imhangbe. 

On June 15th 2017, the faculty had its first session to mark the end of first Semester of the 2016/2017 session and the 

commencement of the second semester of the same session.  This was attended by staff and students from within and 
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outside the faculty.  The guest speaker was Rev. Fr. Ambrose Obazee .  The theme was  “Don’t let your Heart be 

Troubled” John 14:1. 

On the 18th of January 2018, the faculty had its prayer to thank God for a successful 2016/2017 session and to 

commit the 2017/2018 session to God.  The theme was “My Grace is Sufficient for You’.  2 Corinthians 12:9. 

 

PHYSICAL DEVELOPMENT 

a. Renovation and Furnishing of Old English Block Handed over to the Faculty of Education 

The Faculty during this period was able to renovate and furnish the offices handed over to the Faculty through 

internally generated fund.  The official offices of the sub-dean and Chairman, Teaching practice Committee were 

created and furnished within that block. 

b. Purchase of a Re-Xo-Machine 

The faculty also bought a Rexo-Machine during this period through internally generated fund. 

OTHER ACTIVITIES 

(a) Prof. D.O. Aigbomian’s Honour/Lecture 

The Faculty had a grand honour for one of its own Prof. D.O. Aigbomian on 22nd  June 2017. 

Apart from honouring Prof. Aigbomiah, he (the honoree) also delivered a lecture titled “My Memoirs of University 

administration” 

(b) Prof. D.O. Aigbomians Foundation 

The Faculty Board, as part of the initiative to honour Prof. D.O. Aigbomian established a foundation for the best 

graduating student of the faculty.  This commenced with the 2017 Convocation.  The faculty through the Students 

Affairs Division, sent the amount of N10,000.00 to the best graduating student. 

(c) Outstanding performance of students of the faculty at the welcoming of the executive governor, His 

Excellency, Mr. Godwin obaseki to the 21st convocation ceremony. 

The students of our great faculty wore colourful and customized T-shirts to welcome the Executive Governor of Edo 

State, Mr. Godwin Obaseki.  The Students danced to the adminiration of all present. 

Consequently on 7th August 2017, at an Emergency Senate meetings a consensus was reached that the Dean of the 

Faculty be written to commend her for the outstanding performance of the Faculty during  the visit of the Governor, 

Mr. Godwin Obaseki. 

In conclusion, the faculty realizes that the successes recorded in the past one year would not have been possible 

without an enabling environment.The Faculty of Education therefore appreciates our able Vice Chancellor Prof. I.A. 

Onimawo and his management team for making learning an interesting experience in Ambrose Alli University.  
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FACULTY OF ENGINEERING AND TECHNOLOGY 
The Faculty of Engineering and Technology is 

headed by Prof.Okonigene, R.E. He was elected as 

the Dean in December 2016 and Engr. Dr. Clement 

Ojieabu was appointed Sub-Dean. During the 

2017/2018 academic session Engr. Dr. Owen 

Omorogiuwa was appointed Sub-Dean. 

 

The prime mission of the Faculty is to foster 

excellence in teaching, research and learning in 

engineering education to produce engineering 

graduates with strong base of technical knowledge 

and complementary skills needed to be successful 

professional engineers. The vision:Faculty of 

Engineering and Technology will strive to be the best 

Engineering Faculty in Nigeria and a dynamic center 

of innovation, professionalism, research, community 

service, entrepreneurship and creativity. 

 

 

The Heads of Departments are listed below: 

 

S/N Department Head Of Department  

1 Civil Engineering Engr. Osawe E. 

2 Electrical and Electronics Engr. Dr. Okundamiya M.S. 

3 Industrial and Production Engr. Dr. Imaekhai L. 

4 Mechanical Engineering Engr. Prof. Ighodalo O. 

 

In November 2017,the National University Commission carried out accreditation exercise for the four(4) programmes. 

The exercise was successful with the four programmes fully accredited. 

 

November 2017 Nuc Accreditation Exercise 

DEPARTMENT  STATUS 

Civil Engineering Fully Accredited  

Electrical and Electronics Engineering Fully Accredited 

Industrial and Production Engineering  Fully Accredited 

Mechanical Engineering Fully Accredited 

 

 

 

 

Engr. Prof. R.E. Okonigene  

DEAN OF FACULTY 
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The Faculty is immensely grateful to the Vice Chancellor and members of the University administration team for their 

full support. 

The Faculty will be organizing student’s exhibitions/workshops on June 18, 2018. The students at all levels in the 

Faculty will show case some of their skills in Engineering and Technology. To achieve the vision of the University 

administration the Board constituted various committees. 

 

 

 

NEW FACULTY OF ENGINEERING AND 

TECHNOLOGY BOARDROOM 

 

NEWLY RENOVATED LECTURE THEATRE   

NEWLY RENOVATED DRAWING STUDIO 
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During this period under review, the following development took place in the Faculty. 

The VC approved the installation of a 250 KVA generator for the Faculty to enable the conducts of laboratory 

experiments, workshop practice and research. Fig. 7 shows the installed generator which is about 75% completed. Fig. 

8 is the ongoing construction of Wood Workshop, which commenced in November 2017 under the present University 

administration. Fig. 9 is another major installation of twin 250 KW induction furnaces in progress in the Faculty’s 

Advanced Manufacturing Center. Shown in Fig. 10 are some Lathe machines. Fig. 11 shows some computerized 

machines/equipment in Advanced Manufacturing Center. 

 

 

 

 

EQUIPMENT IN CIVIL ENGINEERING LABORATORY 

 

ELECTRONICS AND COMPUTERLABORATORY EQUIPMENT IN MECHANICAL ENGINEERING LABORATORY  
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.         

INSTALLATION OF 250 KVA 

GENERATOR 

ONGOING BUILDING OF WOOD 

WORKSHOP 

 

INSTALLATION OF TWIN 250 KW 

INDUCTION FURNANCE.       

NEW LOOKS OF FACULTY OF ENGINEERING 

CENTRAL WORKSHOP SHOWING LATHE 

MACHINES 
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AUTOMATIC WHEEL BALANCING IN THE FACULTY OF ENGINEERING CENTRAL WORKSHOP 

CIVIL LABORATORY UNIVERSAL TESTING MACHINE 
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COMPUTER CONTROLLED MACHINE TOOLS AT THE ADVANCED MANUFACTURING CENTRE. 
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FACULTY OF ENVIRONMENTAL STUDIES 
The Faculty of Environmental Studies (earlier known as the Faculty of Environmental Design) is the one of the pioneer 

faculties in the then Bendel state University, now Ambrose Alli University 

Ekpoma. It was established on the 14th of July, 1981 by the defunct Bendel 

State House of Assembly and was renamed Faculty of Environmental 

Studies in 1987.  The Faculty currently has four Departments namely: 

Architecture, Building, Fine and Applied Arts, and Geography and 

Environmental Management. The current Dean of the Faculty is Professor 

Momoh Lawal Rilwani. The Departmental Heads are: Dr. Kingsley 

Okechukwu Dimuna (Architecture); Dr. Godwin Ehis Oseghale 

(Building); Dr. Mathew Osime Ighalo (Fine amd Applied Arts); and Prof 

Julius Ogheneremusua  Gbakeji (Geography and Geography 

Management), 

 

PHILOSOPHY 

The philosophy of academic programmes in the Faculty is to produce 

graduates who are equipped with various techniques, methods and 

analytical skills to become competent professionals with the intellectual 

capabilities and the right moral disposition for effective delivery of a 

dynamic contemporary and sustainable built environment .Graduates of the programmes can register as members of 

their various professional bodies. 

 

AIMS AND OBJECTIVES 

The overall aim of the Faculty is to produce manpower needed for the creation of decent environment for humanity. 

Consequently, the degree programmes have being designed to;  

1. Response to and provide leadership to meet rapidly changing needs of society; 

2. Provide a learning and research centre that prepares professionals with bias for people–oriented activities, 

within the Faculty of Environmental Studies and the field of practices; and  

3. Employ the Faculty’s manpower for resolving the environmental issues and problems in Nigeria, maximizing 

work,resources, fostering policies (International, National and Local), which result in constructive activities 

leading to improved and sustainable environment for humanity . In achieving these objectives, the Faculty has 

drawn up degree programmes which place emphasis on producing practical-oriented professionals. 

ACADEMICS PROGRAMMES 

Engr. Prof. M.L. Rilwani 

DEAN OF FACULTY 

FACULTY BUILDING 
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The Faculty offers undergraduate programmes in the four departments and currently also offers post-graduates 

programmes in the departments of Architecture and Geography and Environmental Management at postgraduate 

Diploma (PGD), Master of Science (M.Sc.) and Doctor of Philosophy (Ph.D.) levels. In addition the Faculty also runs 

one-year foundation programmes in Building, Fine and Applied Art and Geography and Environmental Management. 

The Faculty as well conducts researches, arranges and organize conferences, seminars workshops and exhibitions in 

the field of environmental studies, and publishes a bi-annual journal known as Ambrose Alli University Journal of 

Environmental studies (AAUJES).As well, the department of Geography and Environmental Management float a bi-

annual journal named Annals of Environmental studies. 

 
 

DEPARTMENT OF ARCHITECTURE 

 
 Staff List         

S/N. NAME OF STAFF RANK 

1. Arc. Dr. Kingsley Okechukwu Dimuna Snr. Lecturer/HOD 

2. Arc. Prof. Joseph Eizielen Ahianba Professor 

3. Arc.  Dr. Alfred Oloruntoba Obabori Reader 

4. Arc.  Monoyoren Emmanuel Orits Omatsone Snr. Lecturer 

5. Arc. Jim Iyi Olomu, Snr. Lecturer 

6. Arc . (Mrs.) Regina Ebosele Omondiale Snr. Lecturer/ 

7. Arc. Haruna Yusuf Tashok Snr.  Lecturer   

8. Arc. Andrew Bodmas Eigbeonan Lecturer I 

9. Arc. Lucky Osavuogbe Edokpolo Lecturer I 

10. Arc. Collins Akugbe Oviasogie Lecturer I 

11. Arc.  Moses Aigbehi Aikpehae Lecturer I 

12. Arc. Michael Olusegun Adamolekun Lecturer I 

13. Arc. Joseph Ahamiebaloyai Isiwele Lecturer I 

14. Arc. Abumere Agbon Akhanolu Lecturer II 

15. Arc. Nelson Eseosa Uhumuavbi Assistant Lecturer 

16. Arc. Emmanuel Eragbai Remison Assistant Lecturer 

17. Arc. Noah Gethsemane Akhimien Assistant Lecturer 

18. Arc. (Mrs.) Ehinomen Ehiakhamen Assistant Lecturer 

19. Prof. Abiodun Olotuah Visiting Professor 

20. Prof.  Joseph  Fadamiro  Adjunct Professor 

21. Arc. Olubunmi Fredrick. Oluwatayo Adjunct Senior Lecturer 

22. Arc. Harmony Osabuohien Udaze Technologist II 

23. Mrs Lawrentta Emilohi Ohilebo  Principal  Executive Officer I 

24. Mr. Friday Akomen Igbinosa Principal Tech. Officer 

25. Mr. Friday Ealefo  Works Superintendent I 

26. Mrs Joy Ekata Okhueleigbe Higher Tech. Officer 

27. Mrs Maria Otibhor Momodu  Confidential Secretary II  

28 Mrs Celestina Olawole Caretaker 

29. Mrs Iziegbe Okhae M/Cleaner 

    

 Academic Activities 

1. A two day workshop on Energy Efficient Building Designs under the distinguish chairmanship of Prof. I.A. 

ONIMAWO (VC Ambrose Alli University, Ekpoma). 
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      Guest Speaker was Arc. DR. LOUIS GYOH MNIA, RIBA, AP Venue:       Oyakhilome Hall Ambrose Alli 

University, Ekpoma from 31st – 1st July 2017. 

2. Archi-built Conference 2017 at International Conference Center Abuja attended by staff and students of the 

Department. (Staff were sponsored by Ambrose Alli University, Ekpoma Management) in August 2017. 

3.  National Association of Architecture students (NAAS) summit at University of Lagos, Lagos:. Attended by 

students of the Department. Sponsored by Architecture Students Association (ASA) Ambrose Alli 

University, Ekpoma Chapter in March, 2018 

4. Department graduated 86 (Eighty six) B.Sc. and forty one (41) M.Sc. students in the final jury defence 

examined by ARCON and the school’s appointed external examiners from 11th – 13th Dec. 2017 

5. Six (6) Ph.D students have completed their Ph.D seminars. This could be attributed to the leadership 

exhibited by the Dean of Faculty Prof. M. L. Rilwani, other professors in the Department of Geography and 

Environmental Management and Prof. J. E. Ahianba. 

6.  Architects Colloqium at Shehu Musa Yaradua Centre, Abuja to be attended two (2) Academic Staff and five 

(5) students. Sponsored by Ambrose Alli University, Ekpoma Management from 23rd – 26th April, 2018. 

 

 Strategies 

1. For the first time the Department conducted jury before examinations 

2. The Department intends to introduce three (3) new programmes at Masters Degree level. The proposed 

programmes are; 

i. Masters of Urban Design 

ii. Masters of Architectural Conservation 

iii. Masters of Landscape Architecture. 

 

 Students Population 

The department currently run programmes at the undergraduate and post graduate levels. The students population are 

as follows: 

S/N Level Numbers of Students 

1. 100 85 

2. 200 23 

3. 300 130 

4. 400 155 

5. M.Sc. .I 40 

6. M.Sc. II 21 

7. Ph.D. 8 

 

The Department of Architecture, Ambrose Alli University, Ekpoma has continued to play important roles in 

professional leadership at the national level. Invariably, this has attracted recognition of the sole regulatory/ statutory 

body for the architecture profession in Nigeria- The Architects Registration Council of Nigeria (ARCON). Currently, 

three staff of the Department are members of the ARCON Education Committee. These members are; Arc. Dr. K. O. 

Dimuna, Arc. M. E. O. Omatsone and Arc. Prof. J. E. Ahianba. 

One of the achievements of the Department in the year under review was the conferment of Fellowship of 

Association of Nigerian Chartered Architects (ANCA) on Arc. Dr. K. O. Dimuna and Arc. M. E. O. Omatsone. 
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On their individual capacities, some of the Staff of the Department have continued to provide professional and 

community services on behalf of the Architects Registration Council of Nigeria (ARCON) at national level. The 

individual activities can be summarized thus: 

1. Arc. Dr. K. O. Dimuna- He has represented Architects Registration Council of Nigeria (ARCON) as a 

member/secretary in many accreditation panels to various universities in the last one year. The 

Universities include Enugu State University, Agbani (May 2017), University of Nigeria Enugu Campus 

(UNEC, August 2017), Caleb University, Imota Lagos (January, 2018) and Kaduna State University, 

Kafanchan (April, 2018). He was appointed as ARCON juror / examiner in the B.Sc and M.Sc. final 

degree juries to Federal University of Technology, Owerri FUTO (June, 2017) and Nnamdi Azikiwe 

University, (UNIZIK, March, 2018) 

2. Arc. M. E. O. Omatsone- He is currently a member of ARCON management and holds the position of 

treasurer in ARCON Council. He is also a member of ARCON Disciplinary Committee. He has served 

as member/chairman of different accreditation panels on behalf of ARCON. The Universities includes: 

Obafemi Awolowo University, Ile-Ife, Anambra State University Uli, Convenant University, Otta and 

Kaduna State University Kafanchan 

3. Arc. Prof. J. E. Ahianba- He has just completed his tenure as a member of ARCON Council. He served 

as a representative of the academia. It is worthy to note that four slots are allocated to the academic 

community in every council which Prof. J. E. Ahianba represented Ambrose Alli University, Ekpoma 

for three years. 

4. Arc. Dr. A. O. Obabori- He is an external examiner to the University of Jos. He has been very vibrant 

in the Association of Architectural Educators in Nigeria (AARCHES).  

 

 Alumni Support/ External Assistance 

1. Arc. Samuel Oghale Oboh, President Royal Architectural Institute of Canada donated 108kg weight of Books, 

journals and other Educational materials to the Department. 

   

DEPARTMENT OF BUILDING  
 

 Staffing 

S/N Name of Staff Rank Status 

 Bldr. Dr. Godwin Ehis 

Oseghale 

Senior Lecturer Ag. H.O.D 

 Mr. Napo Shaka. Momodu Lecturer I  

 Engr. Bldr Peter Eihebholo Lecturer I  

 Bldr. Isaiah Igbinoba 

Omoregie 

Lecturer I  

 Bldr. Paul Paul Ighedoise Iboi Lecturer I  

 Bldr. Batherolomew 

Obehioye Obaedo 

Lecturer II  

 Bldr. ThankGod Ehiabhi 

Omongale 

Lecturer II  

 Bldr. Peter Ehichioya Akomu Lab.                          

Technologist I 

 

 Bldr. Idris Adams Yakubu Lab.                         

Technologist II 

 

 Bldr. Samuel ALOJA Lab. 

Technologist II 

 

 

1 staff (one) was given an appointment as Senior Lecturer (on Sabbatical). 
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 -   1 Staff was upgraded from Technologist II to Lecturer II. 

 -   2 (two) Staff were given appointment as Technologist II. 

 

 Staff Development: 

 -   Six Staff attended Annual Professional Conference. 

 -   3 (three) Staff attended Workshop on Winning Research Grant. 

 -   The Department through the Faculty/University is currently working on 

-   Memorandum of Agreement with University of Johannesburg (MUA) to enable Staff 

                  undergo their Ph.D  programme. 

 All academic staff attended a 2 day Workshop/Seminar on Research Methodology and Project Report Writing 

organized by the Department of Building. Student Industrial Work Experience Scheme (SIWES) Jury, Defence of 

Technical Reports and log books for 400 level 2016/2017 academic session were carried out using a Power Point 

presentation for the first time 

 

 Student Population  
 

S/N LEVEL NUMBERS OF STUDENTS 

1. 100 64 

2. 200 137 

3. 300 75 

4. 400 61 

5. 500 38 

                   Total      =          375 

 Strategies: 

  

- The Department intends to introduce three (3) new programmes at Post-Gradiuate Degree level.  The 

proposed programmes are: 

(i) Postgraduate Diploma in Building. 

(ii) Professional Masters in Project Management and Facilities Management. 

(iii) Academic Master (M.Sc) in (a) Construction Management (b) Building Maintenance  

       (c) Building Services   (d) Building Technology/Structures.  

 

 Equipment 

             -   400 Level students 2016/2017 session donated a projector with a stand to the 

                 Department  on their return from SIWES. 

            -   500 Level students 2016/2017 session donated HP Laptop to the Department on their 

                graduation. 

 

DEPARTMENT OF FINE AND APPLIED ARTS 

 
 Staff: 

 

S/N 

 

NAME 

 

RANK 

 

1 

ACADEMIC STAFF 

Dr. IGHALO, Matthew Osime 

 

Reader/HOD 

2 OSAWARU, Ilekhuogie Rex Lecturer I 

3 OKUNGBOWA, Toby Ugiagbe Lecturer I 
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4 LOROMEKE, Oluwafunmilayo Ojeo Lecturer I 

5 JAMES, Babatunde Friday Lecturer I 

6 IMUMORIN, Monday Omokhoje Lecturer II 

7 IMADOJEMU Lucky Lecturer II 

8 AKHOGBA, Albert Ehi Lecturer II 

9 AGHEDO, Fred Osiebumi Asst. Lecture  

 

10 

CONTRACT STAFF 

Dr. AJAYI, Murphy Monday 

 

Senior Lecturer  

 NON-ACADEMIC SAFF  

11 EBHOHIMEN, Emmanuel Chief Sec. Assistant 

12 EHIEMUA, Amedu Executive Officer 

13 AISUEGBEHIEN, Queen Snr. Tech. Assistant 

14 RAIMI, Sikiru Ajibola Foreman 

15 EDIONSERI, Grace Snr. Mess./Cleaner  

 

 

 Strategic Investment 

The Department has constituted a committee to university can engage the Department in line with the vision of the 

present administration in “internal Generated Revenue” (IGR) under the following underlisted grail points: 

 

 To finish all existing art works 

 To erect a kiosk in the sculpture garden for sales of confectionaries, and other items as may be 

required by students and the general public. 

 Erect a low fencing around the sculpture garden to protect works in the garden, attract visitors 

 Erect garden chairs. 

 

 Students Population 

S/N Level Numbers of Students 

1. 100 21 

2. 200 9 

3. 300 5 

 

 Community Outreach 

 To liaise with schools in the regions to organize art exhibitions/competitions, workshops and 

subsequent sales of the artwork 

 To establish a textile production centre to supplement the academic staff in textile by employing local 

craftsmen and women with demonstrated ability in crafts and who by their background and training are 

best suited to teach selected traditional craft techniques for: 

 Weaving 

 Tapestry; plaiting; coiling; twining 

 Knitting: Crocket 

 Netting:  lacemaking 
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 Decoration of fabric: 

 Batik; Tie-dye; dyeing processes 

 Embroidery: crewelwork; needlework 

 Patchwork: quilt making 

 

 Fabric manipulation into fabric objects 

 Clothing; costume making 

 Soft sculpture 

 Furniture 

 Furnishings: draperies, rugs, blankets 

 

 Departmental Sales of Finished Works 

 Advertisements of works to go up every semester for auction and sales of artworks 

 Art works can be moved to centre of attraction (urban centre) for exhibition and sales; e.g. Abuja, Port-

Harcourt, Warri etc. 

 Solicit for art contract; produce fabric for occasions  

 Special orders to be encouraged 

 Expand and improve existing gallery 

 

 Consultancy Service in the Department 

 Prepare a brochure of art works that will promote the department and her capabilities 

 Networking for sponsorship and negotiation for artistic embellishment on buildings/architectural 

settings within and outside the Community 

 Home furnishing: Furniture, window blinds, etc. 

 

 

DEPARTMENT OF GEOGRAPHY AND ENVIRONMENTAL MANAGEMENT 
 

 Staff 

S/N NAME RANK/STATUS 

 Prof. Julius O. Gbakeji Professor/HOD 

 Prof. M. E. Ufuah Professor 

 Prof. A. O. Yesufu Professor 

 Prof. O. M. Ojeifo Professor 

 Prof. M. L. Rilwani Professor/DEAN 

 Dr. B. E. Omogbai Reader 

 Dr. F. O. Akhimien Senior Lecturer 

 Dr. A. I. Osawe Senior Lecturer 

 Dr. J. O. Eseigbe Senior Lecturer 

 Dr. P. A. Okhakhu Senior Lecturer  

 Dr. S. E. Ehisuoria Senior Lecturer 

 Mr. W. W. Edobor Lecturer I 

 Dr. E. S. Okhae Lecturer II 

 Mr. A. E. Ilenre Assistant Lecturer 

 Mr. O. G. Aigbe Senior Technologist I 

 Mr. D. Abumere Technologist II 

 Mr. M. S. Rilwani Technologist II 
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 Mrs. B. D. Akande Admin Assistant 

 Mrs. P. O. Ola-Ogunmade Confidential Sec II 

 Mrs. J. Inegbenebor Senior Messenger/ Cleaner 
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 Academic Activities 

The Department has been very vibrant in the following areas of academic activity. 

 

SOME ART WORKS PRODUCED BY THE STUDENTS OF THE DEPARTMENT OF FINE AND APPLIED 

ARTS 
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(a) Departmental Board of Studies meetings are held regularly.  In these meetings, issues affecting the Department 

are discussed and solutions to problems identified are proffered; 

(b) Effective teaching and learning, regular administration of tests and practical exercises, active supervision of 

original essays etc., are routine academic activities in the Department;  

(c) Staff/post-graduate students’ seminar presentation is held twice monthly.  All seminar presentations in the 

Department are done using power-point; 

(d) The Department has produced many outstanding graduates who now contribute their quotas to the development 

of the nation.  The Department also administers degrees to Masters and Ph.D. programmes, both on full and 

part-time basis.  In the last twelve months, the Department has produced no less than five (5) Ph.D. graduates; 

and 

(e) The Department enjoys full National Universities Commission’s (NUC’s) accreditation. 

 

 Students Population 

 

S/N Level Numbers of Students 

1. 100 14 

2. 200 32 

3. 300 50 

4. 400 47 

5. M.Sc.  10 

6. Ph.D.  14 

 

 

 Academic Achievements 

Staff Development 

All but one academic staff of the Department are holders of the Ph.D. degree.  The only staff who does not 

have a Ph.D. degree, is currently on the programme and has made considerable degrees. 

 

 Other Achievements 
(1) Professor M. L. Rilwani, a staff of the Department and the current Dean of the Faculty of Environmental 

Studies, played a very crucial role and helped in facilitating the signing of a memorandum of understanding 

(MoU) between Ambrose Alli University and the National Space Research and Development Agency 

(NARSDA), Abuja, on the 15th of February, 2018.  The MoU is meant to facilitate academic research and 

technological collaborations between NARSDA and Ambrose Alli University in space research and 

technology.  The collaboration afforded by the MoU will be of immense benefit to staff and students in the 

Faculties of Environmental Studies, Engineering, Medical Sciences, Physical Sciences, Life Sciences, 

Agriculture, etc. 

NARSDA activities centres include the following: 

(i) Centre for Satellite Technology Development, Abuja. 

(ii) Centre for Space Transport and Propulsion, Epe, Lagos State. 

(iii) Centre for Geodesy and Geodynamics, Toro, Bauchi State. 

(iv) Centre for Atmospheric Research, Anyingba, Kogi State. 

(v) National Centre for Remote Sensing, Jos. 

(vi) Centre for Space Science and Technology Education, Ile-Ife, Osun State. 

(2) Professor Momoh Lawal Rilwani has been appointed External Examiner (Moderation) for B.Sc. 

Environmental Sciences and Resources Management (ERM) programme of the Department of Environmental 

Sciences, National Open University of Nigeria, Abuja.  Professor M. L. Rilwani has also been appointed 

External Moderator, Department of Urban and Regional Planning, Auchi Polytechnic, Auchi. 
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(3) Another staff of the Department, Professor O. M. Ojeifo has also been appointed as facilitator for Course 

Material Development and External Examiner (External Examiner for Questions setting) to the Department of 

Environmental Sciences, National Open University of Nigeria, Abuja. 

(4) Dr. F. O. Akhimien is also an External Assessor to the Department of Urban and Regional Planning, Auchi 

Polytechnic, Auchi and 

Professor Julius O. Gbakeji was also appointed as External Assessor to the Department of Geography and 

Environmental Management, University of Port Harcourt, Nigeria. 
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FACULTY OF LAW 
The Faculty of Law, Ambrose Alli University, Ekpoma is headed by the dean, Prof. Sunday Edeko. The faculty aims 

to be ranked among the best Faculties in Africa, 

renowned for its teachings, research, innovation, legal 

and broad knowledge transfer. The mission of the 

faculty is the pursuit of academic excellence, 

advancement of legal knowledge and  

community service through quality teaching, lifelong 

learning, social inclusion and relevant legal research 

that seeks to meet the challenges of contemporary 

society. To achieve this mission, the Faculty is guided 

by the spirit of enquiry, self reliance, fairness and the 

ethical and professional standard of the legal profession. 

Since its inception, the Faculty of Law has produced a 

sizeable number of hardworking and successful legal 

practitioners in private practice, bench, civil service, 

academics, politics and industry at both national and 

international levels. The faculty is reputed for high 

 

 quality graduates, who perform distinctively at the 

Nigerian Law School. In the last 10 years, the faculty has produced at least three (3) First Class graduates from the 

Nigerian Law School. The products of the faculty have continued to receive high rating by employers and judges. 

The faculty also has a thriving postgraduate programme running since 1988. The programme has afforded not only 

members of staff but also legal practitioners outside the University the opportunity to acquire postgraduate 

qualifications at the Masters and Doctoral levels. With over 50 students in the Masters class, the faculty recently 

introduced some new optional modules  into the programme in recognition of the increasing global appreciation of 

issues arising thereof. These new modules include Transportation Law, Shipping Law, Law of Nationality and 

Statelessness and Taxation Law. 

Prof. S.E. Edeko 

DEAN OF FACULTY 
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 Academic Staff 

The faculty is departmentalized into four (4) for administrative purposes. Whilst the Dean’s office is responsible for 

the fifth year students, Public Law, Jurisprudence and International Law, Private and Property Law and Commercial 

and Industrial Law are responsible for first – fourth year respectively. Accordingly, the list of staff below also 

demonstrates the distribution of academic staff across the various departments in the Faculty.  

S/N NAME DESIGNATION DEPARTMENT 

1 Prof. S.E., Edeko Professor/Dean Public Law 

2 Prof. A.D., Badaiki Professor Public Law 

3 Prof. A.O.O., Ekpu Professor Private & Property Law 

4 Prof. Jim Akhere Professor Commercial & Industrial Law 

5 B.P. Ojealaro Esq. Senior Lecturer Commercial & Industrial Law 

6 P.O. Itua Esq. Senior Lecturer Commercial & Industrial Law 

7 D.A. Obiuwevbi Esq. Senior Lecturer Commercial & Industrial Law 

8 E.A. Agbale Esq. Senior Lecturer Private & Property Law 

9 A. Adebolarin Esq. Senior Lecturer Private & Property Law 

10 E.E. Akhigbe Esq. Senior Lecturer Jurisprudence & International Law 

11 R.E. Oni Esq. Senior Lecturer Jurisprudence & International Law 

12 Dr. A. Ayeni Esq. Senior Lecturer Jurisprudence & International Law 

13 Dr. B.M.O. Oseghale Esq. Senior Lecturer Public Law 

14 D.A. Akhabue Esq. Senior Lecturer Public Law 

15 S.K., Mokidi Esq. Senior Lecturer  Commercial & Industrial Law 

16 D.O. Ejere Esq. Lecturer I Public Law 

17 E.O. Agbator (Mrs.) Esq.  Lecturer I Public Law 

18 P.I. Iweoha Esq. Lecturer I Public Law 

19 P.A. Ehikwe (Mrs.) Esq. Lecturer I Commercial & Industrial Law 

20 O.L. Omoregie Esq. Lecturer I Commercial & Industrial Law 

21 A. Agbator Esq. Lecturer I Private & Property Law 

22 J.U. Aziegbemhin Esq. Lecturer I Private & Property Law 

23 G.O. Etose Esq. Lecturer I Jurisprudence & International Law 

24 W.W. Mote Esq. Lecturer I Jurisprudence & International Law 

25 Dr. A.A. Alabi Lecturer I Jurisprudence & International Law 

26 Mrs. R.O., Ehiemua Lecturer I Private & Property Law 

27 Dr. F.O., Olumese Lecturer I Jurisprudence & International Law 

28 O., Ihenyen Esq. Lecturer I Commercial & Industrial Law 

29 Mrs R.J., Okhiria Lecturer II Jurisprudence & International Law 

30 Mrs. M.E., Idahosa Lecturer II Private & Property Law 

31 O.E., Philip Esq. Lecturer II Private & Property Law 

32 A.A., Tijani Esq Lecturer II Jurisprudence & International Law 

33 Ms. J.H., Momodu Lecturer II Commercial & Industrial Law 

34 Osaode Omoregie Lecturer II Public Law 

35 Rev. Innocent Ibbih Lecturer II Jurisprudence & International Law 

36 Ms. M., Oni Assistant Lecturer Public Law 
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 Staff Development 

In furtherance of the Dean’s prime commitment in building the faculty’s staff strength, the faculty’s postgraduate programme 

has graduated four of its own, to wit: Mrs. F.O., Olumese, E.E., Akhigbe,  A.D., Akhabue and A. Adebolarin, in addition to A.A., 

Alabi, who bagged his earlier from the faculty. Dennis Ejere recently presented his final doctoral seminar and currently awaits 

his final defence. A host of other academic staff of the faculty, such as, B.P., Ojealaro, D., Obiuwevbi, O.L., Omoregie, and R.O., 

Ehiemua, are close to the end of their Ph.D. studies. Odion Ihenyen, Mrs. Regina Okhiria and Mrs. Milicent Idahosa await 

their final defence in the M.Phil. programme of the Obafemi Awolowo University, Ile Ife. 

In addition, academic staff of the faculty benefitted greatly from the Tertiary Education Trust Fund, (‘TETFund’) 

within the period under review. First, at least 10 faculty members were sponsored for the National Association of Law 

Teachers’ (‘NALT’) Conference in May 2017, held at the Nnamdi Azikiwe University, Awka. O.L., Omoregie 

delivered a paper, on behalf of the faculty, entitled ‘Food and Security in Nigeria’. Faculty members at the NALT 

Conference include, amongst others, Prof. Ambrose Ekpu, Dr. Emmanuel Akhigbe, Dr. Austin Alabi, Mrs. Regina 

Okhiria, Mrs. Milicent Idahosa, Tijani Abdulhakeem, Oamen Philip, Patrick Iweoha, Livewell Osahon Omoregie, Dr. 

Fumilayo Olumese, Benson Ojealaro and Dr. Monday Oseghale.  

A member of the academic staff, Mr. Oamen Philip is currently in the United Kingdom on his Ph.D. programme with 

the University of Birmingham under TETFund sponsorship.  

 Community Service 

In line with the faculty’s mission, the faculty, through the Law Clinic continues to provide pro bono services to the 

indigent in Ekpoma and its environ, as well, it receives and intervenes on complaints on human rights violation. The 

Law Clinic also carries out mass sensitization activities. Within the year under review, the Law Clinic was involved 

in several activities. First, the Law Clinic took part in the Pre-trial Detention Train the Trainers Course organized and 

sponsored by Network of University Legal Aid Institutions (NULAI), Nigeria, held at Suite 9A, 2nd Floor City Plaza, 

Plot 596 Ahmadu Bello Way, Garki II, Abuja between 2-4th February, 2018. The Head of Department of Pre-Trial 

Detention of the Law Clinic, Rex Sunday Okoro, represented the faculty at the Train the Trainers course. The aftermath 

of the training incidented other programmes, such as training of Law Clinicians in follow up to the NULAI training, 

sensitization and Ubiaja Prisons’ visit on human, child and women rights organized at various occasions within and 

outside the University community. 

 Moot Court Society of the Faculty 

The faculty is reputed for its sound and indefatigable moot court society overtime. With the invaluable support of the 

University, the students of the Faculty have been consistent in attendance at local and international moot court 

competitions. Within the year under review, the Faculty, with the magnanimous support of the University 

management, successfully participated at the Niger Delta Development Commission National Moot Court 

Competition, held at the Faculty of Law, Rivers State University, precisely, in November, 2017. 

 Achievements Within the Period 

In line with the vision of the University to imbibe a paperless culture, the Faculty Board has resolved, in February, 

2018, to computerize all results from inception till date to aid students’ documentation and preservation of results. The 

Dean has, accordingly, issued appropriate instructions in this regard to ensure compliance. There is also the initiative  
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to create a faculty website to increase the faculty’s visibility amongst the comity of law faculties in Nigeria and 

globally.  

In 2016/2017 academic session, the faculty graduated 112 students. 25 of these graduated with second class upper 

division, 57 students graduated with second class lower division and 21 with third class. The  results of the students 

have been approved by the University Senate and uploaded at the ICT unit. Moves are on-going to perfect the lower 

level results of the current 500 level with the ICT unit. 

A CROSS SECTION OF THE UBIAJA PRISONS, DURING PRE-
TRIAL DETENTION PRISONS VISIT 22/02/2018 

 

DURING CHILD AND WOMEN RIGHTS SENSITIZATION PROGRAMME 
WITHIN THE UNIVERSITY CAMPUS IN FEBRUARY, 2018 

 

DURING THE INTERNATIONAL WOMEN’S DAY SENSITIZATION PROGRAMME AT THE MARKET SQUARE, EKPOMA, 08/03/2018 
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Among the afore-mentioned graduands, at least 70 of the 112 graduands of 2016/2017 academic session were admitted 

into the Nigerian Law School for the current session. Others await the next available opportunity to gain entrance into 

the Law School. In a bid to clearing the backlog in this regard, the faculty has drawn a list of recent and past graduands 

of the faculty for transmission in due course to the Law School for admission.  

Furthermore, approximately 90% of graduands of 2015/2016 and 2016/2017 academic sessions have now been 

transmitted to Students’ Affairs for mobilization for the National Youth Service.  

 Alumni Support 

In preparation for the forthcoming accreditation by the Council of Legal Education, the 1999 Graduating Class of the 

Faculty undertook the task of refurnishing one of the large halls with padded chairs in line with Council of Legal 

Education requirements. Also, the faculty has received three (3) pieces of computer set from one of her alumnus, 

Godfrey Efeurhobo Esq. with fervent assurances of further generous donations to come. These computers were 

distributed among faculty members in order of seniority. 

 

 

 Challenges 

Notwithstanding the above, there is urgent need to complete the refurnishing of the classrooms with padded chairs in 

line with Council of Legal Education requirements and the faculty ultra-modern auditorium which is near completion 

but for lack of funds, both of which are prerequisites for increasing the Faculty’s quota for admission into the Nigerian 

Law School.  

 Prospects 

The current administration of the faculty is working assiduously to improve the quota top-up requirements of the 

faculty. To this end, the Dean is constantly in touch with political friends and legal colleagues to bring a lasting solution 

A CROSS SECTION OF THE NEWLY FURNISHED 200 CAPACITY LECTURE HALL IN THE FACULTY OF LAW 
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to these challenges. In the next few years, the faculty aspires to increase drastically in academic staff strength, 

particularly the number of Ph,D. holders, by intensifying efforts in ensuring a faster conclusion of staff’s doctoral 

programmes and without compromising standards in anyway. 

Just as staff of the faculty work towards building capacity in specialized areas of the Law through their doctoral 

programmes, the faculty, in the nearest future, intends to utilize this advantage to create specialized postgraduate 

programmes. In addition, the faculty would consider enriching its postgraduate programme by adding more 

programmes such as Postgraduate Diploma in Law (PGD in Law) and Masters of Philosophy (M. Phil.) as a tool to 

attract more prospective postgraduate applicants to its programme. 
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FACULTY OF LIFE SCIENCES 
The Faculty of Life Sciences was officially created from the splitting of the defunct Faculty of Natural Sciences in the 

2016/17 Academic Session. The splitting of the defunct 

Faculty of Natural Sciences into two Faculties namely 

Faculty of Physical Sciences and Faculty of Life Sciences 

would not have been possible without the support of the 

incumbent Vice-Chancellor, Prof. I. A. Onimawo. The 

pioneer Dean of the Faculty of Life Sciences is Prof. (Mrs.) 

R. E. Ohenhen, a Professor of Microbiology. The Faculty, 

which is a year old has four academic departments running 

for degree programmes. The Departments are Biochemistry, 

Botany, Microbiology and Zoology. These four 

Departments are headed by reputable academic staff. 

 

Prof. M. A. Azeke is the Head of Biochemistry Department, 

Prof. E. Okoeguale is the Head of Botany Department, Prof. 

J. O. Isibor is the Head of Microbiology Department, Dr. 

(Mrs) E. C. Nasiru is the Acting Head of Zoology 

Department. 

 

 NUC ACCREDITATION 

Under the leadership of the current Vice-Chancellor of the 

University, Prof. I. A. Onimawo and the Dean of Faculty, Prof. (Mrs.) R. E. Ohenhen, the Faculty of Life Sciences 

received the results of the NUC accreditation team for three of the programmes run in the Faculty. The programmes 

initially visited by the NUC team were Biochemistry, Botany and Microbiology. The University Management 

provided the necessary financial and material support to ensure that the accreditation exercise was successful. Based 

on the enormous input of the University Management and the adequate preparations by the Departments, all three 

departments had a full accreditation status and this full accreditation status is valid for five years.  

 

Prof. (Mrs.) R. E. Ohenhen 

DEAN OF FACULTY 

 

FRONT VIEW OF THE FACULTY OF LIFE SCIENCES. 

 



   

77 
 

 






 FACULTY BASIC STATISTICS,  MAY 2017- APRIL 2018 

 

Staff Strength 

 

S/N Department Academic Staff Non Academic 

M F M F 

1 Biochemistry 12 3 3 3 

2 Botany 9 3 5 3 

3 Microbiology 5 7 1 5 

4 Zoology 8 1 1 4 

 

 

Staff Employment May 2017- APRIL 2018 

 

S/

N 

 Department Number of Staff Employed 

 Academic Non-Academic (All 

Categories) 

   P AP SL LI LII AL GA  

1  Biochemistry      2   

2  Botany       1  

3  Microbiology         

4  Zoology     1    

 

 

 ACADEMIC ACHIEVEMENT 

The Faculty staff have continued in their excellent stride, which has been their hallmark since inception. In the year 

under review, The Edo state branch of the Nutrition Society of Nigeria was inaugurated with the secretariat in the 

Department of Biochemistry with Prof. A.O Onigbinde as the Chairman of the state branch. Staff of the Faculty also 

participated in the workshop on winning research grants organized in this University. Prof. R.E Ohenhen and Prof. J. 

O Isibor of the Department of Microbiology attended the American Society for Microbiology 117th conference, New 

Orleans, LA., USA in June, 2017. 

 

 FACULTY SEMINAR 

The second Faculty seminar in the Faculty of Life Sciences was delivered by Rev. Canon  Prof. O.N. Oigiangbe. The 

Lecture titled “Host Plant Resistance Against Insect Pests and the Importance  of Genetically Modified  (GM) 

Crops” was delivered on the 26th day of January 2018.  

 

The Vice Chancellor Prof. I.A. Onimawo led members of his management team to grace the occasion.  Also present 

on that day were Deans from other Faculties, Staff and Students of the University community.  
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REV. CANON  PROF. O.N. OIGIANGBE DELIVERING THE FACULTY SEMINAR. 

 DISTINGUISHED LECTURE 

The first distinguished Faculty Lecture titled “Science  Scientist and the Society”  in the Faculty of Life Sciences held 

on the 13th of February, 2018 and was delivered by a renowned Professor of Virology from the University of Ibadan, 

Prof. Oyewole Tomori. 

In an opening remark, the Dean, Faculty of Life Sciences Prof. (Mrs) R.E Ohenhen appreciated the management team 

led by the Vice Chancellor, Prof. I.A Onimawo for the support and kind gesture shown to the Faculty of life Sciences. 

She also appreciated all Staff and students of the Faculty and University in general for their attending the First 

distinguished faculty lecture . 

The Vice Chancellor, Prof. I.A. Onimawo  in his opening remark welcomed the guest lecturer to the University. The 

Vice Chancellor recalled how it had been his desire to ensure that the university community is charged with various 

forms of  public lectures  and how his wish has come to fruition. He confidently told participants that our University 

ranked first in terms of public lectures as such public lectures continues unending. He also used the opportunity to 

state that  his wish is to see that grants are awarded to Staff of this University and that he will put all modalities in 

place to ensure that this vision is a success.  

  STAFF DEVELOPMENT 

Some academic Staff are at different stages of doctorate degree programmes both within and outside the country. 

There is no doubt that, on completion of their programmes; these staff would boost the academic profile of the Faculty.  

Miss Gloria O. Akpan Nee Okooboh of Botany Department obtained admission to pursue her PhD in Plant Physiology 

at the University of Kaiserslauten, in Germany. From Zoology, Department, Mr. J. I. Izegaegbe, is currently on his 

PhD programme in South Africa. A lecturer in the Department of Microbiology, Mrs. Oyairibhor Omoigberale gained 

admission into University of Lincoln, U.K for her PhD, Aishat Momodu is on her MSc programme in the University 

of Benin, Benin City. Other academic staff are on their post graduate programme within the University. 
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 STAFF APPOINTMENTS 

The leadership qualities of academic staff of the Faculty of Life Sciences have continued to receive recognition from 

the University Administration. Several academic staff of the faculty have been appointed either as directors in different 

directorates or as Chairpersons of different university committees. A few examples are: 

i.  Prof. L. A. Elakhame, Department of Zoology, elected as Dean, School of Postgraduate studies, 

iii. Dr. H. O. T. Iyawe, Department of Biochemistry, appointed director, University Consultancy Services, 

iv. Dr. A. Esekheigbe, Department of Biochemistry, appointed Chairman, University Housing Allocation 

Committee, 

v. Prof. M. A. Azeke, Department of Biochemistry, appointed Chairman, University Research Grant Committee. 

 

 INFRASTRUCTURAL DEVELOPMENT 

At the inception of the administration of the present Vice-Chancellor, Prof. I. A. Onimawo, a contract was awarded 

for the construction and furnishing of the faculty building complex of the Faculty of Life Sciences.  On the 5th of  

February 2018,  the new faculty complex was commissioned, and relocation to the new Faculty took effect.  \ 

Attached to the Faculty complex are: 

i. 500 KVA Soundproof Generator Plant and Diesel, 

ii. 750 KVA Transformer and Accessories  

 

PROF. OYEWOLE TOMORI DELIVERING THE 1ST 

DISTINGUISHED FACULTY LECTURE 

 

CROSS SECTION OF THE CONGREGATION 

DURING THE 1ST DISTINGUISHED FACULTY 

LECTURE LECTURE 
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AN INNER SECTION OF THE COMPLETED FACULTY OF LIFE SCIENCES COMPLEX ALREADY IN USE 

 

COMMISSIONING OF THE FACULTY OF LIFE SCIENCES COMPLEX BY THE VICE CHANCELLOR  
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FACULTY OF MANAGEMENT SCIENCES 

The Faculty of Management Sciences (FMS), Ambrose Alli University was established in 2007 under Professor 

Dennis Aigbomian as Vice Chancellor. It was excised out of the Faculty of Social Sciences. The establishment of the 

Faculty was prompted by the demand of the National Universities Commission (NUC) for Faculty of Management 

Sciences in tandem with current global practice and in the drive to have a separate identity. 

The Faculty of Management Sciences is a professional faculty rather than hard-core liberal arts, natural sciences or 

social sciences faculty. Like other professional fields such as Engineering, Law, Medicine, and Pharmacy, 

Management has its uniqueness. The faculty is largely industry, business and government-focused and therefore 

reflects their necessary linkages.  

The faculty comprises of four departments, namely, Departments of Accounting, Banking and Finance, Business 

Administration and Public Administration. The four departments predate the creation of the faculty. For the records 

and pedagogic purpose, the Department of Public Administration was excised from the Department of Political 

Science. The Departments of Accounting, Business Administration, and Banking and Finance were severed from the 

Department of Economics.  

The four departments run Bachelor of Science degree programmes. In addition, three of the Departments: Accounting, 

Business Administration and Public Administration run postgraduate programmes. 

In the current session, 2016/2017, the Faculty has over 4,000 undergraduate and postgraduate student enrolments.  

This makes the faculty one of the most subscribed faculties in Ambrose Alli University (AAU).  

PHILOSOPHY 

The general philosophy of the Faculty of Management Sciences is to develop the mind, impart both theoretical and 

practical knowledge on individual to develop self-confidence, be innovative and self-reliant in the fields of 

administration and management. 

AIMS AND OBJECTIVES  

As a distinctive faculty, the Faculty of Management Sciences, in the context of today’s ever changing dynamic world 

due to the influence of globalization which created international community demand for global management, aims to 

produce graduates with knowledge, skills and attitudes that will assist them to begin a career in any part of the world.  

The faculty also aims to ensure that students are equipped with the right kind of education that meets their goals and 

helps them to become leaders or trail blazers in their chosen areas of specialization. To achieve this, the programmes 

in the faculty are designed to equip the students with knowledge, sound sense of judgment, and analytical skills 

required for recognizing, defining and solving problems of administration and management. 
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Furthermore, based on a multidisciplinary approach, the faculty aims at enhancing the employability of its graduates 

by improving their interpersonal relations skills in management, team-working, sense of professionalism, 

communication, presentation skills and awareness in the ever changing dynamic world where flexibility, innovation, 

creativity, ingenuity and adaptability are desiderata. 

The faculty also aims at contributing to the advancement of the frontiers of knowledge and understanding of business, 

industry and public administration through lectures, workshops, seminars and conferences. Through these platforms, 

the academic community and the general public have been gaining greater acquaintanceship and understanding of the 

striking features of management and administration of industrial, commercial, public and other human organizations. 

DEANS AND OTHER PRINCIPAL MEMBERS OF STAFF 

The faculty since its inception in 2007 till date has had five deans. Professor Friday Ebose Iyoha was the pioneer Dean. 

He was followed by Professor Vincent Osa Aghayere, Prof. Oziegbe M. Aigbokhaevbolo, Professor Julius U. Azelama 

and Prof. Walter Idada who is the incumbent Dean. The past deans have had the privilege of serving the university in 

other capacities.  Prof. F.E. Iyoha was the first Director of the Institute of Governance and Development (IGD) and 

later the Director of the Directorate of Part-time Degree and Diploma Programmes. Similarly, Professor V.O. 

Aghayere has held the positions of the Director of the General Studies Division, Dean of Postgraduate School, Dean 

of the Students Affairs Division, the Director of the Institute of Governance and Development (IGD), and Deputy 

Vice Chancellor (Administration). Professor Aigbokhaevbolo is the current Deputy Vice Chancellor (Academics). 

Professor J.U. Azelama has held the position of the Director of the Centre for Strategic and Development Studies 

(CSDS). The incumbent Dean, Professor Walter Idada has served the University as the Director of the Institute of 

Governance and Development (IGD), and Director of the Centre for Strategic and Development Studies (CSDS). 

Apart from the deans, the faculty has had other principal officers such as Sub-Deans and Faculty Officers. Dr. Amos 

Arowoshegbe was the pioneer Sub-Dean followed by Dr. Julius Ikharehon and then Dr. M. O. Isedu who is the 

incumbent Sub-Dean. Mr. Christopher Itota, Mr. Christopher Omo-Iriogbe, Mr. Orobosa Ohikhena, Mrs. Gloria N. 

Egharevba and Mr. Ephraim I. Isiraojie have been Faculty Officers while Akhimien Felicia O. (Mrs)  (Deputy 

Registrar) is the incumbent Faculty Officer. 

STAFF DEVELOPMENT AND WELFARE 

In the Faculty of Management Sciences,  staff development is a top priority issue. A considerable number of members 

of staff has been encouraged to pursue higher degrees. The product of this encouragement is the presence of over 80% 

academic staff with Ph.D degrees and a host of others that have reached advance stage in the completion of their 

programmes. Also, the academic personnel have been encouraged to publish their researches in top-rated and high 

impact factor international and local journals. In addition, the Faculty runs a peer-review journal, AAU Journal of 
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Management Sciences, to encourage members of staff to publish their researches. In addition, the various Departments 

float their journals to increase the local outlets for members of staff to publish their researches. 

Also, the academic personnel have been encouraged to attend and participate in local and international conferences, 

seminars, lectures and workshops. Some of the academic personnel have benefited from TETfund travel grants for 

various academic activities. The personnel in the Faculty have also enjoyed regular and steady promotions to various 

cadres. In 2016, the promotions of two academic staff in the Faculty to the rank of professor were announced while 

many others have been promoted to the ranks of associate professor and senior lecturer. The regular personnel 

promotion as at when due has helped to stem brain drain or staff turnover.  

FIRST INTERNATIONAL CONFERENCE 

The Faculty organized its first International Conference from February 18-25, 2016 under Professor F.E. Iyoha as 

Dean. The conference was attended by over fifty scholars and researchers from within and outside Nigeria who 

presented researched papers on very topical, national and international issues relating to sustainable development, 

democracy and management. The best papers presented at the conference were selected through peer-review process 

and published in 2017 as an edited book.  

LINKAGE WITH PROFESSIONAL / ACADEMIC BODIES 

The academic personnel of the Faculty of Management Sciences have ties with academic and professional bodies such 

as the Association of National Accountants of Nigeria (ANA), the Institute of Chartered Accountants of Nigeria 

(ICAN), Institute of Certified Public Accountants of Nigeria (ICPAN), the Chartered Institute of Taxation of Nigeria 

(CITN), the Nigerian Institute of Management (NIM), the Institute of Corporate Administration of Nigeria, the 

Network of Doctorates (India), Institute of Industrial Administration of Nigeria (IIA), Institute of Policy Management 

Development of Nigeria (IPMD), and the American Society for Public Administration (ASPA). 

STUDENTS WELFARE 

The Faculty of Management Sciences attaches great importance to the welfare of its students. This is reflected in the 

various activities put in place in the faculty. There are Annual Faculty and Departmental Orientation Programmes 

organized particularly for the fresh students to sensitize and educate them on the modus operandi of the University 

community. The faculty held the 2017/2018 Orientation Programme in February, 2018.  
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Also, there is regular Faculty Forum to enhance the interaction between staff and students. This forum provides 

students the opportunity to express themselves, table their complaints, challenges and encounters for such issues to be 

frontally addressed or given necessary consideration.  

In addition, there are regular departmental fora aimed at ensuring effective interactions between staff and students. 

During such interactive sessions students are availed the opportunity to seek answers to issues affecting them while 

the staff seize the opportunity to counsel the students on pertinent issues. Also, in the various departments, the Level 

Advisers and Heads of Departments play the role of loco parentis and mentors to the students. In some departments, 

Annual Valedictory Lectures are organized for the graduating students to sensitize and equip them with knowledge 

about socio-economic realities within and outside Nigeria and consequently advise them on the plausible coping 

mechanisms.  

The faculty encourages and supports students associations that can complement the academic training of its students. 

In the Faculty, there is an umbrella students association, Management Science Students Association of Nigeria 

(MASSAN). In addition, there are Departmental Associations for students. Also, students are encouraged to enlist in 

other associations such as Rotaract Club, and Jaycees that provide them the short or long-term opportunities for social 

change, development of leadership skill and appetite for community services. The enlistment of many students in these 

voluntary organizations has helped immensely in curtailing their engagement in nocturnal activities. 

STAFF AND ACTIVITIES IN THE VARIOUS DEPARTMENTS IN THE FACULTY 

The Department of Accounting 

The department has eight lecturers (1 Professor, 2 Associate Professors, 4 Senior Lecturers, 1 Lecturer 1, and 1 

Assistant Lecturer) among them seven have received Ph.D.  Dr. Lawrence Ibadin is the current Head of Department. 

The Department is also being serviced by three non-teaching staff. The department runs undergraduate and 

postgraduate degree programmes on the following; B.Sc. Accounting, M.Sc. Accounting, M. Phil / PhD in Accounting. 

The department runs a biennial journal, The Accounting Oracle. Through internally generated revenue the department 

is currently building a departmental library. The department organizes orientation programme annually for new 

students in order to acquaint them with the workings of the university system and foster members of staff –student 

relationships.  

All the academic members of staff have linkages with professional bodies such as the Association of National 

Accountants of Nigeria (ANA), the Institute of Chartered Accountants of Nigeria (ICAN), Institute of Certified Public 

Accountants of Nigeria (ICPAN), and the Chartered Institute of Taxation of Nigeria (CITN) 
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The Department of Banking and Finance 

The department has seven lecturers. Among them are 1 Associate Professor, 2 Senior Lecturers, 3 Lecturer 1 and 1 

Assistant Lecturer. In addition, the Department has 3 non-academic members of staff (1 Secretarial Assistant, Chief 

Clerical Officer and Messenger / Cleaner). Dr. Abel E. Asemota is at present the Head of Department. 

The department runs degree programme in B.Sc. Banking and Finance. 

In the subsisting 2017 /2018 academic year, the department has about 900 student population  

Graduate output of the Department for the 2016/2017 is tabulated hereunder 

Full Time  

Year  

Academic 

Title of Programme/Sub-

discipline 

 GRADUATION OUTPUT 

1st 

Class 

2nd 

Class 

Upper 

2nd 

Class  

Lower 

3rd 

Class 
Pass 

       

2016/2017 B.Sc. Banking and 

Finance 

NIL 09 122 02 NIL 

NOTE: The first to graduate 2016/2017 students in the whole school. 

 

Part Time 

Year  

Academic 

Title of Programme/Sub-

discipline 

                    GRADUATION OUTPUT 

1st 

Class 

2nd 

Class 

Upper 

2nd 

Class  

Lower 

3rd 

Class 
Pass 

2016/2017 B.Sc. Banking and 

Finance 

NA  01 21 21 2 

 

 

STAFF DEVELOPMENT 

Many of the academic members of staff have benefited from University/TETFUND sponsorship. The accompanying 

table shows the beneficiaries  

 

S/N Name Programme Country Year 

     

     

1. Dr. Isedu, M.O. Finance 

Conference 

Atlanta, USA  2018 

2. Mrs. E. E. Aigbomian M. Phil/Ph.D Nigeria 2016 to date 

 

To foster members of staff-student relations, the department holds annual orientation programme of the new students.  
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The Department of Business Administration 

The Department of Business Administration has eleven lecturers ( 4 Readers, 2 Senior Lecturers, 4 Lecturer 1 and 1 

Lecturer 11). Among these academic members of staff 8 have Ph.D. Also, the Department has 3 non-academic 

members of staff (a Principal Executive Officer, a Senior Secretariat Assistant and a Messenger / Cleaner). Dr. 

Kennedy Imafidon is at present the Head of Department. 

The department runs regular and professional degree programmes on the following; B.Sc. Business Administration, 

Postgraduate Diploma in Management, Master in Business Administration and M.Sc. Business Administration. The 

department plans to commence M.Phil/Ph. D. in Business Administration in 2018/2019 session. The Department of 

Business Administration got full accreditation by NUC for the MBA programme in July 2017. It has a functional 

computer laboratory; it releases timely examination results for graduating students and mobilizes them for NYSC 

service. Through its Internally Generated Revenue the Department purchased a Sienna Van in 2017 which was 

commissioned for use by the incumbent Vice Chancellor, Professor Onimawo.  

The Department of Public Administration 

The department has seventeen lecturers (among them are 5 Professors, 3 Associate Professors,  4 Senior Lecturers, 2 

Lecturer 1  and 3 Assistant Lecturers). Dr. Sylvester Enabunene is the present Head of Department. Among these 

academic members of staff, two are currently serving the University in the capacity of Director. Professor P.O. 

Oviasuyi and Dr. F. Aiya are currently the Directors of Academic Planning and Institute of Governance and 

Development respectively. 

The Department runs degree programmes on the following; B.Sc. Public Administration, Postgraduate Diploma in 

Public Administration, Master in Public Administration (MPA), M.Sc. Public Administration, PhD in Public 

Administration. 

Plans are on to mount degree programmes on B.Sc. Industrial Relations and Personnel Management, and B.Sc. Local 

Government and Development Studies. It has a functional computer laboratory; has departmental library built, 

furnished, and stocked with books courtesy of a former student, Dr. Ebenezer Okorodudu, a former Commissioner in 

Delta State. Every office in the department is furnished with a television set, DVD player and a medium size fridge, 

which were donated by a former student, Dr. Wilson Ogieva, a former Commissioner in Edo State.  

The department publishes Book of Readings on regular basis. Some of these are Readings in Public Administration; 

and Contemporary Issues in Public Administration. It plans to float a journal, Government and Society - Journal of 

Public Administration, which would publish quality research on public administration for the readership of 

practitioners and policy-makers as well as the academic community.  
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The department organizes annually orientation programme for fresh students to familiarize them with the members of 

staff and the workings of the University. The accompanying pictures reflect the most recent orientation programme 

held in April 2018. 

Plans of Faculty of Management Sciences for 2018  

 

The Faculty of Management Sciences plans to : 

 

a. mount Guest Lecture on State of the Nation; 

b. organize the Second Faculty International Conference; 

c. mount Faculty Workshop on Examination Supervision, Data and Statistical Analysis; 

d. to complete the process of computerization of students data; 

e. to link the departments and academic personnel in the faculty to more professional bodies;  

f. to complete process of mounting more programmes; and 

g. enhance waste management and sanitary conditions 

  

Challenges 

The faculty is grappling with a number of challenges. It is yet to be located in a permanent site. Since its establishment 

a decade ago it has been sharing lecture halls with two other faculties, namely, Faculty of Arts, and Faculty of Social 

Sciences. Although the faculty shares the facilities, it has singularly borne the burden of environmental sanitation and 

maintenance. Another challenge of the faculty has been inadequate staffing. With a population of over 4,000 

undergraduate and postgraduate students in the 2017/2018 session, its current 43 academic members of staff are 

inadequate. Instructively, the inadequacy of academic staff in the faculty varies from department to department. It is 

particularly more pronounced in the Department of Banking and Finance, which has only 7 lecturers and they are 

expected to meet the academic needs of 900 students enrolled in the current session, 2017/2018. Other challenges 

include shortage of water supply, non-completion of internet connection in the departments to university library. These 

challenges, unarguably, have largely been on account of the prevailing economic crunch in the country which the 

University Vice- Chancellor is boldly tackling with strategic measures. 

. 
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FACULTY OF PHYSICAL SCIENCES 

 
The Faculty of Physical Sciences was established 

on the approval of Senate in May 2016, following 

the splitting of the then Faculty of Natural Sciences 

under which it existed, into two: the Faculty of 

Physical Sciences and the Faculty of Life Sciences. 

 

The Faculty of Physical Sciences took off fully in 

the 2016/2017 academic session with four 

departments, namely: Department of Chemistry, 

Department of Mathematics, Department of 

Physics and Department of Computer Science.  The 

Departments of Chemistry, Mathematics and 

Physics were established at the inception of the 

University, which was known then as Bendel State 

University, Ekpoma, in 1982 while the Department 

of Computer Science took off in the 1998/1999 

session as the Department of Computer Science and 

Statistics.  The statistics arm of the department was 

later transferred to the Department of 

Mathematics.. 

 

FACULTY OF PHYSICAL SCIENCES BUILDING - 3D VIEW UNDER CONSTRUCTION 

Prof. Imohimi O. Asia, FCSN 

DEAN OF FACULTY 
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The Faculty of Physical Sciences runs undergraduate and postgraduate (Diplomas, Masters and Ph.D) programmes in 

all the four departments.  

The proposed Faculty building is designed to accommodate the four departments with the state of the art equipment 

and also made provision for two additional departments which will come on board as soon as the faculty building is 

completed and commissioned.  

The foundation stone for the commencement of the faculty building complex was laid by the vice chancellor Prof. I.A. 

Onimawo on 5th February, 2018.The project has since commenced and work is ongoing. The proposed faculty building 

and the progress of work going on at the site is shown in figure. 1a & b. 

 MISSION OF THE FACULTY 

The mission of the faculty is to be a leading centre of excellence in the training and provision of efficient, reliable, 

effective and entrepreneurial graduates who are oriented towards theoretical and practical application of science in the 

technological development of the nation.   

 STUDENTS’/STAFF POPULATION 

The Faculty has total students’ population of two thousand three hundred and ninety five (2,395) and postgraduate 

population of ninety five (95) as distributed into the various departments in Tables 1a & 1b and staff population of 

seventy nine (79) as distributed in the various departments (Table 2a). 

 FACULTY BASIC STATISTICS 2017 (FIGURES ONLY) 

Student Statistics (Undergraduate) 

S/No Programme Number of Students/Level  

100 200 300 400 TOTAL 

M F M F M F M F  

1. Chemistry 56 73 56 73 72 105 136 203 774 

2. Computer Science 176 45 177 44 151 55 152 39 839 

3. Mathematics 55 9 36 11 89 31 58 26 315 

4. Physics 41 02 109 - 135 12 153 15 467 

  TOTAL 2395 

 

Student Statistics (Postgraduate) 

S/No Programme PGD Masters Ph.D TOTAL 
M F M F M F  

1. Chemistry 3 2 3 - 1 1 10 

2. Computer Science 8 2 15 5 10 1 41 

3. Mathematics 1 - 13 5 7 - 26 

4. Physics - - 9 2 6 1 18 

  TOTAL 95 
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Staff (Teaching & Technical) and other office staff 

  Number of staff   

S/No Department Teaching

/ 

Research 

Technical Others Staff on 

Training 

Conference 

Attended 

Number 

of 

Offices 

1. Chemistry 

(Pure & Industrial 

Chemistry) 

M 

13 

F 

2 

M 

3 

F 

2 

M 

- 

F 

4 

 

1 

 

- 
 

20 

2. Computer Science 6 2 1 - - - 1 - 14 

3. Mathematics/Statistics 17 - - 1 - 3 - 5 20 

4. Physics 

(Physics& 

Geophysics) 

14 1 4 1 1 2 - 5 18 

 

 STAFF DEVELOPMENT 

During the 2015/2016 academic session, three academic staff were promoted to the rank of reader while six were 

promoted to the position of Senior Lecturers.  The promotion profile according to departments is shown in table 2b).  

In addition, the staff appraisal exercise for 2016/2017 academic session has been completed and awaiting final 

approval by the university Governing Council. As part of its intellectual development, members of staff have attended 

a number of local and international conferences and have published widely in high impact journals as shown in table 

3.  Also in the period under review, two academic staff bagged Masters Degree and four staff backed their Ph.Ds.  

Other staff are at the final phase of completing their Ph.D.  An academic staff in the Department of Computer Science 

is currently on study fellowship at the University Teknologi, Malaysia.  It is worthy to note that a Professor of 

Chemistry, Professor F. Egharevba has a patent material (product) in “Oral Thrust and Ginivitis”, Pain Remedy for 

tooth ache.  The invention is used to combat bacterial plaque formation. 

Staff Promotions profile in 2016 is shown below, 2017 promotion is yet to be released as it await Council 

approval 

S/No Department Status 

  P AP SL LI LII AL 

1. Chemistry - 1 1 - - - 

2. Computer Science - 1 1 - - - 

3. Mathematics - - - - - - 

4. Physics - 1 2 - - - 

 

Staff Research outlook  

S/No Department Seminars/Conference 

Attended 

Research 

No. of 

Publications 

Grants 

attracted 

Honours 

1. Chemistry 5 - - - 

2. Computer 

Science 

- - - - 

3. Mathematics 4 12 - - 

4. Physics 3 1 - - 
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 ACADEMIC SUPPORT 

The academic staff of the faculty staff are highly accessible to students for a close student-lecturer relationship. In 

each department, students are assigned Level Advisers who are always available to guide the students and for academic 

mentoring. The level advisers ensure hitch free academic activities even beyond office hours.  With this arrangement, 

the faculty is able to connect and engage the students when the need arises, particularly for the purpose of rendering 

Guidance and Counseling services. 

 ACCREDITATION EXERCISE 

The National university Commission accreditation exercise for the 2016/2017 was successful Five degree options of 

the faculty comprising: Industrial chemistry, Chemistry, Pure mathematics, Industrial mathematics, and Computer 

science were given full accreditation while Statistics got interim accreditation. 

 INAUGURAL LECTURE 

Three professors of the faculty presented their inaugural lectures within the period under review.  They are professors 

U. S. U. Aashikpelokhai, Prof. S. E. Iyayi and Prof. F. O. Ikpotoki. The faculty seminar series got a boost with, Prof. 

I.B.A. Momodu  and Prof. F.M. Okoro making their presentation during the period under review.  

 CHALLENGES 

The faculty is faced with the following challenges; 

1. inadequate academic staff especially at lower levels; 

2. insufficient laboratories especially for the Department of Chemistry; 

3. insufficient teaching and research equipment; 

4. lack of adequate reading rooms for students; 

5. lack of adequate toilet facility in the academic area for both staff and students; and 

6. lack of field work vehicle for site/field work and other study activities for staff and students 

 

 STRATEGIC GOALS FOR THE FACULTY (2016 – 2020) 

The strategic goals for the Faculty of Physical sciences between 2016 and 2020 are; 

1. facilitate the development and growth of all the Departments in the Faculty; 

2. provide a robust intellectual environment by creating opportunities for dialogue and engagement; 

3. create and work with appropriate student/lecturer ratio for enhanced academic quality and value; 

4. prepare the students of the faculty for a changing world and for strong engagement as effective citizens and 

change agents; 

5. works towards increased professional training in all the fields of the faculty; and 

6. ensure conformity with international best practices towards teaching, research and community service in the 

faculty. 
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 ACTUALIZATION OF STRATEGIC GOALS 

The strategic goals would be achieved through the following processes: 

a. continue the recruitment of high quality academics with Ph.Ds and others with high potential to excel in their 

particular areas relevant to the departments; 

b. develop regular and transparent mechanisms for staff development; 

c. promote intellectually rewarding interdisciplinary collaboration amongst academics in the Faculty and the 

entire University; 

d. create and sustain positive culture of constructive engagement, mentoring and partnership for effective 

development; 

e. encourage the culture and tradition of mutual respect, positive aspiration and functional relationship amongst 

staff and students; 

f. create and sustain inter-University collaboration with top-tier Universities abroad in order to foster a two-way 

flow of students;  

g. ensure that academics participate and be involved in international programmes such as study abroad on 

exchange basis and ensure sustainable high quality educational experiences for students; 

h. encourage departments to continue to reassess their programmes and make appropriate revisions in their 

courses to realize core competence in ways that are attractive to all professionals; 

i. give special recognition to and publicise academics who receive distinguished academics/profession awards 

and honours from their peers; 

j. observe and abide by the provisions of Bench-mark minimum academic standard (B-MAS) as provided by the 

National Universities Commission (NUC) as they apply to all the programmes in the different departments; 

and 

k. register with and work within the stipulations of the different professional bodies that regulate the activities of 

the different professional programmes; 

 
PROGRESS OF WORK AT THE FACULTY OF PHYSICAL SCIENCES UNDER CONSTRUCTION 
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FACULTY OF SOCIAL SCIENCES 

 
The Faculty was created in 1981 as the Faculty of Arts and Social Sciences. During the 1996/97 academic session, the 

Faculty of Arts was carved out of the Faculty. In 2007, the Senate of the University approved the creation of the 

Faculty of Management Sciences out of the Faculty of Social Sciences. Currently, the Faculty of Social Sciences 

comprises four academic Departments namely, Economics, Political Science, Psychology and Sociology. 

The Faculty of Social Sciences aims at ensuring as much as possible a balanced development of the individual with 

the ultimate goal of perfecting the individual’s awareness of himself/herself in relation to the world around him/her. 

It, therefore, adopts the method of inter-disciplinary exposure in scholarship delivery, which ensures that students are 

not limited to their discipline. The various Departments in the Faculty guide and encourage students to cultivate and 

refine their faculties in identifying, defining, analyzing and solving problems of significance to humanity. The Faculty 

emphases the development of effective research methodologies that are geared towards the solution of socio-economic, 

psychological and political problems. 

The Faculty continues to make a mark in the teaching of undergraduate and post-graduate  courses. It currently has 

over 2,000 undergraduate and 100 students at the post-graduate level. The various Departments form the nucleus of 

all academic activities and members are involved in the discussion of all issues affecting the Faculty. 

Many of our alumni are performing creditably well in their chosen fields of endeavour. Some have moved up the 

ladder to the position of Professors in this University and elsewhere. In the business world, some outstanding managers 

of men, women and resources and employers of labour in Nigeria are products of the Faculty of Social Sciences. Many 

of them have been reached and they are making efforts to contribute meaningfully to the physical development of the 

Faculty. Such support can help to emeliorate certain physical problems currently experienced in the Faculty. 

The Faculty has finally moved to its permanent building from where it had operated during the last two decades. The 

new Faculty of Social Sciences building was built through TETFUND intervention. The movement to this sprawling 

building with spacious lawns took place in 2017 and presently staff members have effectively occupied and settled in 

the building. 

 

 

FACULTY BUILDING 
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 STAFF DEVELOPMENT 

Staff development is a major priority at the Faculty. Staff members are not only encouraged to enroll and pursue higher 

degrees, they are also expected to submit annual progress reports, which are required in appraisal exercises. During 

the last academic session, many academic staff obtained doctorate degrees in various disciplines in the Faculty and 

from outside the University. This is reflected in the increased number of promotions to higher academic cadres during 

the last appointment and promotion exercise. 

Faculty members also attended Local and international Conferences sponsored by the University through TETFUND. 

Aside this, various workshops, public lectures and seminars were organized to improve the quality of teaching, 

research and record keeping within the Faculty. 

 CONFERENCES/SEMINARS/PUBLIC LECTURES 

The Faculty has a Conference/Seminar/Public Lectures Committee in place. Through this Committee, the Faculty 

encourages research and the publication of research outcomes. For example, the Faculty as a way of encouraging 

research and publication has a Faculty Journal (Ekpoma Journal of Social Sciences) where well researched articles are 

assessed and published. The Journal is an annual publication and not less than 30 articles are published in a Volume. 

The Faculty also organizes a Biennial International Conference where academic staff members are encouraged not 

only to attend and interact with their colleagues from outside the University, but also to present papers that are assessed 

and published. The Proceedings from the last International Conference (Reinventing Politics, Governance and Society 

for National Development: The challenges for Peace and Security) have already been published. Another International 

Conference on the theme: In Search of Nationhood: Democratic Values, Insecurity and Crisis  of Confidence in Nigeria 

is scheduled for August, 2018. With the aid of such Conferences, senior colleagues have the opportunity to mentor the 

younger ones. 

In 2017, the Faculty organized a Distinguished Faculty Public Lecture in which a lecture titled     Psychology, 

Health Care and the Criminal Justice System in Nigeria: Towards a Team Approach was delivered by Professor (Mrs) 

Helen Okhiaofe Osinowo of the Department of Psychology, University of Ibadan. The Lecture was epoch-making in 

its content, delivery and it attracted such a wide audience that made the Faculty very proud. At the end of the 

Distinguished Public Lecture, the Professor of Clinical/Forensic/Correctional Psychology endowed the sum of 

N250,000 (two hundred and fifty thousand naira) for the best graduating student each session in the Department of 

Psychology. In addition, the 3rd Faculty of Social Sciences Seminar/Lecture was delivered on the 19th of March, 2018 

by Professor S.O.J. Ojo of the Department of Political Science. The theme of the Seminar, which was Reinventing 

Politics and Governance in Nigeria: Matters miscellaneous was thought provoking and the Lecturer during the Lecture 

gave a good account of his standing in the Faculty as a Professor of Political Science to be reckoned with. The 4th 

Faculty of Social Sciences Seminar/Lecture is billed for later this year. 

 STAFF AND STUDENTS WELFARE COMMITTEES 

The Faculty has a Welfare Committee that attends to the needs of its members. Staff members see themselves as 

their “brothers and sisters keepers”. Hence, welfare activities are taken seriously. There are also welfare provisions 

that members enjoy annually, precisely in December every year. Efforts are being made to ensure that at the end of 

this year, the Faculty organizes end of year get together where staff members would come together in an informal 

setting and socialize. 

The Faculty also takes the welfare of students seriously through a Faculty Students Welfare Committee. The 

students have equally been encouraged to establish a Faculty Students Welfare Association where the welfare of 

students in the Faculty and their discipline would be given attention. Apart from departmental orientation and send-

forth parties, the Faculty Students Welfare Committee gives annual orientation to new students and advises them on 
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how to cope with life during and after University education. The Faculty Students Welfare Committee equally 

organizes orientation and Staff/Students interactive sessions where problems of common interest to staff and students 

are deliberated upon and solutions proffered.  

 EXAMINATIONS AND RESULTS 

The Faculty has an Examination Committee which is made up of experienced academic staff from all Departments. 

The role of this Committee is to ensure that examinations are conducted in an orderly manner as its members move 

round the halls during examinations and also assist in the invigilation of some courses when the need arises. The 

Faculty through the Departments also ensures that all students’ results are computed by a Committee of Lecturers in 

each Department. The supervision is done by the respective examination officers and Heads of Department. This, to a 

large extent, removes pressures from level advisers and ensures that results are computed in record time. Faculty 

workshops are also organized yearly to ensure glitch free examinations and early result computation for Senate 

approval. The Faculty has already keyed into the current administration’s paperless regime. All the Heads of 

Department and Examination Officers have attended workshops where they were trained in computer appreciation, 

including result presentation and uploading. All Lecturers type and upload their results online and with this, students 

and their parents can check their results online too. 

 ACADEMIC MENTORING 

The Faculty has a mentoring programme hinged on the idea that when a Professor retires, there would be others to 

take over from him/her. Apart from mentoring the young ones on how to write articles and present papers during 

Seminars and Conferences, course allocation in the various Departments of the Faculty is done in such a way that 

senior colleagues are paired with younger ones. This is done not only to provide the younger Faculty members with a 

career mentor, but it also supports and facilitates Faculty career development. 

 DEPARTMENTAL ACTIVITIES 

The activities of the four Departments in the last and current sessions are presented below: 

Department of Economics 

 Has 14 academic staff (among them are 5 Professors, 4 Associate Professors and others) with 4 non-academic 

staff. Three Readers are currently are being assessed for the rank of Professor. 

 Runs a regular degree programme leading to the award of B.Sc in Economics 

 Had a day Seminar for level coordinators and non-academic staff proper record keeping. 

 Published another volume of the Departmental Journal (The Nigerian Journal of Economic and Management 

Studies). 

 Institutes regular departmental seminars on current economic challenges in Nigeria and globally, where 

graduate students also present papers as part of their training. 

 Runs a number of regular and professional post-graduate degrees, including Ph.D in Economics. 

Department of Political Science 

 Has 18 academic staff (among them are 2 Professors, Associate Professor and others) with four non-academic 

staff.  

 Runs a regular degree programme leading to the award of B.Sc in Political Science. 

 Had a day seminar for level coordinators and non-academic staff for proper record keeping. 

 Plans to publish a book of reading in Introduction to Political Science and Nigerian Government and Politics. 

 Runs a number of regular and professional post graudate degrees, including Ph.D in Political Science, 

International Relations and Strategic Studies. 
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Department of Sociology 

 Has 12 academic staff (4 Professors, 2 Associate Professors and others) with 3 non-academic staff. One of the 

Associate Professors is currently being assessed for the rank of a Professor while two staff were promoted from 

Lecturer 1 to Senior Lecturership positions during the last appraisal exercise. 

 Runs a regular degree programme leading to the award of B.Sc in Sociology.   

 Had a day seminar for level coordinators and non-academic staff for proper record-keeping. Post graduate 

seminar holds regularly in the Department. 

 Plans to institutionalize regular departmental staff seminars. 

 Runs a number of regular and professional post-graduate degrees, Ph.D inclusive. In fact, between the last and 

current academic sessions, 4 Ph.D and 5 M.Sc students successfully defended their theses respectively. 

Department of Psychology 

 Has seven lecturers (1 Associate Professor) 4 non-academic staff. The Associate Professor is currently being 

assessed for the rank of a full Professor. 

 Runs a regular degree programme leading to the award of B.Sc in Psychology. 

 Had a day seminar for level advisers and non-academic staff on record keeping and file handling. 

 Runs a regular departmental seminar on popular and trending issues of interest to psychologists. 

 Four of its lecturers are pursuing their Ph.D degrees within and outside Nigeria. 
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SCHOOL OF POSTGRADUATE STUDIES 
 

 

 

 

 

 

 

The School of Postgraduate Studies which commenced during the 1988/1989 session in presently 

headed by elected Dean, Prof. Luckey A. Elakhame. The Nominal list of Staff as follows:  

Dean Professor L.A. Elakhame 

Sub-Dean Prof. N. Osagie 

Deputy Registrar/Secretary Dr. E.I. Isirame 

Administrative Assistant     -  Mrs. Izuagie, Matilda 

Chief Confidential Secretary - Dumbili, Emmanuel Okogwu 

Principal Executive Officers II -  Mrs. Terry-Osayogie D.O. 

Principal Executive Officers II- Barr. (Mrs.) Ajele, F.S.O. 

Higher Transport Supervisor Mr. H. Hayble 

Senior Executive Officers   - Mrs. Dally-Ogbebor Q 

Confidential Secretary I- Mr. Kadiri Tasihu 

Computer Operator II Mrs. D.E. Igberase 

Clerical Officer Miss. Ekunwe, Mercy A. 

Messenger/Cleaner II Mrs. A. Eromosele 

Computer Technician Officer  Mr. Omokhomion L. Osagie 

  

 

  

Prof. L.A. Elakhame 
DEAN OF FACULTY 
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 ORGANIZATION OF THE SCHOOL OF POSTGRADUATE STUDIES 

The School of Postgraduate Studies is administered by two statutory bodies, viz: Postgraduate academic Assembly 

and School of Postgraduate Studies Board. 

1. Postgraduate Academic Assembly  

The academic assembly of the School of Postgraduate Studies is constituted as follows: 

(a) Dean, School of Postgraduate Studies (Chairman); 

(b) all lecturers from all departments who teach graduate courses; and  

(c) University Librarian 

(d) Admin. Secretary, School of Postgraduate Studies as the Secretary of the academic assembly.  

 Functions: 

(a) election of a dean and a sub-dean; 

(b) election of representative of school of Postgraduate Studies Board; 

(c) consideration of any matters referred to it by the School of Postgraduate Studies Board; 

(d)  making any proposal to the School of Postgraduate  Studies Board for onward transmission to 

university senate. 

The Graduate Academic Assembly is expected to meet once or twice a year or as and when necessary. 

2.  School of Postgraduate Studies Board 

 The School of Postgraduate Studies Board constituted as  follows: 

(a)  Dean, School of Postgraduate Studies; 

(b) Vice-Chancellor;  

(c)  Deputy Vice-Chancellors; 

(d) University Librarian; 

(e)  Sub-Dean, School of Postgraduate Studies; 

(f)  1 Representative of each academic department  involved in School of Postgraduate Studies  

(g)  1/6 of the total Membership in (a) – (f) above to be  elected by Graduate Academic Assembly from the 

 various Faculties 

(h) Admin. Secretary, School of Postgraduate Studies a  (Secretary) 

 

 FUNCTIONS OF THE SCHOOL OF POSTGRADUATE STUDIES BOARD 

The Postgraduate School Board shall perform the following functions: 

(i) receive and recommend to the university senate, departmental submissions on admission, registration, 

fields of study, research proposals, supervisors and internal and external examiners; 

(ii) examine postgraduate curricular and examination programme submitted by Postgraduate Studies 

Committee of each academic Department and make recommendation to Senate. 

(iii) receive each candidate’s detailed programme reports for purposes of monitoring of staff for general studies; 

(iv) recommend to the senate, candidates whose study should be terminated and those whose programmes 

require a period of studies outside the university: also consider and approve minimum attendance required 

for course work; 

(v) interpret and operate postgraduate regulations, make annual reports on its work to Senate and recommend 

periodically to senate, a comprehensive review of general regulations and development of Postgraduate 

Studies; 

(vi) assess and recommend to the senate, students for postgraduate scholarships, fellowships, stipends and 

bursary award; 

(vii) prepare and operate budget necessary for executing the functions of the school, paying particular attention 

to fellowships, external examiners, scholarships, visiting lectureships and postgraduate programmes; 
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(viii) consider and approve results of course work and qualifying examinations and recommend candidates to 

the senate for the award of Diplomas and Higher Degrees. 

(ix) consider and approve, on behalf of Senate, extension of studentship and deferment of admission; and  

(x) any other responsibilities the senate may delegate to the School from time to time. 

  

 ACTIVITIES DURING THE PERIOD UNDER REVIEW (MAY 2017–MAY 2018) 

  Matriculation Ceremony:- 

The second matriculation ceremony for the School of Postgraduate Studies to formally admit the student into 

the University took place on Tuesday 13 June 2017. Our 250 students were present at the colourful event. The 

Vice Chancellor presided at the ceremony. 

Convocation Ceremony:- 

The School of Postgraduate Studies presented students  (PGD), Masters and Ph.D) during the 21st 

Convocation  ceremony held on 15 July, 2017. This effort was made  possible, due to the serious 

commitment of members of  the Postgraduate Board of Studies Committee, who attend  meetings promptly 

to consider students research  proposals. The Board holds regular meetings to avoid  Unnecessary delay 

in processing student results.  

Admissions:- 

 The admission exercise for the 2017/2018 academic  session is ongoing. The list of the first batch of

 160 candidates has been released. 

Development:- 

It is gratifying to state that the Oral Examinations for  the  Postgraduate Students is now domiciled in 

the School  of  Postgraduate Studies. Before now, postgraduate oral  examinations took place in 

the various Departments.  With this new development, strategies on  how to improve  on the 

activities of the Postgraduate programme will be  further enhanced during interactive session with 

external  examiners from other tertiary  institutions in Nigeria. 

The number of departments that run Postgraduate programmes are Forty (40) in Twelve Faculties. 

FACULTY OF AGRICULTURE 

Department Agricultural Economics and 

Extension 

Department of Animal Science 

Department of Crop Science 

Department of Soil Science 

 

FACULTY OF ARTS 

Department of English 

Department of History and International 

Studies 

Department Of Philosophy 

Department of Modern Languages  

Department of Religious Management and 

Cultural Studies 

 

 

FACULTY OF BASIC MEDICAL 

SCIENCES 

Department of Medical Laboratory Science 

Department of Human Physiology 

 

FACULTY OF EDUCATION 

Department of Curriculum and Instructions 

Department of Educational Foundations and 

management 

Department of Physical and Health Education 

Department of Vocational and Technical 

Education  

 

FACULTY OF ENGINEERING AND 

TECHNOLOGY 

Department of Electrical and Electronics 

engineering 

Department of Mechanical Engineering 
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Department of Materials and Production 

Engineering 

 

FACULTY OF ENVIRONMENTAL 

STUDIES 

Department of Architecture 

Department of Geography and Regional 

Planning 

 

FACULTY OF LAW 

Department of Commercial and Industrial Law 

Department of Public and International Law 

Department of Public Law 

Department of Private and Property Law 

Department of Jurisprudence and International 

Law 

 

FACULTY OF MANAGEMENT 

SCIENCES 

Department of Public Administration 

Department of Business Administration  

Department of Accounting  

 

FACULTY OF LIFE SCIENCES 

Department of Biochemistry 

Department of Botany 

Department of Microbiology 

Department of Zoology 

 

FACULTY OF PHYSICAL SCIENCES 

Department of Chemistry 

Department of Computer Science  

Department of Mathematics  

Department of Physics 

  

FACULTY OF SOCIAL SCIENCES 

Department of Political Science 

Department Of Sociology 

 

CENTRE FOR STRATEGIC AND 

DEVELOPMENT STUDIES 

 

INSTITUTE OF EDUCATION  

 

 CHALLENGES 

The major challenge the School is faced with, is the delay of responses to communication from department.  

One of such is the current admission exercise. Shortlisted candidates forwarded to Heads of Department to 

consider and make recommendations are unduly delayed, by some Heads of Department. At the time of the 

release of the first Batch, some Departments are yet to forward their recommended list for first Batch to the 

School of Postgraduate Studies.  
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AMBROSE ALLI UNIVERSITY CONSULT LIMITED 
AAU Consult was set up in 1985 as Bendel State University Consultancy Services Unit. With the creation of 

Edo/Delta States from the then Bendel State the name of the University changed to Edo State University and the 

Consultancy also changed to Edo State University Consultancy Services Unit. 

In 1999 the Edo State Government changed the name of the University to Ambrose Alli University and the 

Consultancy was also known as the Ambrose Alli University Consultancy Services Unit. It was fully incorporated as 

limited liability Company by the University as AAU Consult limited in 2002. 

COMPANY FOCUS  

Our goal is simply clients’ satisfaction through the provision of full procurement services with friendly design that 

would be delivered on a timely basis. Management’s objective is to accomplish AAU Consult as the best fully 

integrated engineering and environmental cost effective solutions provider at all levels in industry. 

AAU Consult brings together integrated range of multi-discipline personnel from different background (local, 

Nigerian, overseas trained and expatriates) offering synergy and added value in a highly competitive and 

economically motivated market. 

Our focus is on performance, operational efficiency, safety and careful evaluation of risks and utilization of 

resources to the best effect of ensuring successes and value for money in engineering and environmental consultancy 

services. 

AAU Consult’s business is dependent upon technical and commercial skills as well as carefully targeted investment 

strategy. The crucial element of performance lies in the ability to provide high calibre services. 

OVERVIEW 

AAU Consult Limited is an Engineering/Architectural services and Environmental consultancy company of 

Ambrose Alli University, Ekpoma, incorporated in Nigeria with its office in the Faculty of Environmental Studies 

building, Ambrose Alli University, Ekpoma, Edo State, Nigeria. 

The company has been undertaking Engineering (Civil, Mechanical, Electrical) and Architectural designs and 

supervision of installations for the University. Other areas in which our company has made the difference include 

road and civil construction works supervision, Environmental Consultancy and Training in Education and Computer 

services. 

AAU Consult has the experience, resources and capability to carry out planning and execution processes for 

Nigerian and multinational players in the oil and gas industry (e.g. SPDC), NDDC, the Ministry of Education, 

among others. 

AAU Consult has been involved in executing projects in the land and swamp terrains of the Niger Delta and beyond; 

our experiences in these fields speak for themselves. Our execution strategies are in accordance with existing 

International and National Standards and to any specification by our client(s). 

Also, AAU Consult maintains and constructs customized instruments in electrical, civil, and mechanical engineering 

that can be used in the petroleum, process, power and construction industries. In addition to these customized 

products, AAU Consult provides engineering, procurement and construction (EPC) services in mechanical, civil, 

electrical and instrumentation projects, and Environmental Consultancy. 
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Over the years, the company has executed several projects for our numerous clients, which include SHELL, NDDC, 

and the Ministry of Education to mention a few. All projects are coordinated from our office in the Faculty of 

Environmental Studies building, Ambrose Alli University, Ekpoma. 

We have well-qualified technicians, engineers and quality control officers who ensure that quality and efficient 

works are carried out for our clients. The staffs are Nigerians and are well trained in line with our policy of human 

resources development. 

The principal managers of AAU Consult Ltd. are Nigerians who have more than twenty years experience each in 

Engineering and Architectural projects Environmental consultancy and Education Training. At present the company 

has about 105 employees in all the different units of the Consult. 

MISSION 

The mission of AAU Consult is to nurture and sustain a highly technically oriented business through accepting 

responsibilities and encouraging safe practices that can lead to contribution of knowledge, skills accomplishment, 

satisfaction and effort to the society. 

OUR MISSION STATEMENT 

1.  Excel as an engineering/ Environmental/Education consultancy Company within Nigeria 

2. Conduct the company’s respective activities in accordance with our prospective client and approved engineering 

standards and requirements. 

3. Ensure personal skill development through training and also enhancement of performance by motivation with 

incentives. 

4. Make profit. 

 

DETAILED COMPANY DATA 

OFFICE:  Faculty of Environmental Studies Building, Ambrose Alli University, Ekpoma, Edo State. 

TELEPHONE:  07065095215, 08051366056 

INSURANCE 

AAU Consult maintains insurance policy for all Categories of Staff with Niger Insurance Company. 

POLICY NUMBER: 

LW041006000034 

LICENSES: 

1. DPR permit to operate as an Oil Industry Service Company in environmental Consultancy Service and 

management. 

2. Federal Ministry of Environment permit for environmental consultancy services. 

3. C.O.R.E.N. and M.N.S.E. Registration 

4. SPDC Registration. 

5. Ambrose Alli University Contractor 

6. Edo State Oil and Gas Producing Areas Development Commission (EDSOGPADEC).  
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AREAS OF SPECIALISATION/CONSULTANCY SERVICES 

1. Engineering Work/Projects: Engineering Surveys and designing of road/Bridges, designing for floods and erosion 

control, Architectural designs, construction and structural engineering works of buildings as well as electrification 

projects. 

2. Environmental Assessment/Management Environmental Impact Assessment (EIA), Environmental 

Evaluation/Audit Reports (EER), Post Impact Assessment (PIA), Environmental Monitoring, Remediation of 

impacted sites  

3. Bottling of Table Water 

4. Training for Private and Public Sector Personnel 

5. Downstream Petroleum Sector (marketing of petroleum products) 

6. Organization and Management of University Bookshop. 

 

 EXISTING UNITS OF AAU CONSULT 

(1) ENVIROMENTAL UNIT: 

AAU Consult is into Engineering/Architectural services and environmental assessment management 

Consultancy. It has been undertaking designs and supervision of road construction to NDDC whereas our 

environmental consultancy service are into Environmental Assessment/Studies (EIA, EER, PIA, compliance 

monitoring) and management (rehabilitation of impacted sites in oil and gas industry). 

AAU Consult has the experience, resources and capability to carry out planning and execution processes for 

Nigerian and multi-national companies in the oil and gas industry as well as NDDC on the above stated areas. 

AAU Consult has been involved in executing projects in the land and swamp terrain of the Niger Delta and 

beyond. Our experiences in this field speak for themselves. 

Our execution strategy is in accordance with existing national and international standards and to any 

specification by our client. 

(2) TABLE WATER BOTTLING UNIT:  

The AAU water plant is sited within the University campus. The Consult is into bottling of table water. The source 

of water is from the University dam. The water plant is into the production of sachet and bottled water. The water 

passes through a series of filtration processes before being bagged as sachet and bottled water. Quality control or 

quality checks are primary to the activities of the water unit to ensure good quality table water. 

The water product from the Unit is distributed within the state making use of our trucks and vans for distribution. 

People book for our sachet and bottled water for ceremonies such as wedding, burial etc. 

(3) TRAINING UNIT:  

This is an essential part of the Consult. It engages in training for both private and public sectors. Over the years, it 

has carried out the following training programmes: 

i. Preparation of students for JAMB, SSCE, WAEC and NECO etc using our highly    

    qualified lecturers in the various faculties of the University. 

ii. Organization of workshops, seminars for local government officers within the state  

     making use of resource personnel from the faculties of social sciences. 
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iii. Training of teachers for the Federal Government Universal Basic Education (U.B.E.) programme making use of 

the resource personnel from the faculty of Education. 

iv. Computer training for AAU staff and senior secondary school leavers within and  

     out side Ekpoma. 

v. Training of Capacity Building of Teachers Professional Development Programme for (UBEC) through SUBEB 

Edo State. 

(4) PETROLEUM UNIT 

AAU Consult was also involved in downstream petroleum sector activities. The Consult constructed a Petrol 

Filling Station within the University Campus in charge of the sales of petroleum products (petrol, kerosene, and 

diesel) to the University Community on daily basis. Here the Consult want into partnership with Plus Corporate 

Ventures (an independent petroleum marketer) for the operation of the petrol station. The partnership was 

terminated for lack of performance on the part of our partner. However, the fuel dump had been leased out to 

AAU Cooperative Society and a commission paid to the Consult on agreed terms. 

(5) THE UNIVERSITY BOOKSHOP 

The University Bookshop was a business unit established in September, 1983 by the University to purchase text 

books and stationeries materials for sale to the University Community. It was brought under the Ambrose Alli 

University Consult (AAU Consult Limited) in October, 1999. 

The University bookshop is the main depot for the sale of books and stationery on the University campus of 

AAU with Satellite Shops at the University primary school, University secondary school and Emaudo Campus. 

The Bookshop is headed by a manager who establishes contacts with publishers for the supply of books and 

stationery, which are then sold to the University Community. 

(6)   LIVESTOCK PRODUCTION UNIT 

The Consultancy Unit also manages the livestock farm of the University. The livestock includes poultry (broilers, 

cocks layers, turkeys), piggery and fish farming. The livestock farm is situated at Iruekpen, along Iruekpen-

Sabongida Ora Road. 

 (7)   NEW ADDITIONS  BETWEEN MAY, 2016 TO MAY, 2017 

        FISH FARMING 

Desirous of improving the revenue base of the University through Internally                                                                                                             

Generates Revenue (IGR) drive, the Vice-chancellor recently established fish farm at the main campus of the 

University. 

(8)  BAKERY UNIT 

AAU Consult has established a modern bakery to boost the Internally Generated Revenue (IGR) for the 

University. The bread produced is ranked as one of the best within the community. 

  

 

 

 



   

105 
 

 






        LIST OF WORKS/JOBS COMPLETED BY AAU CONSULT 

S/N DESCRIPTION LOCATION CLIENT DATE 

1. 

 

 

 

2. 

 

 

 

 

3. 

 

 

 

 

4. 

 

 

 

5. 

 

 

 

 

6. 

 

 

7. 

 

 

Environmental Baseline Studies 

for SPDC Umuru exploratory 

well drilling location 

 

Environmental Baseline Studies 

for SPDC Kolo-kolo exploration 

well drilling location 

 

 

Environmental Baseline Studies 

for SPDC Belema flowstation 

location 

 

 

 

Post Impact Assessment of oil 

spill at SPDC Eriemu flowstation 

flare site area. 

 

 

Monthly Compliance monitoring 

of SPDC West Swamp 

Flowstations 

 

 

 

Opinion Survey of SPDC West 

Kosini Dump site, Warri. 

 

Engineering Survey and Design 

of Benin-Gelegele Road 

 

Ejeme-Aniogor, 

Delta State. 

 

 

Gelegele forest, Edo 

State. 

 

 

 

Belema,  

Rivers State. 

 

 

 

Agbara-Otor  

Delta State. 

 

 

All SPDC West 

Swamp Flowstations 

in Delta and  

Ondo States. 

 

 

Warri, Delta State. 

 

 

Benin-Gelegele 

Road, Edo State. 

 

SPDC Warri 

 

 

 

SPDC Warri 

 

 

 

SPDC Port-

Harcourt 

 

 

 

 

SPDC Warri 

 

 

 

SPDC Warri 

 

 

 

 

SPDC Warri 

 

 

 

NDDC 

 

 

1988/89 

 

 

 

1989/90 

 

 

 

 

1991/92 

 

 

 

 

1992 

 

 

 

1993 

 

 

 

 

1995/96 

 

 

2002-2004 
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8. 

 

 

 

9. 

 

 

 

10. 

 

 

 

 

 

 

11. 

 

 

 

 

 

 

 

12. 

 

 

 

 

 

 

 

Supervision of Benin Gelegele 

Road Construction. 

 

 

Environmental Studies Services 

Contract 

 

 

Engineering Design of erosion 

control project for Oregbeni 

Housing Estate, Benin-City 

 

 

 

 

 

 

 

Training of Capacity Building for 

Teacher Professional 

Development Programme 

 

 

 

 

 

 

 

 

 

 

Training of Capacity Building for 

Teacher Professional 

Development Programme 

(Clusters Model) 

 

 

 

 

 

 

 

 

Benin-Gelegele 

Road, Edo State. 

 

 

SPDC East, Rivers 

State. 

 

 

Benin-City,  

Edo State. 

 

 

 

 

 

Edo State 

SUBEB 

 

 

 

 

 

 

Edo State 

SUBEB 

 

 

 

 

 

 

 

NDDC 

 

 

SPDC Port- 

Harcourt 

 

 

 

Federal Ministry 

of Environ-ment, 

Abuja 

 

 

 

 

Universal Basic 

Education 

Commission 

(UBEC) Abuja 

 

 

 

 

 

Universal Basic 

Education 

Commission 

(UBEC) Abuja 

 

 

 

 

 

July, 2005 

– Present. 

 

August, 

2007 to 

July, 2010 

 

 

 

2000-2002 

2000-2002 

 

 

 

 

 

2005 -

2011 

 

 

 

 

 

 

2013 – 

2014 
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13. 
Training of Capacity Building for 

Teacher Professional 

Development Programme 

(Clusters Mode) 

Edo State 

SUBEB 

Universal Basic 

Education 

Commission 

(UBEC) Abuja 

2014-

2015. 

14. The Construction of Ikoko Roads 

Linking St. Michael Anglican 

Church Adjoining Street, 

Emevor, Isoko North 

LGA, Delta State  

NDDC 20-5-2013 

15. The Renovation of a Block Wall 

Fence and Gate House at 

Okwueka Primary School. 

Jesse in Ethiope 

West L.G.A. Delta 

State  

Delta SUBEB 30-10-

2017 

16. Upgrading of existing BEDC 

Installation at Governor’s Lodge 

Warri, in Warri South L.G.A. 

 Warri South L.G.A, 

Delta State.  

Delta State 

Government 

22-9-2017 

17. The Re-inforcement of Electricity 

Supply network at Tuomo.  

Burutu L.G.A. Delta 

State 

Delta State 

Government 

29-12-

2017 

 

Personnel 

A core staff complemented by some personnel retained over several years in various strategic locations around the 

world allows AAU Consult to handle projects of substantial size and complexity. The key engineering staff are 

professional engineers who are degree-qualified and have attained higher status. 

Project teams are established mainly from a database of AAU Consult engineering affiliates, partners and alliance, 

self-motivated and trusted personnel. We constantly review our personnel resources and make strategic additions 

and changes based on experience, professionalism, and skills. 

The consultants for the environmental and services are highly trained academics, mostly senior lecturers and 

professors from Nigerian Universities and technologist with a wide range of experience in the Nigerian environment. 

FUTURE PROSPECT 

In the long run AAU Consult Limited has strong promise for the University and its catchments areas. There are 

plans to further expand the operational scope beyond what currently exist. In the nearest future, AAU Consult 

limited hope to invest its financial resources and manpower into pharmaceuticals, dairies, flavour drinks with the 

hope of meeting the social and medical needs of all concerned within and outside its catchments axis.   
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DIRECTORATE OF FOUNDATION PROGRAMMES 
The Directorate of Foundation Programmes is 

headed by a Director with the support of 

administrative staff and Board of Studies.  The 

Directorate currently runs two Pre-University 

programmes. These are: 

(1) The Foundation (Pre-Degree) 

programme, and 

(2) The Interim Joint Matriculation Board 

Examination (IJMBE) programme  

FOUNDATION (PRE-DEGREE) 

PROGRAMME 

 

The Pre-Degree programme which started in 

2004/2005 academic session offers one year (of 

two semesters) preparatory courses in the Life 

and Physical Sciences, Agriculture, French, 

English, Geography, Business Education, 

Science Education, Engineering, Fine and 

Applied Arts, Medical Laboratory Science and 

Nursing.  The aim of the programme is to provide opportunity for candidates who though possess the University 

Matriculation requirements, fail to gain admission in the University through JAMB’s Unified Tertiary Matriculation 

Examination (UTME).  On successful completion of the programme, candidates who have the minimum UTME score 

as prescribed by JAMB will be admitted into Ambrose Alli University at 100 level. 

 

Candidates seeking admission into the Foundation (Pre-Degree) programme must posses a minimum of five (5) credits 

at O-Level (3 relevant subjects plus Mathematics and English Language) from WAEC, NECO or NABTEB in not 

more than two (2) sittings.  Admitted candidates are expected to sit for UTME and take Ambrose Alli University, 

Ekpoma as first and second choice University and the course they are admitted to study as their JAMB first or second 

choice course. Teaching of admitted candidates into the Foundation (Pre-Degree) programme for the current 

2017/2018 academic session commenced in February, 2018. 

 

 

INTERIM JOINT MATRICULATION BOARD EXAMINATION (IJMBE) PROGRAMME 

The Interim Joint Matriculation Board Examination (IJMBE) programme is an alternative to ‘A’ Level Examination, 

for candidates who may wish to seek direct entry admission into universities.  Successful candidates of the IJMBE 

programme will gain admission into 200 Level in Ambrose Alli University, Ekpoma or any other Nigerian university 

of their choice without writing JAMB examination/screening exercise.  The nationally recognized IJMBE certificate 

which is issued after successful completion of the programme can also be used to seek admission into university abroad 

or to gain employment. 

 

Each candidate for the IJMBE programme is expected to offer three (3) combinable subjects in pursuance of University 

degree on successful completion of the programme.  Candidate seeking admission into the IJMBE programme must 

possess a minimum of five (5) credits at O-Level (3 relevant subjects plus mathematics and English Language) from 

WAEC, NECO or NABTEB in not more than two (2) sittings. 

 

Teaching on the IJMBE programme runs for a period of twelve (12) calendar months divided into two (2) semesters.  

At the end of the teaching period, candidates take IJMB examination whose questions are moderated by JAMB-

appointed moderators selected from various Nigerian universities. The first set of candidates (pioneer candidates) 

Prof. S.E. Iyayi 
Director 
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admitted into the IJMBE programme in 2016/2017 academic session commenced lectures in February, 2017.  At the 

end of the teaching period in January 2018, the candidates were presented for IJMB examination in February, 2018 

administered by IJMB-appointed Supervisors. 

 

To create awareness and sensitize the general public about the benefits of the IJMBE programme, a one-day seminar 

tagged:  “Admission Facilitation Seminar” was held on Thursday, 18th January, 2018.  The seminar in which the 

Vice Chancellor, Prof. I.A. Onimawo gave the key-note address was well attended by prospective candidates and some 

members of the general public. 

 

The second set of candidates admitted into the IJMBE programme for the current 2017/2018 academic session 

commenced lectures in February, 2018.  Practical classes and feld trips are part of the teaching components for IJMB 

Science candidates. Orientation for the 2017/2018 admitted IJMBE candidates was held Thursday, 29th March 2018.  

Since the commencement of the 2017/2018 academic session, all IJMBE activities including teaching have been going 

on unhindered.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

110 
 

 

Ambrose Alli University

DIRECTORATE OF INFORMATION AND COMMUNICATION TECHNOLOGY 
The Directorate of Information and Communication Technology currently headed by Prof. Charles Onianwa. It is a 

Directorate under the Vice-Chancellor’s Office, charged with the responsibility of ensuring the digitization of 

Ambrose Alli University Ekpoma. Majority of the responsibilities are in line with the vision of the current 

administration of the digital Vice-Chancellor, Professor I.A Onimawo, whose major vision is to see that Ambrose Alli 

University’s activities are currently being driven via the use of technology and ICT is the conduit or the hub through 

which this vision will be achieved.  

To this end, the directorate has achieved the first core mandate of paperless senate meeting in October 2016, 

other achievements include: 

1. processing of results online; 

2. network connectivity via fiber Network; 

3. bandwidth distribution to faculties currently in phases; 

4. conduct of university examinations at 100, 200 and 300 levels through CBE; and 

5. successful hosting of the Open Educational Resources (OER) and its integration into the university’s website 

among others. 

All these were made possible with the current staff strength of fourteen(14) full time staff and nine(9) adhoc staff.  

DATA/PORTAL SERVICES  

The core mandate of this division is to deploy a robust web presence to adequately cater for an online real time 

dissemination of information about the university and the full automation of student’s records. This is aimed at 

ensuring that the University, not only improves on her present webometric ranking amongst universities in Nigeria 

and the world, but also that all processes in the university that has to do with students’ academic records are fully 

automated. 

 

 

Towards this end, under the present University Management of Professor Ignatius A. Onimawo, the ICT Directorate 

has made some progress in the following areas as follows: 

A CROSS SECTION OF THE ICT STAFF OF THE DATA UNIT FULLY ENGAGED IN DATA 

PROCESSING 
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a. Web Presence:  

The following projects aimed at improving on the University’s webometric ranking, is currently ongoing: 

 All ongoing and concluded academic and research work with high impact factor as published in reputable local 

and international journals are being uploaded to the University’s web site;  

 The profile of all academic and non-teaching staff showing their publications and research areas are also being 

uploaded to the university’s web site; 

 All information and activities in the university are constantly hosted on the website on a regular basis to ensure 

a continuous stream of current happenings in the University for the Information of all stake holders and the 

general public and  

 The hosting and the deployment of the Open Educational Resources (OER) website was launched on the 22nd 

March, 2018 with a hosting platform (A2 Hosting Platform) and since then we have been populating the OER 

website with e-resources. The hosting name of the AAU-OER website is 

https://openlearning.aauekpoma.edu.ng and the domain name has been linked to the official website of the 

University. 

 

       

  

b. Automation of the University’s processes: 

Full automation of the Universities processes with particularly emphasis on examinations and records is currently 

ongoing.  

c.     Paperless initiative  

 A paperless office is a work environment in which the use of paper is greatly reduced and achieved by applying 

various technology tools and strategies to convert paper documents into e-format.  

 Based on the above, the Vice Chancellor at the inception of his tenure mandated the ICT directorate to design 

the process of making all proceedings of the University Senate paperless. This mandate was achieved with the maiden 

THE ICT STAFF IN CHARGE OF THE PORTAL SERVICES ON DUTY IN THE SERVER ROOM   

 

https://openlearning.aauekpoma.edu.ng/
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paperless 293rd Senate meeting in October, 2016 with the use of laptop computers by senators to conduct its meeting 

and also consider results. To date the process has been sustained.Important to mention, is that the advantage of this 

process cannot be overemphasized as tons of paper which hitherto would have been used for a paper based Senate was 

saved, not to mention the time consuming process of considering results. Results were considered within four hours, 

cutting the time for meetings by more than half the period it would have taken with the old method.  

 SPECIFIC ACTIVITIES REPORT FROM DATA SECTION 

The data section of the ICT Directorate was involved in the following activities from the months of May, 2017 to May, 

2018. 

(a) Online sales of forms into the following programmes: 

 Diploma Programme 

 Undergraduate full time Degree Programme 

 Undergraduate Part-Time Degree Programme 

 Foundation Programme 

 IJMB 

 Post Graduate Programme 

(b) Conducting of admission screening exercise into the Undergraduate Full Time Degree Programme. 

(c) Uploading of the admitted candidates of the various programmes to the portal. 

(d) Collection of different fees (acceptance fee, school fees, accommodation fee, etc) via etranzact and interswitch. 

(e) Registration of courses for students. 

(f) Successful conduct of CBE for students in 2016/2017 first and second semesters examination and currently 

the ongoing 2017/2018 first semester examination. 

(g) Successful online computation of results for the 2015/2016 and 2016/2017 academic sessions. 

(h) Uploading of computed results and other Senate documents to Senate Services for presentation to Business 

Committee of Senate, and Senate for e-Senate meetings. 

(i) Management of students’ database. 

(j) Downloading and analysis of students’ information to be forwarded to Management and other units where such 

information is needed.  

This section is involved in the day-to-day support services to students ensure they have a smooth and successful 

academic session.  

The Directorate also has staff in Exams and Records Division who carry out the following activities. 

1. Computerization of old transcripts 

2. Processing of transcripts 

3. Confirmation of transcripts 

4. Processing of Final Degree results 

5. Collation and processing of convocation brochure 

 

 ONLINE RESULTS COMPUTATION  
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Results for the 2015/2016 academic session have been successfully uploaded to the portal and computation of 

2016/2017 results for consideration by Senate is currently ongoing with the following departments having successfully 

processed their results as first batch and equally mobilized the students for NYSC. They are: 

Faculty of Agriculture  

Agriculture Economics and Extension    

Animal Science      

Crops Science       

Faculty of Environment Studies  

Architecture        

Faculty of life Science  

Biochemistry of Life Sciences    

Microbiology        

 

Faculty of Management Sciences 

Accounting        

Banking and Finance       

Business Administration       

Faculty of Physical Sciences  

Chemistry Pure and Industrial Chemistry    

Physics –Geophysics and Physics     

Faculty of Clinical Sciences  

MBBS part IV Results    

Resit MBBS Part VI Final 

 

The target is that at the end of the second semester, results are to be uploaded to the portal directly by the individual 

lecturers based on the courses assigned to academic staff on the second semester course allocation schedule. All 

academic staff will be given user names and passwords to enable them have access to the list of registered students on 

the portal for the purpose of results upload. This will be followed by the generation of all relevant reports, i.e. raw 

scores and letter grades, presentation of results to senate and summary of results.  

       TRANSCRIPTS 

The application for transcript is now online following the approval by the University management, thus moving away 

from the manual system of transcript request and processing. The entire transcript process has been automated and 

made available online for request by current and graduated students. Towards this end, all the records of students, 

current and past, are being uploaded to the portal. In addition, the Vice-Chancellor has approved the deployment of 

12 desktop computers to facilitate the whole process of transcript processing. 

 ONLINE RESULTS/CERTIFICATE REQUEST AND VERIFICATION 

The process for certificate request and verification has been automated. Request for certificates by graduated students 

in the past was done manually using bank draft. The process has been automated and made available online.  

The verification of results and certificates, on request from employers and others interested is to be automated with 

such request done online and appropriate responses provided to such request away from the current manual process. 

To report, that the project is now fully operational.  

 E-Learning/Computer-Based Examination (CBE)  

Following the successful conduct of the University’sfirst CBT screening exercise in June, 2016,the university Senate 

then approved the use of same process to conduct all 100 level and 200 level examinations, effective from the 

2016/2017 academic session. However, the success story is that the university was able to examine 319 courses in 

2016/2017 session and results have been considered and approved by the various faculty and departmental boards. In 

addition all the results have been uploaded into the students KOFA accounts for viewing. 
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A CROSS SECTION OF THE STUDENTS WRITING THEIR CBE EXAMINATION IN HALL A WITH THE 

DIRECTOR, ICT (STANDING), PROF. C.U ONIANWA 

                 

CROSS SECTION OF STUDENTS WRITING THEIR 2017/2018 FIRST SEMESTER CBE EXAMINATION AT THE 

MAIN LIBRARY. 

 E-Voting  

Following exhaustive deliberations, debates and consultations on the voting system to be adopted for the 2017 Student 

Union Election, the electronic voting system (e-voting) was unanimously adopted by all stakeholders.  

The ICT Directorate was mandated by the present university management to work with the Student Affairs Division 

to design the platform for the successful conduct of the elections online. The AAU e-voting application was successful 

launched on 24th March, 2017 and the platform was used by students to vote for their preferred candidates online from 

the comfort of their rooms without having to congregate at the venue on the day of the election. To state that for the 

second time running, this process was used to conduct the students’ Union election on Saturday10th February, 2018. 
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Results were monitored online at the electronic viewing and collation centre, which was set up at the main library 

digitalcentre, by agents to the aspirants, electoral commission members, members on NANS, the University 

management and other stakeholders. The entire exercise was adjudged to the free and fair with the eventual declaration 

of winners.  

         

A CROSS SECTION OF  AGENTS OF  CANDIDATES LISTENING TO THE ANNOUNCEMENT OF RESULTS BY 

THE STUDENT ELECTORAL COMMISSION CHAIRMAN AFTER THE E-VOTING EXERCISE. 

 AAU Human Resource and Management Solution  

Within a period of two years, the management of AAU, under the leadership of Prof. I.A. Onimawo, maintained an 

online Human Resources and Payroll Management Solution, in terms of its modules and sub-modules, are Personnel 

Management, Payroll Management, Staff Self-Service and Management Reports, Welfare Schemes (Loans and 

Savings) and Audit Module. These features are such that no human intervention is required in any processing stage.  

Once payroll variations have been entered for the month, every other thing is automatic, including all calculation and 

loan recovery. 

The system is online 24/7 as the bursarystaffs are able to login in to the application remotely and process the monthly 

salaries without having to be physically present in the office. Various reports such as consolidated lodger report, staff 

status reports bank summary report, bank schedule report, salary items reports, principal and stratification report, 

salary component report, expenditure control report, savings report, proforma report, end of year returns, etc. can be 

viewed remotely by designated officers online. Also, all university staff members are able to view and download their 

payslips online from wherever they are in the world. The success story here is that the university management has 

concluded arrangement to have the platform handed over to the university by PANET TECHNOLOGIES, the service 

provider. This is a great breakthrough in the digitization process.   

NETWORKING AND INFRASTRUCTURE  

 Networking  

During the year under review, the directorate was able to expand the scope of network and infrastructure viz:  
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i. Expansion of NUC equipment by Zinox and Arewa Company. The Directorate was able to deploy some radios 

to the following faculties and units namely: 

1. Faculty of Physical Sciences base station; 

2. Cordelia Agbegbaku Auditorium; 

3. Faculty of Environmental studies; 

4. Deployment of microwave to college of medicine; and 

5. Deployment of point -to- print radio to Faculties of Education and Management Sciences.  

ii. Installation of network (internet) to the National Identity Management (NIM) office in Rev. Chris 

Oyakhilomen hall.  

iii. Constant maintenance of internet facilities across the campus. All these were made possible as a result of 

increased bandwidth of 10MB to 310MB (GLO STM -1/155 MB and MTN STM -1/155MBon fibre to fibre 

connection meeting the two Telco’s at their PoP). 

 

 Infrastructure  

i) The Computer – Based Examination (CBE) was used to successfully conduct first and second semester examination 

of the entire undergraduate degree program (100 and 200 levels) for both  full time and Part-time (Year I and II) 

respectively in 2016/2017 academic session. 

ii)   Installation of about 500 carriage capacity CBE centre (Hall E) 

 In pursuant of a vibrant efficient and effective smooth conduct of the CBE, the Vice-Chancellor, Prof. I.A. 

Onimawo made good his promise by furnishing the new CBE hall called ‘Hall E’ with 500 laptop computers, 

computer tables and chairs. Also, this hall is fully networked with computers and air conditioners.  

iii)  Donation of 100 Desktop computers by Zenith Bank Plc and 300 laptops by First Bank Plc. 

In line with the Vice Chancellor’s Vision to sustain the CBE, Zenith Bank Plc donated 100 Desktop computers in 

support of this laudable project of the digital Vice-Chancellor. Also, was the donation of 30 laptop computers by 

First Bank Plc. All these are to ensure the expansion of the CBE venues.  

 

CONCLUDING REMARKS  

The Directorate of ICT has been effectively and efficiently positioned to pilot the 

vision of this administration with regards to: 

 adequate web presence, especially with the inclusion of the OER into the AAU repository; 

 adequate network linkages of all faculties/Departments/units in the cease; and 

 proper training for the ICT staff to leverage on new trends in technology for deployment.  

Finally, it is the hope of the Directorate to be the major drivingforce in the realization of the vision of the administration 

in evolving and implementing and achieving the paperless initiative/emolument. 

 



   

117 
 

 






DIRECTORATE OF INDUSTRIAL TRAINING UNIT (SIWES) 
The Industrial Training Unit is one the Units under the Vice-Chancellor’s Office.  It is specifically charged with the 

responsibility of organizing activities connected with the Students Industrial Work Experience Scheme (SIWES).  It 

handles students’ placement, supervision, coordinating activities of departments whose student go on industrial 

training and preparation of Trainees.  In addition, the Unit compiles and forwards placement and master lists to the 

National Universities Commission (NUC) and Industrial Training Fund (ITF) Headquarters in Jos.  The Unit also 

prepares for the vetting of Students’ Log Books by ITF Staff. The main activities that took place in the Industrial 

Training Unit of Ambrose Alli Unit during the year under review are highlighted below:     

 Students’ Placement 

All intending students for the SIWES exercise for Year 2017 were placed accordingly.  On the whole, about 2,183 

(Two Thousand, One Hundred and Eighty-Three) Students underwent the Students’ Work Industrial Experience 

Scheme (SIWES) for Year 2017.  The registration of students for the scheme is on-going forthe current year 2018. 

 Vetting of Log Books 

Log Books submitted by students which contain the summaries of the types of works undertaken during the period of 

their assignments for year 2016 were vetted by Officials of ITF Headquarters, Jos and Benin Area Office.  Students 

have started submitting Log Books for Year 2017 to be vetted by ITF Officials. 

 Quarterly Meetings 

Part of the tradition of the Industrial Training Fund (ITF) is that its Area Offices organize Quarterly Meetings for 

participating Institutions in its domain.  Here in Edo State, a total of 16 Tertiary Institutions made up of Universities, 

Polytechnics and Colleges of Education attend such meetings.  Hosting is on rotational basis.  Between May 2017 till 

date, four (4) of such meetings were held.  Ambrose Alli University, Ekpoma hosted the fourth quarterly meeting of 

SIWES on Thursday, 14th December, 2017 and ITF Area Office hosted the First Quarter for Year 2018.  It is worthy 

to note that Ambrose Alli University, Ekpoma, attended all the meetings, and made useful contributions.  

 Orientation Exercise 

The Unit usually organizes orientation exercise for intending students for SIWES across the University. The exercise 

which is jointly organized by Ambrose Alli University I.T. Unit and ITF Benin Area Office have in attendance Heads 

of Departments, I.T. Departmental Coordinators, Staff of I.T. Unit (AAU), Officials of I.T.F. Benin Area Office, and 

the representatives of the University Management. During the exercise, students are briefed on work ethics, behavioral 

expectation while on placement exercise, how to complete their Log Books and payment procedures. 

 Supervision of Trainees/Supervision Allowance 

Students on Industrial Training Exercise are supervised by their Supervisors and the supervisory/responsibility 

allowances are paid to such staff. These allowances have been paid by the University for the Year under review. 

 I.T. Claims for Participating Staff (15% of Basic Salary) 

I.T. claims have been processed by I.T. Unit and payment made by University to staff who participated in the 

programme for year 2017. 

 Conference/Seminar/Training Workshops 

The Unit was able to attend the15th Biennial Conference of ITF in Abuja from 15th to 16th August, 2017. 

 Assets 
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The Directorate has a functional Official Vehicle that enables the Office to function effectively in the area of 

movement. 

 Challenges 

The Unit is currently faced with the following challenges to which efforts are being made to address; 

(i) Replacement of the Unit’s furniture:  The furniture currently being used by the Unit requires 

upgrading and the replacement will bring the Unit to the desired standards, in line with mission of 

the present Vice-Chancellor. 

(ii) Purchase of a Photocopier:  The Unit needs a Photocopier in order to ease its photocopying work. 

(iii) Repair or replacement of existing T.V.:  The Unitneeds information on current development in the 

country, especially on issues pertaining to SIWES program.  A replacement of the existing T.V. is 

therefore necessary. 

 Appreciation 

The Director is grateful to the Vice-Chancellor for the support extended to it during the period under review 

and wish to see more of such support in the future. 

 Conclusion 

The Directorate is fully in collaboration with the University Management to ensure that the vision of the current 

Administration under the able leadership of the Vice-Chancellor, Prof. I.A. Onimawo is achieved. 
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DIRECTORATE OF PART-TIME DEGREE PROGRAMMES 

The Directorate of Part-Time Degree Programme came on board during the 2005/2006 session after a careful 

consideration of the need to assist candidates who could not be admitted or absorbed into the regular programmes. It 

also established to meet the need of persons who are engaged in full-time work and yet want to obtain higher education.  

For any nation to develop it must first of all develop its human resources. It was for this purpose that the Ambrose Alli 

University Management under the leadership of the then Vice Chancellor, Prof. D.O. Aigbomian (JP) thought it wise 

to establish this Directorate to absorb those who could not be absorbed into the regular programmes.  

The Directorate has good facilities in place to aid effective teaching, research and learning. These include facilities 

such as lecture halls equipped with seats and desks, libraries/books, bookshop, etc. This is in addition to well-qualified 

academics who serve as lecturers. The programmes in the Directorate are run by the Departments but centrally 

managed by the Director. Thus, the Directorate is headed by the Director and supported by other non-teaching staff 

for the day-to-day administration of the programmes while the Coordinators for the various programmes represent the 

Head of their various Departments for academic business.  

The aim of the programmes is primarily for the production of high-level manpower for the need of the country’s 

industries, financial and other institutions in both the public and private sector. The establishment of the Directorate 

is a complementary part of achieving Ambrose Alli University aim of being a centre of excellence for teaching 

research, community service and total development of the individual in the ever-changing socio-cultural and 

technological global world.  

 

 ACHIEVEMENTS/CHALLENGES OF THE DIRECTORATE  

 
Before now, the students’ populations in the Directorate was quite large. The Directorate has produced a lot of 

graduates that are gainfully employed in the various facet of industries and governmental establishments. Staff of local 

and state governments, other ministries and politicians that have gone through the Directorate are doing well in their 

various establishments and field of endeavour.  

However, the students intake has dwindled significantly since the 2014/2015, 2015/2016 and 2016/2017 academic 

sessions. This is as a result of the closure of some departments that could not meet the accreditation requirements of 

National Universities Commission (NUC). In addition, the NUC also decided to restructure the programmes to last 

for a period of 6 years instead of the original 5 year period that the Part-Time programmes were supposed to last.  

With the assumption of office by the present Vice Chancellor, Prof. I.O. Onimawo, some Departments that were 

earlier not accredited by the NUC got accreditation through his relentless efforts. This necessitated the Directorate 

under the leadership of a new Director, Prof. T.O. Agweda to reintroduce the following programmes in 2016/2017 

session. 

1. B.Sc. Political Science,  

2. B.Sc. Sociology, and Social Work,  

3. B.Sc. Criminology,  

4. B.Sc. Educational Foundation,  

5. B.Sc. Geography and Environmental Management.  

 

It is the hope of the Directorate that with the re-introduction of the afore-mentioned courses, the students intake will 

once again receive a boost. It is important to mention that all activities of the Directorate such as purchase of forms, 

admissions, registration, etc. are ICT-based, in compliance with the paperless policy of the current administration. 
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DIRECTORATE OF RESEARCH PUBLICATION AND DEVELOPMENT 
The Directorate of Research, Publication and Development (DRPD), Ambrose Alli University, Ekpoma was 

established in October 2016 by the present Vice-Chancellor, Prof. I.A Onimawo. The Directorate which is under the 

Vice-Chancellor’s office was established to 

facilitate and entrench a vibrant research culture in 

the institution so as to improve the impact and 

international recognition of Ambrose Alli 

University (AAU), Ekpoma’s research, with its 

attendant wealth generation and development. This 

is in line with the vision of the current 

administration of the University which is to make 

the University the best state University and one of 

the best 10 Universities in Nigeria in the next few 

years.  

 

 GENERAL FUNCTIONS OF THE 

DIRECTORATE 

 

 Defining the research focus of the 

University in different disciplines and 

facilitating multidisciplinary projects.  

 Sourcing and management of research 

funds 

 Organising workshops and seminars on proposal writing for grants award. 

 Supporting indexed publication among staff and upgrading local publication outlets for international listing 

and indexing. 

 Patenting, keeping of copyrights and transferring AAU research products to goods and services for job and 

wealth creation. 

 Preparing annual report of activities of the university.  

The pioneer Director, Prof. Omeimen Ujuanbi is a Professor of Geophysics, Department of Physics and he is assisted 

by the following staff;  

S/N Name Present Status 

1. Mr. F.E. Okojie Administrative Assistant 

2.  Mrs. H.I. Oseigba Confidential Secretary 1 

3. Mrs. F. Okhawerhe Messenger/Cleaner 

4. Mr. Idowu Odesanmi Corp Member 

 

The period under consideration has been very eventful for the Directorate in meeting with its mandate.  

 

 

 

 

 WORKSHOP ATTENDANCE 

Prof. Omeimen Ujuanbi 

DIRECTOR 
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As part of the efforts of University Management to improve on the research managerial capacity for staff of the 

Directorate for optimal performance, the Vice-Chancellor, Prof. I.A. Onimawo sponsored the Director DRPD to attend 

two critical and highly expository workshops. 

The first which is the 2nd Strategic capacity building workshop on winning project grants for institutional 

competitiveness was held from 6th to 8th of June 2017 at NgREN Conference Hall, National University Commission, 

Abuja. The outcome of the workshop resulted in the following during the year under review: 

 Setting up of Research Clusters in core research areas; 

 Organising workshops to train members of the research clusters and 

  Putting in place structures that would lead to the establishment of intellectual property and Technology 

Transfer Office in AAU, Ekpoma. 

The second workshop on Centre of Excellence in Reproductive Health Innovation (CERHI) was held from 11th to 22nd 

July, 2017 at the University of Benin. . 

 

 CAPACITY BUILDING WORKSHOP ON CRAFTING GRANT WINNING PROPOSALS FOR THE  

UNIVERSITY RESEARCH CLUSTERS 

The first Capacity building workshop  anchored by the Directorate to train members of the Research Cluster on grant 

crafting winning proposal was held on the 12th and 13th of February, 2018. This workshop was anchored by Prof. A. 

Ibhadode, FAS, Vice Chancellor and Shell Professor of Light weight Automobile Engine Development, Federal 

University of Petroleum Resources, Effurun Delta state. Another 2-day workshop which captured the needs of 

members of Humanities Research Cluster was held on the 22nd and 23rd of February, 2018. The Directorate is also 

expecting response from Prof. D. Olaleye, Department of Virology, College of Medicine, University of Ibadan , who 

is expected to anchor the capacity building workshop for the Biosciences Research Cluster. The ultimate goal of these 

workshops is to shift focus from publishing papers not just to earn promotions but also to create wealth from grants 

award. 

 ANNUAL REPORT 

 The Directorate on meeting with one of its core mandate, successfully produced the 1st edition of the Annual Report 

of the University which was unveiled by our indefatigable Vice-Chancellor on 11th May 2017 during his one year 

celebration in office. The first edition which is a 223 page document captured the activities of the university from May 

2016 when the current Vice-Chancellor took office to May 2017. The report showcased the strategies and innovations 

that were adopted and the results achieved in the area of teaching and learning, research, infrastructural development, 

partnership/linkages, staff training, improved internet access and web visibility of the university. This second edition 

will capture the activities of the university from May 2017 to May 2018. The edition primarily focuses on the 

achievements made by the university management in its unflinching commitment to entrenching the core values of 

professionalism and good governance; innovations and creativity; excellence and best practices.   

 PROJECTIONS 

1. Web visibility of activities of the Directorate to enhance external collaboration with members of our Research 

cluster. 

2. Sustenance of sponsorship by the university management of staff of the Directorate and some members of the 

Research Cluster to Conferences and workshop. 

3. Cascading the outcome of the capacity building workshop on crafting grant winning proposals to other members 

of the academic community. 

4. The Directorate is putting up a National training programme schedule for those in public/private sector of the 

economy to guarantee higher productivity. 
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 CLOSING 

PROF. IBHADODE ADDRESSING 

PARTICIPANTS DURING THE WORKSHOP 

CROSS-SECTION OF PARTICIPANTS DURING 

THE WORKSHOP 

ANOTHER CROSS-SECTION OF PARTICIPANTS 

DURING THE WORKSHOP 
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The Directorate within the short period of existence has effectively positioned itself as a major driver of the visions of 

the Vice-Chancellor,Prof.I.A. Onimawo and that of the founding fathers of the University. In the coming years, the 

Directorate will continue to provide the much needed enabling environment for research capacity development, patents 

of intellectual properties and utilization of research output to provide goods and services for improved IGR of the 

University and for national development. The Directorate is immensely grateful to our amiable Vice-Chancellor for 

the wonderful support given to the Directorate in meeting with its core mandates and look forward to greater support 

in the coming years. 
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DIVISION OF GENERAL STUDIES 
As one of the academic Divisions under the Vice-Chancellor’s Office whose day-to-day academic and administrative 

affairs are coordinated by a Director assisted by non-academic staff members, the Division of General Studies, 

Ambrose Alli University, Ekpoma, was created essentially to coordinate, teach and examine General Studies courses 

in the University. In doing this, it aims to stimulate the interest 

of students to liberal education by exposing them to courses 

other than the specialised ones they have come to study in the 

University, thereby improving their experience of their 

environment and their world and preparing them to function 

better in the society. 

The Directorate is currently headed by Professor A.S. 

Adagbonyin who is also chairman of the 21-member Board of 

Studies, with a Senior Assistant Registrar (SAR) as Secretary. 

The Division currently coordinates, teaches and examines the 

following five GST courses in the University for both Full-Time 

and Part-Time students:  

 

GST 101 -  Use of English      4 Units 

GST 102 -  Philosophy, Logic, Law and Moral Studies  2 Units 

GST 111 -  Nigerian Peoples and Culture    2 Units 

GST 112 -  History and Philosophy of Science   2 Units 

GST 222 -  Conflict Resolution Studies    2 Units 

    Total Number of Units:  12 Units 

 IMPROVEMENT IN TEACHING EFFICIENCY 

In the year under review, considerable progress has been made in terms of improvement in teaching efficiency with a 

deeper focus on the academic needs of the students bolstered by the commitment of our GST lecturers. Although we 

had challenges posed by unavailability of large lecture theatres to accommodate the large number of GST students 

following the on-going refurbishing of the 100-capacity Lecture Theatre in the University, sufficient adjustments were 

made to enable the teaching of GST courses run smoothly. The Directorate, as a temporary measure, has extended its 

lecture venues to the College of Medicine and the Emaudo Annexe Main Lecture Halls where the medical and all Part-

Time students are taught, respectively. Although this has brought some strain upon both the lecturers and the 

Directorate in terms of logistics, we are hopeful that fresh relief would come very soon with the completion of the 

refurbishing of the 1000-capacity Lecture Theatre on the main campus. 

 INFRASTRUCTURAL IMPROVEMENTS IN THE DIRECTORATE 

Because a good working environment is a sine qua non to the effective running of any establishment, the Directorate 

takes the issue of a conducive working environment seriously. Since a memo was raised by the Director on the issue 

of better infrastructure in the Directorate to the Vice-Chancellor on August 19, 2016, and the Vice-Chancellor’s swift 

and gracious response, infrastructure has continued to improve in the Directorate. In the year under review, the 

Directorate has procured two additional split unit air-conditioners to cover all the offices in the Directorate. Also 

PROF. A.S. Adagbonyin 

DIRECTOR 
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procured are two LaserJet Printers and a 9-HP power generating set to ensure smooth power supply. All the windows 

in the offices in the Directorate were provided with beautiful curtains. 

 

We also wish to report that the Vice-Chancellor approved the purchase of a beautiful full-option Toyota Sienna car 

for the Directorate, which has aided logistics in the Directorate in no small way. Plans of equipping an ultra-modern 

Conference/Board Room for the Directorate’s meetings are alive and well and we remain indebted to the Vice-

Chancellor for the unalloyed support he has continued to give the Division 

 CONDUCT OF COMPUTER BASED EXAMINATIONS 

The Directorate remains in the forefront in the customisation of the existing University platform for E-exams. It has 

not only keyed in fully into conducting all GST examinations using the CBE platform, it continues to work hand in 

hand with the University’s CBE Committee to ensure the quick processing and prompt release of GST results. It is 

heart-warming that since the 2016/17 session when all GST examinations were conducted via CBE, more effective 

means have been deployed for the smooth conduct of GST examinations. The last CBE to be conducted are the First 

Semester’s of the 2017/18 session, and it is gratifying that, as we prepare this report, the provisional results for the 

semester in question are ready. In fact, they were ready as soon as the last candidate writing the exam submitted his/her 

answers via the CBE platform. This is what could never have been possible a few years back, but with the vision, 

dedication and focus of the present University administration things are improving. The Directorate is particularly 

delighted that it has been saved the ordeal of wading through the turbulent, cumbersome and retrogressive processes 

of conducting examinations and releasing results which dogged its heels in the past. While a whole lot still needs to 

be done for us to reach the El Dorado we seek, we are happy that the giant strides being achieved at the moment are 

reassuring enough and are clear pointers to the fact that the future is within our grasp. As we seek to be a full-fledged 

digital directorate where students’ results can be assessed with the touch of a button and where there would be a 

seamless transition between writing examinations and getting the results, the Directorate of General Studies is fully 

prepared for the future. 

 CLOSING 

We will close this report with yet an affirmation that a major transition is on-going in the Division of General Studies, 

which seeks to fully actualise the positive vision and dream that we have. We know that this dream can only be realised 

through dedication and commitment. So, we remain totally selfless-service-driven, our spirits buoyed by our desire to 

make a difference, to strive to meet the needs of our students and make their relationship and contact with our 

Directorate effective, smooth and result-oriented. We will continue to teach our students well and expand the frontiers 

of their knowledge and experience; we will not relent in the responsibility of speeding up the processing of their results 

through a well-coordinated response to their needs.  

We remain determined to walk the talk. God deserves all the glory! 
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INSTITUTE OF EDUCATION 
The Institute of Education is a research, teaching and service unit of the University. The current director of the 

institute is Dr. Mrs. M. Asokhia, who is responsible to the Vice-Chancellor for the day-to-day running of the 

Institute. For the effective administration of the Institute, the Director is supported by 8 academic , 2 non-academic 

and 2 junior staff. The breakdown of the nominal list of staff is as follows: 

 

S/NO NAME RANK 
Academic 

1. Dr. (Mrs.) Asokhia, Modupeola Olamijulo Reader / Acting Director 

2. Prof. (Mrs.) Okecha, Rita Ebele Professor 

3.. Prof. (Mrs.) Oriahi, Christiana Ibidun Professor -                                                                                                          

4. Dr.  Olusi, Felix Ilori Snr. Lecturer  

5. Rev. (Dr.) Igun, Sylvester Nosakhare Snr. Lecturer  

6. Dr. (Mrs.) Akahomen, Dora Omoyemen Snr. Lecturer  

7. Dr. (Mrs.) Omi-Ujuanbi, Omolegho Gloria Lecturer I 

8. Mrs.  Akpede. Mabel  Omonigho   Asst. Lecturer 

Non-Academic Staff 

9. Mrs. Egharevba N. Gloria                                               Principal Assistant Registrar 

10. Mrs. Aitimon Esther  Administrative Assistant   

Junior Staff 

11. Mrs. Eromosele  Oseremen Esther  Computer Operator I 

12. Mrs.  Agana, Magdalene Messenger/Cleaner II 

 

 

 FUNCTIONS OF THE INSTITUTE 

The functions of the Institute shall be: 

 To serve as a usual link between the University and the Community in matters relating to Education. 

 To conduct research and organize seminars, workshops, conferences and public lectures on matters of 

educational interest.  

 To provide textbooks and other materials for learning. 

 To provide courses leading to diplomas, certificates degrees and higher degrees in special areas of studies in 

Education. 

 To provide educators capable of providing not only functional literacy education to adults but also functional 

and remedial formal school system.  

 To promote the training of teachers and other persons engaged in or intending to engage in educational work. 

 To coordinate the affiliation protocols of relevant institutions with the University. 
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 TERMS OF REFERENCE 

Subject to the general control and direction of the council and to the regulations made by the Senate, the Board of 

Governors of the Institute shall have the following powers and functions.  

1. To formulate policies for the functioning of the Institute.  

2. To consider and report to the University on all matters affecting the running of the Institute.  

3. To admit persons as members of the Institute other than none persons who are members by right under 

paragraph 3.8 of the regulations and to define the rights and obligations of any category of members. 

4. To recommend to Senate, the granting of the status and affiliations to any Institution. 

5. To request and receive from the Director and consider reports on the work of the Institute.  

6. To provide for the Council of the University and where relevant – the Senate, a report of the proceedings of 

all meetings of the Board of Governors.  

7. To recommend to the Curriculum Committee courses of Study leading to areas in education. 

8. To carry out any other functions conferred upon the Institute by law of the statutes or delegated to the Board 

of Governors by the Council.  

9. To appoint from its own members or otherwise such committees as may be deemed expedient and to delegate 

to any such committee’s functions which the Board of Governors is competent to perform and  

10. To consider the budget estimates of the Institute and make necessary recommendations to the Council.  

 ACHIEVEMENTS 

In line with the functions and Terms of Reference of the Institute stated above, the following are the reports of our 

stewardship in the just concluded session.  

1. Running of programmes leading to the award of Diploma Certificates in: 

a) Accounting/Banking Education 

b) Computer  Education 

c) Community Health Education 

d) Library Science Education 

e) Secretarial  Education 

Our Community Health Education graduates are very useful to the communities around and beyond, hence the 

number of patronage is on steady increase. Many adults on low level scale are now middle class workers and those 

who have quest for academics  among them are in degree programmes currently. During the 2017/2018 session, 

candidates were admitted into the following programmes: Accounting Education; Banking Education, Computer 

Education; Adult Education; Community Health Education; Library Education; and Secreterial Education.  

 POSTGRADUATE PROGRAMME  

Our postgraduate programmes have been running efficiently and the patronage has continued to soar because of the 

regularity and the effective coordination of the programmes. It is on record that our PGDE program is a one-

academic session program and there is usually no delay, which has made the programme very attractive. During the 

year under review, the following were achieved: 

a) Graduated the seventeen PGDE students whose project work were ready. 

b) Graduated three Masters Students between September and December 2017. 

c) Another three had gone through Proposal Defense and Post Data Defenses; out of these three, two are at the 

verge of facing external defenses.  
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d) At Ph.D. Level  

i) Three rounding off the course work 

ii) One at post data level 

iii) Three on research writing 

iv) Two new intakes  

 STUDENT WELFARE 

The Institute gives priority to students’ welfare as evident in the following reforms organized by the Institute. 

 Annual Orientation exercise for fresh students 

 Support for the students’ association to facilitate their activities. 

 Renovation of the classrooms 

 

 INSTITUTE’S ENVIRONMENT 

a) The Institute has two buildings or departmental blocks with 10 offices and two lecture rooms for teaching. 

There’s a routine maintenance across the Institute area to keep the environment beautiful and clean at all 

times. 

b) Installation of dustbin stands around the institute 

c) A new and befitting signboard was made to give direction to the institute 

 

 OTHER ACHIEVEMENTS 

The following are the achievements of the Institute: 

 In pursuance of our research drive, we had 2 publications in 2016/2017 

 Another set of the publication for 2017/2018 is going to press 

 Orientation exercise for fresh undergraduate students/PGDE 

 Intensive part-time remedial courses in English and Mathematics for students intending to write GCE/WAEC 

and JAMB 

 Interactive session with prospective candidate seeking admission into Non-Regular Programme 

 Maintenance and tiling of the Institute offices by the Current Director 

 Provision of a generator set to boost Institute services 

 Improving on the existing electrical fittings in the blocks 

 Approval to Start Part-time remedial courses in English and Mathematics 

 The Diploma programmes that were in state of comatose is being revived with aggressive awareness 

programmes. The number rose from six students to almost sixty in the current session.  

 STAFF DEVELOPMENT 

 It is interesting to see that the staff make steady progress in their chosen profession just as the institute 

grows. To God be the glory that the institute recorded remarkable feat in terms of promotion the following sums up 

the growth; 

i) One of the lecturers has started running her Ph.D programme in 2016/2017 session 

ii) One had her Ph.D programme degree 2018 in Guidance and Counselling 

iii) Two lecturer I staff promoted to senior lecturer cadre 

iv) One from senior lecturer to associate professor 

v) Two from associate professor to Professors 

vi) One awaiting council pronouncement to professorial cadre 
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 FULFILMENT OF NUC MANDATE 

The institute in pursuance of the NUC’s mandate has programmes for lecturers to become consunate 

Professionals. Many Lecturers I to professors are making the best of our PGDE programme which last 

just one academic session. 

 

 PROJECTIONS (JANUARY-DECEMBER 2019) 

 Orientation/workshop for new students 

 To organize an Institute workshop on research methodology 

 Workshop for students on Teaching Practice 

 To organize a National Conference on contemporary issues in Education 

 To organize a workshop on job ethics for staff 

 Continue to advertise the institute programmes in LGA and the through the media in other to 

create awareness 

 

 AREA OF NEED 

a) The windows need urgent over hauling 

b) An urgent need for computers system and printers especially one for the main office as the one on ground is 

bad. 

c) A conducive class room/relaxation room for our post graduate students. The present  one is a far cry from 

what exist in other universities 
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CENTRE FOR ENTREPRENEURIAL AND CAREER STUDIES
The past one year has witnessed very rapid 

monumental growth in the Centre for Entrepreneurial/ 

Career Studies, as the Centre started implementing the 

goals and objectives it set for itself last session.  The 

structure of the academic and administrative staff did 

not change much as shown below:- 

ACADEMIC STAFF 

1. Prof. Osadolor O. Odia -  

Director/General Coordinator 

2. Arch. Dr. A.O. Obabori - Coordinator Faculty 

of Envt. Studies 

3. Dr. M.I. Ailemen -  Coordinator Faculty of 

Social Sciences 

4. Dr. A. Esekhaigbe -  Coordinator Faculty of 

Life Sciences 

5. Dr. E.O. Jatto - Coordinator Faculty of 

Physical Sciences 

6. Dr. A.A. Alabi  -    Coordinator Faculty of LAW 

7. Dr. D.I. Osasogie -    Coordinator Faculty of  

Agricultural Sciences 

8. Dr. Nwoke Ernest Onyebuchi -    Coordinator 

College of Medicine 

9. Dr.Momoh Abdul-Razaq -    Coordinator 

College of Medicine 

10. Engr. I.O. Aimuanmwosa -    Coordinator 

Faculty of Engineering 

11. Mallam U.A.C. Alliu -    Coordinator Faculty 

of Arts 

12. Dr. Ofanson E.J. -    Coordinator Faculty 

of Management Sciences 

 

 

 

 

 

13. Dr. F.O. Ohiwerei -    Coordinator Faculty 

of Education 

ADMINISTRATIVE STAFF 

1. David O. Imhantabhunu  -  Chief 

Executive Officer 

2. Isaac Onobun    -  

Principal Executive Officer II 

3. Emitola P.I. (Mrs)   -  Chief 

Secretarial Asst. 

4. Mrs. Odiagbe Cecilia Esther  -  

Messenger/Cleaner 

5. Odiamehi Sarah (Mrs)  -  

Messenger/Cleaner 

6. Friday Ediale    -  Driver 

7. Miss Adedipe  A. Temitope  -  Corper 

8. Oduleye Theophilus Olaniyi  -  Corper

 

MANDATE OF THE CENTRE 

The teaching of the course has been greatly enhanced with the inclusion of Dr. F.O. Ohiwerei to handle the Faculty of 

Education.  The textbook has also been reviewed and improved upon with the title changing to Entrepreneurial 

Studies: - UNDERSTANDING THE CONCEPTS OF ENTREPRENEURSHIP.  The eight chapters book is 

illustrative and inspiring.  A second book for the second semester has also been introduced.  The book – A Practical 

Guide to Entrepreneurial Studies – is practically oriented and it is designed mostly to comprehensively illustrate the 

production processes of some items like:-  

i. Liquid soap 

ii. Solid Soap 

iii. Perfumes 

Prof. O.O. Odia 

Director 
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iv. Air fleshers 

v. House paints 

vi. Shoes 

vii. Sandals 

viii. Bead work. Etc. 

The first semester examinations is 100% computer based-Examination (CBE) while the second semester is 40% 

theoretical (CBE) and 60% practical in which the students’ participation and involvement in the practicals with the 

quality of the products are scored. 

Present State of the Centre: 

The Centre has been equipped with various sizes and makes of Industrial sewing machines, shoe making tools, soap 

mixer, tables, stools, catering and baking facilities, and other equipment needed for meaningful practical teaching, 

growth and development of the Centre through internally generated revenue. 

The Centre is becoming an industry in fulfillment of the dream, vision and aspiration of the erudite Professor and 

dynamic, visionary and digital Vice-Chancellor, I.A. Onimawo. The growing industry consists of; 

i. Tailoring Factory:- Producing Laboratory and Workshop coats, etc 

ii. Shoe Making Factory:- Producing shoes, sandals and Belts 

iii. Toiletries Factory:- Producing Liquid detergents, Carwash,      

Disinfectants, Air fleshers, etc 

iv. Paint Factory:- Producing  very high quality house paint 

v. Catering/Baking Unit. 

 

   
DISPLAY OF PRODUCTS FOR SALE BOTTLING PROCESS BY STUDENTS 



 

132 
 

 

Ambrose Alli University

 

      

Future Projection: 

The Centre for Entrepreneurial/ Career Studies is still very ambitious about the short run with the very tall but 

achievable vision of growing and expanding this Industry.   Consequently, while working out the strategies for the 

establishment of;  

a. Photocopying Centre 

b. Unisex barbing/hairdressing saloon, 

serious plans are on to turn the catering and Baking Unit into a full restaurant and building an additional workshop to 

enhance our present position. 

In God we Trust. 

 

 

 

 

 

 

 

 

 

 

 

 

DISPLAY OF HOUSE PAINTS PRODUCED 

AT THE CENTRE FOR SALE TAILORING SECTION 
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ACADEMIC PLANNING UNIT 
The Academic Planning Unit of Ambrose Alli University, Ekpoma is one of the Units under the Vice-Chancellor’s 

office. It is vested with eight key 

responsibilities among others. The Unit 

prepares the university academic calendar, 

prepares for the establishment of new 

academic programmes, responsible for change 

of nomenclature for any programme, 

department or faculty and services Ad-hoc 

Committee on Accreditation. Also, the unit 

facilitates and manages the processing of 

applications of members of Staff for Tertiary 

Education Trust Fund (TETFund) for both 

local and foreign conferences. This is a scheme 

of the Federal Government meant for 

Educational development. The scheme 

sponsors members of staff for conferences and 

Academic Staff Training and Development 

(AST&D).       

 

The Unit coordinates the activities of the National Universities Commission (NUC) and professional bodies’ 

accreditation exercises for the university. Furthermore, the unit takes care of the Statistics of Students, Academic staff, 

Non- Academic staff and calculates the various students / staff ratios. 

STAFFING  

Currently, Academic Planning Unit has seven members of staff and two National Youth Service Corps Members as 

follows: 

1. Prof. P. O. Oviasuyi    Director 

2. Mr. A. O. Ifebhor    Chief Academic Planning Officer 

3. Mr. E. Egbon    Principal Academic Planning Officer 

4. Mr. P. A. Asigene    Assistant Academic Planning Officer 

5. Mr. F. Iyere     Chief Transport Officer 

6. Mrs. R. O. Agbonronfo     Chief Secretarial Assistant 

7. Mrs. E. Ihonre    Cleaner/ Messenger 

8. Abdusalam  Muhammed   NYSC member 

9. Yusuf Abdullahi   NYSC member 

 

The summary of the Unit’s activities for the past one year is as presented hereunder: 

1. Academic Calendar 

The Unit drew the academic calendar for 2017/2018 academic session having completed the amended version of the 

2016/2017 academic session in September 2017 and same was approved by the University Senate. It is worth 

mentioning that the First Semester Examinations of the undergraduate programmes in the 2017/2018 commenced on 

26th March, 2018. 

2. CODAPNU  

Prof. P.O. Oviasuyi 

DIRECTOR 
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The Committee of Directors of Academic Planning of Nigerian Universities (CODAPNU) Annual General Meeting 

could not hold for the period under review due to strike action embarked upon by the Non - Academic Staff unions of 

Nigerian Universities. 

3. Co-ordination of NUC Accreditation:  

The unit co-ordinated the activities of the accreditation visits of the National University Commission and its teams of 

experts in the various academic programmes in the university. The NUC visited a total of twenty (20) academic 

programmes in November/December 2018. On the release of the results in March 2018, the university got eighteen 

(18) of the twenty (20) programmes fully accredited and two (2) with interim accreditation status. This is quite a 

commendable landmark achievement since the inception of NUC Accreditation Exercise in Ambrose Alli University. 

The results are as presented: 

     FACULTY/PROGRAMMES   ACCREDITATION STATUS 

     ARTS 

1. English      Full 

2. French      Full 

3. Philosophy      Full 

4. Religious Studies     Full 

        EDUCATION 

1. Agricultural Education    Interim 

2. Educational Management    Full 

3. Guidance and Counseling    Full 

4. Home Economics     Full 

5. Physical Education    Full 

6. Technical Education     Full 

     ENGINEERING AND TECHNOLOGY 

1. Civil Engineering     Full 

2. Electrical and Electronic Engineering  Full 

3. Industrial and Production Engineering  Full 

4. Mechanical Engineering    Full 

     PHYSICAL SCIENCE 

1. Chemistry      Full 

2. Computer Science     Full 

3. Industrial Chemistry    Full 

4. Industrial Mathematics    Full 

5. Mathematics     Full 

6. Statistics       Interim 

 

 

 

 

 

 

 PROFESSIONAL ACCREDITATION EXERCISES 
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The National Universities Commission and other professional bodies visited the under listed professional programmes 

within this period: 

1. Master’s in Business Administration (MBA)    Full  

2. Medical Laboratory Science Council of Nigeria   Full 

3. Nigerian Institute of Animal Science    Awaiting Result 

4. Computer Professional  Council of Nigeria   Awaiting Result 

The Unit is equally getting set for NUC Accreditation for seventeen academic programmes in May, 2018. 

CONFERENCE ATTENDANCE 

The Unit processed applications of members of staff for Tertiary Education Trust Fund (TETFund) sponsorship for 

both local and foreign conferences. We wish to emphasized that members of Academic Staff and non-Academic Staff 

benefited immensely from this scheme. For the period under review, a total of eighty-one (81) persons benefited from 

the sponsorship for both local and foreign conferences.   

ACADEMIC STAFF TRAINING AND DEVELOPMENT (AST&D) 

This aspect of TETFund sponsorship covers only members of Academic Staff who are desirous of obtaining higher 

degrees i.e. Masters, or Ph.D. in Local and Foreign universities. Only one applicant successfully got the sponsorship 

to study in the United Kingdom during the period under review, while the outcome of other applications is being 

awaited. It is imperative to state that Academic members of Staff who are yet to apply should please intensify their 

efforts to seek admission in a high ranking University worldwide. They are therefore, encouraged to take advantage 

of this golden opportunity to advance themselves academically. 
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BURSARY DEPARTMENT 
Bursary Department is one of the Departments in Ambrose Alli University, Ekpoma.  The Bursar is the head of the 

Department.  He is also the Financial Adviser to the Vice-Chancellor of the University. The Department is saddled 

with the responsibility of receiving, paying, documenting, managing and accounting for all funds, stocks and assets of 

the University system with strict adherence to the laid down procedures and rules.  The Department is also responsible 

for the implementation of financial policies and presentation of prompt periodic financial reports and statements. 

 

The Department comprises of 3 (Three Divisions).  They are: 

a. Treasury Division; 

b. Final Accounts/Payroll Division; and 

c. Students Account Division/Auxiliary Division. 

 

Each of the Divisions is headed by either a Deputy Bursar or a Chief Accountant. 

 

Staff Statistics 

S/N STATUS GENDER NUMBER 

M F 

1 Bursar 1 - 1 

2 Deputy Bursar 5 3 4 

3 Chief Accountant 2 3 5 

4 Principle Accounting 7 3 10 

5 Senior Accountant 2 4 6 

6 Accountant II 2 5 7 

7. Chief Executive Officers 1 3 4 

8 Asst. Chief Executive Officer - 1 1 

9 Principal Executive Officer I 

(Accounts) 

1 - 1 

10. Principal Executive Officer II 

(Accounts) 

3 4 7 

11. Principal Executive Officer III 

(Accounts) 

- 2 2 

12. Senate Executive Officer 1 - 1 

13. Senate Executive Officer 

Accountants 

1 - 1 

14. Higher Executive Officer - 2 2 

15. Higher Executive Officer Accounts 1 1 2 

16. Executive Officer Accounts 1  1 2 

17.  Assistant  Chief Executive Office 1 1 2 

18. Chief Clerical  1 - 1 

19. Senate Clerical Officer - 1 1 

20. Assistant Chief Secretary 1 - 1 

21. Operation manager - 2 2 

22. Chief Secretary Assistant 1 - 1 

23. Senate Secretary Assistant 1 - 1 1 

24.  Senate Secretary Assistant - 1 1 

25. Driver II 5 - 5 

26. Caretaker - 1 1 
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27. Senate Messenger/Cleaner - 3 3 

28. Messenger/Cleaner 1 - 3 - 

29. Messenger/Cleaner II - 1 - 

30. Store-man 1 - 1 

 

 

MISSION/VISION OF BURSARY DEPARTMENT 

 

Bursary Department as a financial nerve centre of Ambrose Alli University, has its mission to “professionally manage 

all financial resources of the University towards the actualization of efficient, judicious and effective service delivery 

of the Mission and Vision of the University”. 

 

STRATEGIC PLANS FOR THE YEAR UNDER REVIEW 

 

Bursary Department had the under-listed strategic plans for the year under review: 

 

a. Automation of all the Division/Units of the Department; 

 

b. Creation of job enrichment for Bursary personnel in line with the envisaged growth of the University services 

and automation of the Department; 

 

c. Training and retraining of staff in modern accounting practices especially in areas of Information 

Communication Technology (ICT); 

 

d. Full compliance of  the International Financial Reports Standards (IFRS); 

  

e. Full compliance of the International Public Sector Accounting Standards (IPSAS) which are relevant to the 

University system; and  

 

f. Staff development – 

 - Annual Conferences/Workshops 

 - In-house training  

 

ACTUALIZATION OF STRATEGIC PLANS 

 

In the year under review, the Bursary Department has been able to actualize some of the strategic plans as stated below: 

 

1. Arrears of reconciliation of the University’s accounts with the External Auditors have been cleared.  There is 

now prompt audit of the University accounts by the External Auditors. 

 

2. Payroll Unit has been partially automated.  At present, staff can assess his or her payslip online without stress. 

 

3. Sequel to the series of conferences/workshops attended by staff of the Department, their work efficiency has 

been enhanced tremendously 

 

4. In-house training of staff of Bursary Department for Accrual International Public Sector Accounting Standards 

(IPSAS) 

 

5. Proper placement of deserved staff 
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6. Staff strength enriched through conversion exercise  

 

7. prompt issuance of receipts to students;  

 

8. Painting of the buildings to give the Department a face-lift; and  

 

9.  No form of criminality was recorded. 

 

APPRECIATION 

 

On behalf of the entire staff of the Bursary Department, I thank the University Management 

for the conducive atmosphere created which has enabled us to carry out our respective 

duties effectively. 
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INTERNAL AUDIT 
The Internal Audit Division of Ambrose Alli University is currently headed by Mr. J.O. Unuigbe. The Aims and 

Objectives of Internal Audit is to increase efficiency and effectiveness of University’s Administration.  Besides, 

guarantee internal checks and balances and ensure that the accounting system is effective in design and operation. It 

is also expected to contribute to the accomplishment of the university’s mission and vision and procedures set up by 

the regulatory agencies and the University.  

THE POWERS OF THE INTERNAL AUDIT DIVISION 

The Internal Audit Division is empowered to have access to all University properties, records, documents, stores, 

places of work to aid its effectiveness at work. Its powers are further amplified and captured in “A Manual of Uniform 

Accounting System for Nigeria Universities “a publication of the National Universities Commission (NUC), 1996 

edition, thus: “All Heads of Departments shall be obliged to afford the Internal Audit Unit all facilities and all 

explanations as shall enable the Internal Auditor satisfy himself as to the correctness or otherwise of any matter under 

examination”.    

FUNCTIONS OF INTERNAL AUDIT DIVISION 

The functions of the Internal Audit Division are derived from its definition.  The Institute of Internal Auditors (IIA) is 

responsible for defining its scope of activities.  Thus “Internal Audit is an independent, objective, assurance and 

consulting activities designed to add value and improve organization’s operations.  It helps organizations to 

accomplish its objectives by bringing a systematic disciplined approach to improve and evaluate the effectiveness of 

risk management, control and governance process”.  

Therefore, internal audit function which is control in nature is generally advisory to ensure that administrative cost is 

minimized with optimal benefit derived from both human and resources input for the system.  Consequently, Internal 

Audit Department is saddled with the following functions: (a) Assurance regarding controls and procedures (b) Risk 

(c) Consulting abilities (d) Compliance with laws regulations and guidelines of matters affecting project execution and 

financial control. 

The routine functions of the department includes pre-auditing and examination of payments, verification of financial 

requests, asset management and appraisal of soundness and adherence to internal control system in the University. 

 

The Internal Audit Department has fifteen (15) staff out of which only six (6) are qualified Auditors including the 

Director of Audit.   Five (5) are auxiliary staff, while the rest four (4) are Registry staff. 

 

INTERNAL AUDIT STAFF AND THEIR POSITIONS 

 

S/NO. NAME POSITION 

1. Mr. Unuigbe, John Ohiokoebe Acting Director 

2. Mr. Ibhawaegbele, Peter Friday 

Akhigbe 

Chief Internal Auditor   

3. Mr. Oigbochie, Johnson Ebhodaghe Principal Internal 

Auditor 

4. Barr. Ehiemua, Festus Ehijiele Principal Internal 

Auditor 

5. Aisedionlen, Rosaline (Mrs.)  Senior Internal Auditor 

6. Mr. Omofuma, Sunday Iyoha P.E.O. I 

7. Mr. Abhulimen, Dennis Idiake Operations Manager 

8. Mr. Orunwebho, Anthony S.E.O. (Audit) 
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9. Dibia, Jessie Onyisi (Mrs.) S.E.O. 

10. Aire, Lucy Nkechinyere (Mrs.) H.E.O. (Audit) 

11. Mr. Arekamhe, V. Olusegun  

H.E.O. (Audit) 

12. Imawa, Rosemary (Mrs.) H.E.O. (Audit) 

13. Mr. Imuze, Christian Osemeikhian  

E.O.(Audit) 

14. Mr. Irabor, John  Driver I 

15. Ehizutomhin, Blessing (Mrs.) Mess./Cleaner I 

 

ACHIEVEMENTS OF INTERNAL AUDIT WITHIN THE PERIOD 

 

1.  The office block has been fully renovated. 

 

2.  Two members of staff were converted from Computer Operator II and Senior Supervisor,  

 Laboratory to Higher Executive Officer (Audit) and Executive Officer (Audit) respectively. 

 

3. Management has employed one additional staff which has boosted the staff strength.   

 

4. Management has converted a staff from Senior Clerical Officer to Higher Executive Officer (Audit) and 

deployed him to the department. 

 

  

5. Cost reduction in administration through Value For Money Auditing and correction of errors. 

 

6. The position of the substantive Director, Audit was advertised and interview conducted to fill the vacant 

position.  The outcome is still being awaited. 

  

CONSTRAINTS 

 

1. Inadequate office accommodation. 

 

2. Inadequate staff to meet the requirements of the organogram in tune with the rapid growth of the University. 

 

PROSPECT 

 

1. Creation of Units in Internal Audit Division. 

 

2. Increase in staff strength.  

 

3. Training and retraining. 

 

We are grateful to the administration of Prof. I.A. Onimawo for its magnanimity and praying fervently that our 

prospect will be met in the coming years ahead. 
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PROCUREMENT UNIT 
The Procurement Unit under the Vice-Chancellors Office was established in November, 2016 with the appointment 

of Sir Dan Ovbiagele as the Head of Unit by Prof. I.A. Onimawo, the Vice-Chancellor of the University. 

 

STAFF POSITION 

The Unit is currently having strength of four, Head of Procurement, Administrative Assistant, Confidential Secretary 

and Cleaner.  The Head of Procurement report to the Vice-Chancellor of the day administration of the Unit. 

 

STAFF TRAINNG AND DEVELOPMENT 

The Unit Staff have during the period attended conferences, workshop, and Seminar, the various workshop/seminar 

are: 

- Workshop on Public Procurement of Engineering Projects and Consulting Services and Complying with the laws; at 

Abuja, organized by Nigeria Society of Engineers. 

 

- Training on achieving project and procurement objectives with integrity; organized by Anti-Corruption Academy of 

Nigeria, Nasarawa State. 

-  Procurement inventory are store fraud prevention detection and control. 

- Contract Tendering and Procurement procedures in Nigeria; contract Administration from start to finish at Excellence 

Hotel Ogba Lagos, Lagos state.  

 

The Cleaner was promoted from Messenger/Cleaner to Senior Messenger/Cleaner. 

 

ACTIVITIVES DURING THE YEAR 

The Unit participated fully in Tender’s Board and Minor Works Committee Meetings during the year. 

 

FUTURE PLAN 

With a view to making the Unit a full Directorate; the Unit is preparing an organogram and career structure to be 

presented for approval by the Organization and Method Committee 

This will in no small measure give a better footing for the Unit which is about Two years old 

 

APPRECIATION  

We wish to appreciate the Vice-Chancellor Prof. I.A Onimawo our digital Vice- Chancellor for his support to the new 

Unit by providing necessary logistics for the operations of the Unit. 

 

CONCLUSION  

With our core values of honesty, integrity, transparency, accountability, fair competition, economy and efficiency and 

value for money. We hope move the Unit to the next higher level, God being our helper. 
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SECURITY DIVISION 
The Security Division of the University is one of the Divisions under the Vice Chancellor’s office. The Division 

enforces all security rules and regulations of the University, protects lives and properties on campus, including the 

neighbouring University community. The Division is also committed to the safety and welfare of students, staff and 

visitors to the University. The Division is headed by a Chief Security Officer (CSO) on contract appointment.  The 

present Chief Security Officer is Lt. Col. Andrew Emuekpere (Rtd), who is a member of the Association of Head 

of Security of Tertiary Institutions of Nigeria (AHSOTI). 

 

MANDATES OF THE SECURITY DIVISION 

The mandates of the Division are: 

1. To develop programmes to prevent theft/pilfering; 

2. To manage its own security outfit and other security agents providing security services to the University; 

3. To provide security services at all approved events on campus; 

4. To maintain relationship, and liaise as necessary, with external security agencies such as Nigeria Police Force,  

State Security Services, Federal Road Safety Corps, Nigeria Drug Law Enforcement Agency, Nigeria Security 

and Civil Defence Corps etc.,; 

5. To prevent fire outbreak and control damage; 

6. To maintain inter-service co-operation with other security agencies; 

7. To provide community policing; and  

8. Such other duties as may be assigned to the Division by the Vice-Chancellor. 

PROJECTION 

The security challenges in the University are a reflection of the general security situation in the country. The present 

growth and expansion of the University has heightened the need for a consequent upliftiment of the security standards. 

Besides, the advancement and leaps recorded in the employment of technology and IT’ in line with the vision of the 

Vice-Chancellor to make the Institution one of the foremost IT compliant in the country has also led to the 

incorporation and employment of modern technical trends in achieving a safe learning environment. To this end, the 

following security programmes have been put in place to engender a safer and enabling learning/working environment 

for staff and students: 

1. Increase in security awareness education; 

2. Capacity building for security personnel; 

3. Reinvigorating the intelligence cell; and 

4. Re-aligning the responsibilities of the Security Division, to prevailing security threats and challenges. 

CONCLUSION 

In order to achieve her core mandates, the current administration has strengthened the security arrangement and created 

an effective 24-hour security patrol in all campuses. The efforts of the anti-cult group and other security friendly 

associations have contributed immensely to the effective policing of the University community. The cooperation 

between the Security Division and all security agencies is at an all time high. This has not only enhanced our 

intelligence gathering mechanism and pro-activeness, (which has in turn enabled swift and decisive response to 
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security challenges whenever these occur) leading to an overall improved security situation in the University. In this 

regards, the Division commends the importance the present Management attaches to security and enjoins all and 

sundry to cooperate with the Division in ensuring an all round safe environment not only for learning but for achieving 

the vision of the Vice-chancellor. 
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REGISTRY 
The Registry Department is one of the pioneering departments at the establishment of Ambrose Alli University then 

Bendel State University in 1981. The Registry is the heartbeat of the University administration. It is presently headed 

by the Registrar, Sir Chris Adamaigbo, KSC, who coordinates all its affairs.  In addition, he is the Chief Administrative 

Officer of the University, responsible to the Vice-Chancellor for the routine administration of the University. The 

Registrar is also the Secretary to the University Governing Council and Senate. The Department is made up of eight 

(8) divisions. The Divisions are as follows: 

 Personnel Services Division 

 Council Affairs Division 

 Senate Services Division 

 General Administration and Staff Welfare Division (GASWD) 

 Admission/Verification Division 

 Exams and Records Division 

 Legal Services Division 

 Sports Division 

 

REGISTRY ACTIVITIES 

 

a) Personnel Services Division: 

 

The Personnel Services Division is a major division in the Registry and its head is responsible to the Registrar in the 

day to day running of the Division. The Division is headed by a Deputy Registrar and made up of the Deputy Registrar's 

Office and four (4) Units; namely: Academic Staff Matters (ASM), Senior Non-Teaching (Snr N/T), Junior Staff 

Affairs (JSA) and Pension Unit. The Division co-ordinates all personnel matters in the University which include staff 

on Permanent, Contract, Adjunct, Sabbatical, Ad-Hoc/Casual Appointment as well as the Retirees. 

 

The Division is engaged in manpower recruitment, utilization and promotion as may be directed by the Vice-

Chancellor through the Registrar. The Division determines the skill and comparative advantage of the staff before 

redeployment to ensure enhanced productivity. The Division is the Secretariat of the Appraisal and Promotions 

Committees and Staff Disciplinary Committees. 

 

The Division is also involved in in-house training of newly employed staff. This is to enable them to be abreast with 

the nitty gritty of the job as well as acquainting them with the Regulations and Scheme Governing the Services of 

Staff. As part of the University's Human Capital Development, some staff are granted permission through the Division 

to embark on further studies on full-time or part-time basis. 

 

b) Council Affairs Division:  

 

The Council Affairs Division of the University is a division that serves as the Secretariat and clearing house of the 

Governing Council of the University. The Division is headed by a Deputy Registrar who is responsible to the Registrar. 

The Division coordinates and processes all Council papers for Council meetings, and services the meetings of Finance 

and General Purpose Committee, the Tenders Board, Minor Works Committee and Organisation and Methods 

Committee. 

 

During the year under review, the University Council reviewed and approved new Regulations Governing the Services 

of both Senior and Junior Staff of the University with effect from 30th June, 2017. In addition, Council also approved 
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a review of the Procedure for Award of Contracts, Purchases, as well as the Limit of Authority to incur Expenditure 

in the University with effect from 30th June, 2017. 

 

c) Senate Services Division:  

 

The Senate Services Division is another Division in the Registry of Ambrose Alli University, Ekpoma. Its functions 

among other things are provided in Section 9 of the Ambrose Alli University, Ekpoma Law, 1999 (as amended). 

Senate has the exclusive function of organizing and controlling the teaching in the University and the admission and 

discipline of students. In addition to this, Senate promotes research activities in the University. 

 

The Senate Services Division makes provision subject to the approval of Council, for the following: 

a) establishment, organisation and control of campuses, colleges, faculties, schools, departments, institutions and 

other teaching and research units of the University; 

b) allocation of responsibility for the different branches of learning, appointment of internal and external 

examiners; 

c) award of degrees, honorary fellowship, honorary degrees, prizes and the title of Professor Emeritus; 

d) the matriculation and swearing of matriculation oath by deserving students; 

e) the convocation of graduands of the university; and 

f) discipline of students who have breached the matriculation oath, through the students disciplinary committee. 

 

During the year under review, the membership of Senate increased with more professorial chairs amounting to 127. 

The paperless Senate which was introduced on Wednesday, 5th October, 2016 where Senate conducts its meeting 

without paper work was also improved upon. Also during the year under review, Senate approved Computer Based 

Examination (CBE) to include 300 and 400 level students.  

 

The 21st Convocation ceremony also held during this period between Friday 14th and Saturday, 15th July, 2017 where 

Honorary Degrees were awarded to some distinguished personalities, namely,  Dr. Tony Elumelu, Dr. Robson Momoh 

and Rt. Rev. Dr. Matthew Akhaze Okpebholo. It also featured the conferment of Higher Degrees, First Degrees, 

Diploma, Certificates and prizes for the 2015/2016 session. 

 

During this period also, the University experienced the regularity of delivering of Inaugural Lecture. Eight (8) 

inaugural lecture were held i.e 62nd - 69th in the inaugural lecture series. 

 

The 35th Matriculation ceremony of the University was also held on Monday 19th February, 2018. During the period 

under review, the University recorded 100 percent in accreditation exercise with all the programmes visited. 

 

d) General Administration and Staff Welfare Division:  

 

The General Administration and Staff Welfare Division (GASWD) is a Division in Registry Department of the 

University and headed by a Deputy Registrar who is responsible to the Registrar. 

 

The Division is charged with the following: 

 Management/Secretarial Matters; 

 Staff Training/Conference Matters; and 

 Ceremonial/University Community Relations Matters. 

 

The Division also serves as Secretariat of the following Boards/Committees: 

 Board of Governors, University Staff Schools; 

 Board of University Health Services; 

 Car Refurbishing Loan Committee (CRLC); 
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 Housing Allocation Committee (HAC); 

 Youth Corpers Matters; and 

 Management/Staff Unions Matters. 

 

In the year under review, the University Primary School earned 11th position in the recent National Mathematics 

competition at the primary school level held in Lagos. 

 

e) Admission and Verification Division:  

 

Admission and Verification Division is the life-wire of the University. It is the life stream of every institution of higher 

learning because it recruits candidates/students for the academic activities of the University. The Admission and 

Verification Division is an arm of the Registry concerned with the processing, clearance and issuance of Matriculation 

Numbers to students so admitted. It is headed by a Deputy Registrar. 

 

The University Admission Board (UAB) is the body that sets the modalities for the admission process into the various 

courses in the respective Departments for the consideration and approval of the Vice-Chancellor. 

 

The admission for the 2017/2018 session commenced in September 2017 immediately Joint Admission and 

Matriculation Board (JAMB) released the Unified Tertiary Matriculation Examination (UTME) results. The 

University cut-off mark was fixed at 160 as against the 120 approved by JAMB. The University had over 15,000 

candidates who applied for admission and about 9,000 candidates were admitted into over 55 courses in the various 

Departments and Faculties. 

 

f) Examinations, Records and Data Processing Division:  

 

The Examinations, Records and Data Processing Division is one of the divisions in the Registry. The Division plays 

a vital role in the University as it is saddled with the responsibilities of issuance of first degree statement of results, 

diploma results, processing of students transcripts, confirmation of results (final degree/diploma) and other functions 

relating to the Division. 

 

The Division is presently headed by a Principal Assistant Registrar (PAR) and assisted by other subordinate staff. 

Each of the staff in the Division handles specific Departments in the areas of issuance of statement of results and 

confirmation of same. It is important to note that processing of statement of results goes through many stages as 

follows: 

 

i. evidence of the Senate approved results as forwarded by Senate Services Division; 

ii. evidence of final clearance by the Verification Unit; 

iii. non-inclusion of the students name in the Black-Book; and 

iv. evidence of payment of approved relevant fees. 

 

In the same vein, the processing of students transcripts also goes through several stages before issuance, such as 

evidence of payment of the approved fees. The Division services the University Curriculum and Time-Table 

Committee. In the year under review, the Administration implemented the processing of students academic transcripts 

on-line with effect from the 2015/2016 academic session.  

 

g) Legal Services Division:  

 

The Legal Services Division is a division in the Registry responsible for providing legal advice to the University and 

attending to all legal issues affecting the University, its clients and business partners. The Division is headed by an 

Acting Director. The Division is equally responsible to the Registrar.  
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During the year under review, the Division pursued several court cases involving the University, drafted many 

memorandums of understanding between the University and several corporate bodies. Due to the dedication of the 

staff in the Division, several cases were decided in favour of the University and some were also dismissed. 

 

h) Sports Division:  

 

The Sports Division is a division also in the Registry. The Division is headed by an Acting Director who is responsible 

to the Registrar. The Division is responsible for the overall sporting activities within and outside the University. The 

Division also ensures the physical fitness of members and staff of the University. 

 

During the year under review, the Division carried out monthly physical exercise within the University campus 

involving all staff members. This has improved the total health and wellbeing of the staff members.  

 

STATISTICS & STAFF DEVELOPMENT 

 

Staff Statistics: 

 

The Department has 84 senior and 37 junior staff spread across the various Divisions in the Department during the 

year under review. The summary of their numbers and distribution by Division and gender is as follows: 

 

Distribution of Senior Staff 

S/N DIVISION GENDER TOTAL 

M F 

1. Registrar's Office 13 3 16 

2. Personnel Services Division 13 8 21 

3. Council Affairs Division 3 1 4 

4. General Administration and Staff Welfare 

Division 

2 1 3 

5. Senate Services Division 6 3 9 

6. Admission and Verification Division 6 7 13 

7. Exams and Record Division 6 5 11 

8. Legal Services Division 4 - 4 

9. Sports Division 2 1 3 

 TOTAL 55 29 84 

 

Distribution of Junior Staff 

S/N DIVISION GENDER TOTAL 

M F 

1. Registrar's Office 5 2 7 

2. Personnel Services Division 3 8 11 

3. Council Affairs Division - 1 1 

4. General Administration and Staff Welfare 

Division 

- 2 2 

5. Senate Services Division - 2 2 

6. Admission and Verification Division 1 3 4 

7. Exams and Record Division - 4 4 

8. Legal Services Division 2 2 4 

9. Sports Division 1 1 2 

 TOTAL 12 25 37 
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UNIVERSITY LIBRARY 

   

he University started in 1981 and the first University librarian was appointed toward the end of 1982; before 

the library became fully operational in 1983. 

The University Library is currently headed by the University 

Librarian. Dr (Mrs) Jane I Aba. The library system currently comprises 

the main library and several outreach libraries. The library operates a 

hybrid library system as it provides print and non-print information 

resources. .As a service organization, the library’s mission and visions 

are synonymous: that is, making its  

influence in service delivery felt not only in Ambrose Alli University 

but also in the whole region within which the University is situated, 

and marketing its services to staff, students and to a limited extent, 

external users. 

 

 

 

 

T 

Dr.(Mrs.) Jane I. Aba 

The University Librarian 

UNIVERISITY LIBRARY BUILDING 
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S/NO. LIBRARIES LOCATION 

1. Main Library Main Campus 

2. Agric Library Emaudo Campus 

3. Law Library Faculty of Law 

4. Clinical Library Faculty of Clinical Sciences 

5. Medical College Library College of Medicine 

6. Education Library Faculty of Education 

7. Library & Information Science Library Department of Library & Information 

Science 

8. Management Science Library Faculty of Management Sciences 

9. Environmental Library Faculty of Environmental Studies 

 

Currently, Ambrose Alli University Library is made up of the following departments and outreach libraries and their 

heads. 

  

S/N

O. 

DEPARTMENT NAMES OF HEAD OF 

DEPARTMENT 

LOCATION 

 

1. Research Collection and 

Systems Development 

(RCSDD) 

Mrs. Aidenojie, Esther Olohije,  

CLN 
University Main 

Library 

 

2. Technical Services 

Department (TSD) 

Mr. Aitufe, Thomas, CLN University Main 

Library 

3. Collection Development 

Department  (CDD) 

Mr. Odion, E. Frederick, CLN University Main 

Library 

4.  Electronic Library 

Department 

Dr. Obaseki, Tony Ikponmwosa 

 CLN 
University Main 

Library 

5. Agric./ Emaudo Annex 

Library 

Mrs. Momodu O. Margaret,  

 
Emaudo Campus 

 

 

7. Readers Services 

Department (RSD) 

Mrs. Obinyan,Oluwatoyin .O,  

CLN  

University Main 

Library 

 

(i.) Faculty of Education 

Library 

Mr. Ebhozele, Joseph Outreach Library 

(ii) Library & Information 

Science Library 

Mr. Agbi Stephen Ogundare Outreach Library 

(iii) Faculty of Management 

Science Library 

Mrs. Oseghale, Winifred  Outreach Library 

(iv) Faculty of Environmental 

Library (Data Room) 

Mrs. Ailemen, Morenike Mary   

 

 

8. Medical Library Department Mrs. Adetona, Charity, 

CLN 

College of Medicine 

 

(i) Faculty of Clinical Sciences 

Library 

Mr. Ikhioya, Andrew Outreach Library 
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9. Law Library Department Mrs. Amune, Juliana B Faculty of Law 

 

(i) Rev. Matthew Okpebholo’s 

E- Library 

Mrs. Amune, Juliana B Outreach Library 

 

 

 OBJECTIVES OF THE LIBRARY  

The objectives of the library are as follows: 

i. provision of information in support of learning process – that is information for students course work, assigned 

reading as well as background reading for essays, term papers and projects; 

ii. provision of information in general support of research and advanced study by faculty members and 

researchers; 

iii. assistance to the library user for his own personal self-development; 

iv. meeting the information needs of Edo State in particular and Nigeria in general; 

v. co-operation with other libraries with a view to developing a network of academic library resources which are 

at the disposal of staff and students. 

vi. to provide and deliver information/ knowledge resources and services to the entire academic community. 

vii. to support teaching, research and extra-curricular activities of the University. 

viii. to serve as a gateway/ link for global collaboration and knowledge resource sharing among: Global Academic 

Communities, Scholars and Researchers; and 

ix. to serve as institutional repository. 

 

The University Library has in this year in retrospect succeeded in actualizing the following: 

A. TEACHING/TRAINING/ RESEARCH  

(i) The University Management in 2017 sponsored Dr (Mrs) Jane I. Aba, Dr.Tony I. Obaseki and Mrs. O.O. 

Obinyan to Abuja for a three (3) days training hosted by the Nigerian Universities Commission (NUC),West 

African Research Educational Network (WACREN) and the Nigerian Research Educational Network 

(NgREN) in collaboration with EBSCOHOST  on the Management and use of online and open access data 

base 

     

    (ii) The University Management in November 2017 sponsored the duo of Dr. Tony I. Obaseki and Mrs. O.O. 

Obinyan to Abuja for a one day training hosted by the Nigerian Universities Commission (NUC), and the 

Nigerian Research Educational Network (NgREN) on the hosting, Management and use of Institutional 

Repositories (IR) 
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  (iii) The University Management in 2017 sponsored the university librarian Dr.(Mrs) Jane I. Aba to Lagos for a 

one day training hosted by the Nigerian Universities Commission (NUC), West   and Central African Research 

Educational Network (WACREN) and the Nigerian Research Educational Network (NgREN) on the hosting, 

Management and use of Open source software and Institutional Repositories (IR) 

(iv)   The University Management in July 2017 sponsored Mr. Daniel Osa-Eboigbe a library staff to Lagos for a one 

day training hosted by the National Library of Nigerian on Legal Deposit Laws and Rules. 

(B). INNOVATION 

(i) The renovation of the entire 2nd and 1st floors of the main library building with tiles, lighting facilities and painting. 

(ii) The introduction of wireless internet connectivity in and around the entire main library complex  

(iii) The separation of the Electronic Library Unit and Research Collection and Systems Development Department 

into different departments. Hence both departments presently exist independently. 

(iv) In the year 2017, the university subscribed to the West and Central African Research and Education Network 

(WACREN) and the Nigerian Research and Education Network (NgREN). Thus the university via its library can 

now enjoy research partnership and collaboration with other African and Nigerian  universities. 

(v) In 2017, the university beefed up its Libraries electronic information resources by paying for subscription and 

access to EBSCOHOST collections. 

(vi) In year 2017, the university Library successfully hosted online the Ambrose Alli University Institutional 

Repository (IR). This can be accessed through the Library  portal domiciled in the university official website 

@ www.aauekpoma.edu.ng.  

(vii) Within the period under review the university library's total collection was beefed up with a total of s 12,710 

information resources in various format. 

http://www.aauekpoma.edu.ng/
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NEW 1000 USERS SEATING CAPACITY PAVILION THE MAIN LIBRARY 

(C) LIBRARY COMMITTEES & THE HEADS 

The University Library has thirteen (13) standing committees that  help in problem solving and offering 

advice on the management of the University Library, regarding its operations, organization and decision and 

policy matters, as well as on strategies of tackling operational challenges. The Committees are: 

(i) Library Power Generating and Security Committee. 

Dr. Tony I. Obaseki  

(ii) Library Committee on General Studies Teaching. 

Mr. Frederick Odion 

(iii) Library Beautification/ Cleaning Committee. 

Ms. Eseohe Ebunuwele 

(iv) Library Technical Committee. 

Mr. Thomas Aitufe 

(v) Library TETfund Committee 

Mr. Frederick Odion 

(vi) Library Research and Development Committee. 
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Dr. Tony I. Obaseki 

(vii) Library Accreditation Committee. 

Mrs. J.B. Amune 

(viii) Library Building Committee. 

Mr. Frederick Odion 

(ix) Library Finance Committee. 

Mrs, M.O.Momodu 

(x) Library Annual Report Committee 

Dr. Tony I. Obaseki 

(xi) Library Welfare Committee 

Mrs. M.O.Momodu 

(xii) Library Strategic Planning Committee 

Dr. Tony I. Obaseki 

(xiii) Library Historical Documentary Committee 

Dr. Tony I. Obaseki 

 

(D). SERVICES /FUNCTIONS OF DEPARTMENTS / IN THE UNIVERSITY LIBRARY 

The university library apart from the outreach libraries has five (5) main departments. These departments are: 

(i) Collection Development Department, 

(ii) Technical Service Department, 

(iii) Research Collection and Systems Development Department, 

(iv) Readers Service Department, 

(v) Electronic Library Department. 

 

a) Collection Development Department:  

The Collection Development Depatment is headed by Mr. Odion Frederick. CLN. Collection development is the 

hallmark of the University library activities.  The quality of the library collections determines the quality of services 

the library renders its users. In a nutshell Collection Development refers to the systematic process of building 

library collection that would meet the information needs of the users and support the vision and mission of the 

University.  
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COLLECTION DEVELOPMENT DEPARTMENT WORKROOM 

Information Materials which can be Acquired by CDD 

(i) Books 

(ii) Journals, 

(iii) Magazines 

(iv) Newspapers  

(v) Reference materials, etc. 

Collection Update: 

1) Between April 2017 and April 2018 the university library has benefited from several donations of books and 

journals. The number of books donated is stood at 1,250 volumes (One thousand two hundred and fifty 

copies). 

2) The number of titles acquired through TETFUND library intervention for the 2013/2014 allocation, which 

arrived in the university library, in 2017 in retrospect was 3,554 titles and 5,887 Volumes of information 

bearing resources respectively. 

Staff Strength 

The CDD as at 2017 has the following categories of staff; 

2 Academic staff and  8 Non Academic staff. 
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Functions of Staff in CDD 

1. Selection of information materials,  

2. Acquisitions,  

3. Bibliographic control,  

4. Accessioning of materials 

 

SOME STAFF OF  THE COLLECTION DEVELOPMENT DEPARTMENT 

b) Technical Services Department 

The Technical Services Department is headed by Mr. Thomas Aitufe. CLN. Technical Services Division (TSD) 

of the library is the heart of the library. This is where books are described and put in their various classes for easy 

retrieval. TSD  has the following units;  

1. Cataloguing Unit 

2. Classification Unit 

3. Book Finishing Unit and  

4. The Bindery Unit. This bindery unit is where worn out/mutilated books are repaired and also the unit is engaged 

in the binding of projects, thesis, dissertations etc on official and commercial bases.  
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Staff Strength. 

The department has the following staff. 2 Academic staff,4 senior Non academic staff, 4 junior non academic 

staff. 

    

TECHNICAL SERVICE DEPARTMENT WORKROOM 

(c) Research, Collection And Systems Development Department  

The Research Collection and Systems Development Department is headed by Mrs Esther Aidenojie. The 

department is situated at the second floor in the University Main Library. It comprises of the Open Access and 

Closed Access Unit. 

Information Resources in RCSD(D) 

 (a) Projects/Thesis/Dissertations 

(b) Monographs 

(c) Newspapers 

(d) Magazines 

(e) Special Collections 

(f) United Nations (UN) Publications and; 

(f) Journals 

 

Functions and Services 

1. Taking of Monthly Statistics 

2. Processing of Acquired/Received Inf. 

Resources: Cataloging of Journals. 

3.  Acknowledging receipt of materials 

received as gift 

4. Processing of Newspapers, Magazines 

and Special Collections. 

5. Attending to Readers/ Researchers 

information needs (Research services) 

6. Re-shelving of used materials. 



 Collection strength  

The department between June 2017 till April 2018 in the 2017/2018 session  under review received Two 

Thousand (2,000) Projects from various departments, Thirty (30) Journals from different departments and 

Seventy (70) United Nations (UN) Publications, Newspapers, Magazines and Special Collections. 

Staff Strength 

The department during the year under review has these categories of staff One (1) Academic Staff, Four (4) 

Senior Non-academic Staff and Four (4) Junior Non-academic Staff 

 

(d) Readers’ Service Department (RSD) 

The readers Service Department's is the front desk of the library. The department is headed by Mrs O. O. 

Obinyan. The department is referred to as the mirror of the Library. RSD is positioned to always be in contact 

with all visitors to the library. The primary and major pre-occupation of the department is users comfort and 

satisfaction at all times, the reason RSD in recent times all over the world is classed as the image making unit 

of libraries… AAU Library has in recent times in the year 2017 in retrospect lived up to this new nomenclature. 

The Readers’ Service Department is made up of  

I. The Circulation Unit and 

II.The  Reference /Newspapers Unit.   

 

 

REGISTRATION DESK IN READERS’ SERVICES DEPARTMENT 
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Functions/Services 

1. Register users,  

2. Taking of Monthly Statistics 

3. Organize and control the use of library materials specifically the Book shelves,  

4. Charge and Discharge books, (Book Borrowing and returns) 

5. Clearance of final year students as well as Staff of AAU retiring from the institution. 

6. Reference, Instructional and Directional services to patrons 

7. Current Awareness Services and Selective Dissemination of Information (SDI) to library users.  

8. Handles Referral services   

Staff Strength and Development  

The department has the following categories of staff, 2 academic staff, 2 senior non academic staff, 9 junior non-

academic staff and 1 serving NYSC staff. The Department organized an in-house training and retraining session 

for the newly 4 redeployed staff to the department in the year under review.  

Developments and Innovations 

In the year 2017 in retrospect the RSD in conjunction with the Library management has worked assiduously 

towards improving the patronage of the library. This provoked the increase and use of  RSD and other senior 

library staff in various sensitization/ orientation exercises and literacy programme in and around the AAU 

community. This approach has led to: 

1. increase in the population of students registered to use the library, 

2. increase in the number of clearance done 

3. increase in the number of books borrowed, and ultimately 

4. increase in the population of  readers 

5. increase in the use of reference resources; and 

6. the introduction of mobile tracking of overdue information resources  

 

REFERENCE BOOK SECTION OF THE LIBRARY 
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( e )    Electronic Library Department (E-Library) 

The Electronic Library Department (E-Library) was established in 2018. It is currently headed by Dr. Tony I. 

Obaseki, CLN. The department prio to this year 2017/2018 under review has transited from one status to 

another. That is, at inception in early 2000 it was known as as OSIWA center up till 2010 when the center 

transformed into an electronic library unit an arm of the university librarian’s office. In July 2016 the Electronic 

library unit was merged with Research Collection and Systems Development Department (RCSDD) and was 

now known as the Research Collection and Systems Development and Electronic Library Department 

(RCSD&E-Library Department). Interestingly nascent development in the Information world/industry of 

which the library is part, increase in patronage of the library by members of the university community in 

addition to the desire of the library management to diversify access point to information sources as is been 

practiced in libraries and information centers of the world the library management with the support of the 

university management in March 2018 established the Electronic Library Department. 

 

E-LIBRARY DEPARTMENT OPEN TO USERS 

Innovations/Development 

The E-library department has seen/benefited from series of innovations/development in terms of interventions 

and support from the library management, University management including government and non 

governmental agencies that have made the department capable of overcoming its numerous challenges. 

Interestingly, during the year 2017/2018 under review  

1. The  university management funded the partnership of the university libraries partnership with 

WACREN/NgREN making it possible for the electronic library to collaborate with sister electronic libraries 

in universities in terms of sharing experiences, resources and knowledge 

2. In 2017 the university management paid full subscription for EBSCOHOST  online database access 

3. The e-library received a total of fifty (50) brand new  desk top computer technology in the year under review, 

4. The e-library vis-à-vis the university library with support from the university management acquired a new 

Airtel Internet Vsat connectivity in 2017. 
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E-LIBRARY/DIGITAL TELECONFERENCING CENTER1ST FLOOR OF MAIN LIBRARY 

5. The e-library department with the support of the ICT directorate in the year under review added the university 

library Access point on the University official website @ http://www.aauekpoma.edu.ng from where the IR 

and other library resources and information can be accessed. 

 

WAITING AREA FOR THE DIGITAL TELECONFERENCING CENTRE 1ST FLOOR OF MAIN LIBRARY 

Staff Development 

The E-Library Department has the tradition of training and re-training its staff through organized in-house 

training. Recently in the period under review, the electronic library organized an in house library training 

program for its staff and others on online database and Institutional Repository management and use. 

http://www.aauekpoma.edu.ng/
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E-LIBRARY ADMIN DESK 

Staff Strength 

The E-Library Department has one academic staff, one senior non academic librarian, one junior non-academic 

staff and one serving national youth copper presently as its staff in the year 2017/2018 under review 

FACULTY LIBRARIES: They are libraries located in faculties and colleges headed by professional 

academic librarians. They include: 

(a) Law library: This Library is headed by a senior academic librarian Mrs. J.B. Amune who is a senior librarian. 

This is library is situated at the Faculty of Law. It provides services to the students and staff of the Faculty. 

The library is also a pre-requisite for both academic and professional accreditations. This library  also oversee 

the affairs of the Rev. Okpebholo law electronic library  attached to the faculty of law.  

 

(b) Emuado Annex Library: This Library is headed by a senior academic librarian Mrs. M. Momodu who is a 

senior librarian This library is situated at the, Emuado campus of Ambrose Alli University, Ekpoma. This 

library provides services to Foundation and Part-Time Degree programmes that are based at the Emuado Annex 

of the University. This library also oversee the affairs of the Faculty of agriculture library called the 

Agriculture Library which incidentally is located at the Emando campus.  

 

(c) Medical Library: This Library is headed by a senior academic librarian Mrs. C. Adetona who is a librarian I. 

This library is called Professor T. Bello-Osagie Library. It is situated at the College of Medicine of the 

university along Benin- Auchi express road. The library is to cater for the staff and students of the Faculty of 

Basic Medical sciences and all other medical related disciplines in the college of medicine. This library also 
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oversees the affairs of the Faculty of clinical library called the clinical Library which incidentally is located 

at the Irrua specialists’ teaching hospital. These libraries handle transactions such as short term and long term 

loans to students & staff. It is also responsible for the registration of students.  

OUTREACH LIBRARIES: They are located in different departments and annexes as follows and they are 

under the headship of the Library departments as indicated in page 2. 

(d) Management Sciences Library: The library is composed of Public Administration Library and Accounting 

library (donated by an ex-student of the two Departments). 

(e) Environmental library (Data Room): This is situated at the faculty of Environmental Studies to cater for the 

Information needs of staff of students of the faculty. 

(f) Clinical Library: This is situated at the Faculty of Clinical Sciences at Irrua close to Irrua Specialist Teaching 

Hospital to provide services to staff and students at the clinical level of the medical training. Recently in the 

year 2017 under review the clinical library was upgraded with a donation of a new library building   

(g) Education Library: This is situated at the Faculty of Education in the main campus of the University. It is 

manned by Librarians attached to the university library. 

(h) Library and Information Science Library: This is situated in the department of Library and Information 

Science in the Faculty of Education. It is u It is manned by Librarians attached to the university library. 

 

 

PHYSICAL DEVELOPMENT 

     

E-LIBRARY SECTION BEING PUT TO  USE FOR CBT 
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In terms of Physical Development, the University Library with the support of the University Management has; 

i. Given the library the face lift it requires as the 2nd and 1st  floors of  the University Main Library have been 

repainted, floor mat changed as well as the doors changed. 

ii. The University main Library building security was further reinforced/enhanced with the provision of close 

circuit television (CCTV) cameras and screens in 2017. 

iii. In the year in retrospect, the university library  through the university management took over a new library 

building  for the clinical library at the faculty of clinical sciences. This new building was built and donated 

by the Association of Parents of Medical Students. 

iv. In the year in retrospect, the university library with the assistance from the Tertiary Education Trust 

Fund(TETFUND) received fifty (50) new HP desk top computers  

v. Fifty (50) Computer carrels were received by the library from TETfund in July, 2017. 

         

RECENTLY RECEIVED 50 DESKTOP COMPUTERS BY THE LIBRARY 

vi. The Collection Development Department of the University Main Library during the year under review, i.e. 

with effect from January to December, 2016 received about Twenty (20) titles of books and Journals which 

were donated by various organizations, institutions and individuals. The Vice-Chancellor’s office also sent 

books to the University Library. In addition, the University Library received a total of Sixty (60) titles of 

various copies of United Kingdom (UK) books and Journals. The University Library is still expecting more 

books and journals from the office of the Vice-Chancellor, Ambrose Alli University, Ekpoma. 
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vii. The entire 1st floor of the library was equipped with modern technologies and appliances including 

computer carrels and lap top computers for the purpose of video conference lectures. Presently the floor 

plays host to Computer Based Examination. 

STAFF DEVELOPMENT 

(i) In the year under review, the University Library organized and hosted series of Library Based Training for 

Librarians. 

  (ii) In July, 2017, University Library Staff members were  sponsored to the annual Nigerian Library 

Association  Annual General Meeting at Abuja. 

(iii) In the year under review a Library Staff Mrs C.O Afadama Completed/  rounded up her management 

approved Master of Science (M.Sc.) degree programme in Library and Information Science from the 

University of Nigeria, Nsukka. 

 (iv)  In year 2017, Library Staff were sponsored by the University Management for Nigerian Research and 

Education Network (NgREN) Workshop at Nigerian Universities Commission (NUC) Secretariat, Abuja. 

(v) The University Library hosted the Audit and Bursary Staff during the Seminar/ Staff Training Exercise held 

with effect from February, 2017 to March, 2017. Using the E-Library Department and the University 

Librarian’s Conference Room. 

(vi) There is 8 library staff on Fellowship/Study Leave, pursuing various program ranging from undergraduate to 

postgraduate programmes both within and outside Nigeria. 

 

Staff on Training at Different Levels 

S/No. Programmes Number of 

Beneficiaries 

Names of Beneficiaries 

1. Diploma. 2 Mr Saturday Akhimien, Mrs.Oboh 

Patience 

2. MLS 4 Ms. Eseohe Ebunuwele, Mr, Anslem 

Oyakhire, Mrs Osawele Racheal, Mrs 

Olopele Comfort  

3. Ph.D 2 Mr. Odion Frederick, Mrs Esther 

Aidenojie 

 Total 8   

 

COMMUNITY SERVICE AND INTERNATIONAL PARTNERSHIP 
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(i) The University Library played host to academic departments such as Geography and Regional planning, etc. 

who brought their students to the  library for orientation and training. 

(ii)  The year in retrospect 2017 saw the university library playing host to students from the Ambrose Alli 

University demonstration secondary school that visited the library on excursion. 

(iii) In the year under review, the University Library played important roles during fresh/ new intake orientation  

exercise organized by respective faculties. 

(iv) The library successfully hosted the Nigerian Universities Commission (NUC) Accreditation Team during the 

2017 Course Accreditation Exercise. 
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STUDENT AFFAIRS 
The Students Affairs Division is under the Vice-Chancellor’s office. It is central to the University’s mission of assisting 

students in their intellectual, emotional, social and moral development. The division is currently head by a dean, Prof. 

Don O. Akhilomen. 

 

STAFF STATISTICS 

The Division has a total number of 14 staff.  The basic statistics is as follows: 

Total Number of Personnel 

S/NO. CATEGORY NUMBER 

 1. Senior Staff 6 

2. Junior Staff 5 

 Total 11 

 

ACTIVITIES OF THE DIVISION 

Within the period under review, the Student Affairs Division successfully conducted the SUG elections and 

inaugurated the House of Parliament on the 10th February, 2018 and 5th March, 2018 respectively. In the same vein, 

the annual orientation exercise for students was held in the University across Faculties between February and March, 

2018. It is worthy to note that the SUG electioin was again conducted through the electronic voting. This has 

drastically reduced the tensions associated with the student’s election, thereby bringing tranquility to the entire 

University System. 

In line with the vision of the present administration of the Vice-Chancellor, Prof. I.A. Onimawo of repositioning the 

University, I am pleased to report that the University has successfully constructed ans commissioned a hostedl at the 

Faculty of Clinical Sciences for our Medical students. The hostel is expected to accommodate over 100 students 

with the highest level of comfort.  

NYSC Mobilization 

The students that graduated from the University were presented for NYSC mobilization.  The Mobilization exercises 

were conducted in two batches (A & B) in the 2017 year.  Those that were thirty year and below were mobilized and 

issued call-up letters to undergo one year NYSC service and those that were above thirty years were given exemption 

certificate from the NYSC.  In the year 2017, 6,293 graduating students were presented in batches A & B to NYSC 

for mobilization as indicated in the table below: 

 

 

 

NYSC Mobilization 
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Category Batch A Batch B Total 

Mobilized 3,346 2,322  5,668 

Exempted 80  95                  175  

Problem Cases 250 200 450 

Total 3,676 2,617 6,293 

Out of 6,293, about 5,668 collected their Call-up letter for NYSC service, while 175 were exempted from the 

scheme on ground of age.  While 450 had problem with NYSC mobilization as a result of incorrect/invalid JAMB 

registration number. 

Students’ Information Handbook 

The Division is in charge of the production and distribution of Students’ Information Handbook.  The hand book is 

produced and distributed to the newly admitted students to enlighten them and help them to prepare for the challenges 

ahead of them 

Students’ Union and Other students Clubs and Associations 

The activities of the Students’ Union and other Students Clubs and Association are handled by Student Affairs 

Division.  Other Students Club and Association are registered by the Division so also their annual renewals are 

approved at Student Affairs Division before they are conducted. 

S/NO. TYPE NUMBER 

1. Clubs/Societies/Association/Union 23 

2. Social Clubs/Societies 45 

3. Religious Associations 26 

 Total 94 

The University has a vibrant Student Union which comprised of the Executive arm, legislative arm and the Judiciary 

arm.  The Executives are democratically elected.   As a way of bringing in transparency and credibility to the election 

process, the present Dean of Students, Prof. Don Akhilomen has introduced electronic voting into the conduct of the 

SUG elections with effect from 2016/2017 session.   The 2018 SUG Election was also free, fair and credible.  It has 

remained a reference point to other Universities in Nigeria in term of students’ election and democratization.      

Fresh Students’ Orientation 

The Division organizes and conducts orientation for fresh students annually.  The orientation exercise help to educate 

the fresh students on existing University regulations, functions of various offices, examination regulation, dress code, 

use of University Library, Security Division, the University Health Services and other important issues related to 

studentship. 

Hostel Accommodation 
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There are about 91 blocks in the students’ hostel   

S/NO. Halls Number of Rooms 

1. Rev. Jereton Mariere 7 blocks of 20 rooms each   =   140 rooms 

2. Rev. Martins 7 blocks of 20 rooms each   =    140 rooms 

3. Emotan 7 block of 20 rooms each   =    140 rooms 

4. Kudirat 1 building of 62 rooms 

5. Big Joe 1 building of  18 rooms 

6. Igbinedion Male A building of 27 rooms of 4 students per room 

7. Igbinedion Female A building of 27 rooms of 4 students per room 

8. Onyearegbulem Male 3 building of 30 room per building. 

9. Onyearegbulem Female 3 building of 30 rooms per building.      

1 building of 22 rooms & 3 Common rooms 

`10. Basic Medical Sciences A building of 29 rooms, 1 Common rooms and  2 

Common rooms of 4 persons per room 

11. Clinical Sciences 1 building of 29 rooms 

12. Vincent Aimakhu 4 building of 10 rooms each and 2 common rooms. 

These Hostels provide bed space accommodation for 2,282 students annually.  It is to be noted that this is just about 

(5) five percent of the students’ population.   The number of applicants usually triple the number of available bed 

spaces which makes the accommodation highly competitive. 

Cleaning Services 

The cleaning of the conveniences in the student hall of residence is a daily routine of the hostel cleaners.  The Hall 

Supervisors are responsible for the supervision of the Cleaners, while the activities of both are overseen by Dean or 

his representative. 

Conflict Resolution 

Student Affairs Division deals with non-core academic matters of the students.  Students’ cases of misconduct, 

complaints and grievances are received at the Division.  Mild cases of complaints are addressed while cases of 

misconduct are referred to the Students Disciplinary Committee for proper disciplinary action. 

Scholarship 

The University acknowledges the financial problems facing majority of the students on campus.  In cognizance of this, 

the students are afforded the opportunity of benefiting from various scholarship ranging from bursary awards, 

University Scholarship scheme, External Scholarship, Foundation, Nigeria Education Bank & Indigent Students 

Scheme. 
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Hostel Allocation 

Students Affairs Division is responsible for the allocation of students into various hostels.  Students, who are desirous 

to be accommodated, would be required to apply to the Dean of Students on-line through the school portal.  Owing to 

the facts that demand for hostel accommodations usually exceed the number of available spaces, students share rooms 

which are also allocated on the basis of “first come first Serve”. 

Enforcement of Regulation in Halls of Residence 

The Division has constituted guidelines which contains regulations governing students’ behaviour in the Hostel.  The 

guidelines clearly spelt out regulations that shall be abided by all staying in the hostel.  The Hall Supervisors serves 

as custodian of the conditions of residency in the Hostel. 

PROSPECTS/CHALLENGES 

One of the challenges we face as a Division in the allocation of bed space to students is the inadequate hostel 

accommodation.  These clearly indicate that there is acute shortage of campus accommodation for students.  Based on 

the above, there is need for the construction of additional students’ halls of residence to ease hostel accommodation 

problem. There is also need for the provision of beds and mattresses at the students’ hall of residence. 

The new leadership of the University can take advantage of the Public Private Partnership (PPP) initiative in the 

construction of hostel accommodation. If this option is explored it can reduce the shortage of hostel accommodation 

on campus. 
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UNIVERSITY HEALTH SERVICES 

The University health services department was born out of 

necessity in the early days of this institution when it was 

difficult to access health care services for both the growing 

population of staff and students as there were few health 

faculties within the vicinity of the institution. Established in 

1982, it was created as a department under the office of the 

Vice Chancellor.   Its primary responsibility is to carter for the 

healthcare needs of the Staff and Students of the Institution.  

This department has developed over the years from strength to 

strength and now has a modern Clinic at the main campus with 

a health post at the University Nursery and primary school. 

The department is headed by the Director who oversees the day 

to day running of the department.  This department is made up 

of units headed by heads of units. 

 

UNITS IN THE DEPARTMENT 

(1)    Administrative 

(2)    Pharmacy 

(3)    Laboratory 

(4)    Medical records 

(5)    Public health/Environmental health 

(6)    Nursing 

(7)    Outpatient unit (OPD) 

(8)     In patient Department 

 

DEPARTMENTAL FUNITIONS/ACTIVITIES 

The department perform both curative and preventive 

services. 

CURATIVE SERVICES 

Our Curative Services are both out- patient and in-

patient care. 

The out-patient services include general medical care 

(medical, ophthalmic, dental, minor surgical 

procedures) and psychosocial services. 
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In patient Services; Patients are also allowed 

admissions into the wards for a period not more than 3 

days.  If after this period condition improves they are 

discharged or referred for further management if no 

improvement.  

Emergency Services are also provided 24hours at the 

clinic.  However for cases that cannot be managed are 

promptly referred to the Irrua Specialist teaching 

hospital. 

The Laboratory is equipped with basic facilities to 

perform the various basic investigations when needed 

while the pharmacy unit stocks and provide the drugs 

and other consumable for effective patient 

management. 

PREVENTIVE SERVICES 

These services includes  

(i) Immunization and family planning services 

(ii) Environmental health services – The 

environmental   health officers carry out 

periodic inspections of the hostels, business 

premises and kiosks and office buildings to 

ensure proper sanitation and hygiene are 

maintained. 

(iii) Public health unit is also responsible for 

routine pest and vector control within the 

University Community. 

(iv)  Health education on preventive measures, 

enlightenment on disease outbreaks and 

controls are also done when the need arises. 

EMPLOYMENT 

During the period under review, new Staff were 

employed due to acute shortage of manpower in some 

critical areas, mostly in the professional areas, the Vice-

Chancellor, Professor I.A. Onimawo, employed six 

Staff for the unit as follows: 

. 

One Medical Doctor   

One Laboratory Scientist  

Two Nurses 

One Community Health Nurse 

One Health Attendant 

 

Staff Strength  

 

There are 55, staff in the department comprising of 39 

Senior and junior 19 staff.  These are made up of the 

following: 

Medical Officers                                                 4 

Nurses                                                                13 

Medical Laboratory Scientist                             2 

Pharmacist                                                         1(Contract 

Staff) 

Operations Manager                                          1 

Environmental Health Officer                           1 

Community Health Officer                                1 

Health Attendants                                            11 

Cleaners/Messengers                                         5   

                                        

Medical Records Officers                                  2  

                                       

Clerical Officers                                         2 

 

Pharmacy Attendants                                          2 

 

Laboratory   Attendant                                        1 

 

Drivers                                                                 8 

 

Gardener                                                               1 

       

 

S/NO.      NAME RANK/STATUS 

1. Dr, Ufuah, Imoisili Francis Director 

2.  Dr. Aiwuyo, Ndidi Vincent Principle Medical Officer 

3. Dr. Azeke, Olohita Diane (Mrs.) Senior Medical Officer 

4. Dr. Okete, Sylvester Kpakpawo Medical Officer II 

5. Mrs. Etsekhume, Elizabeth Deputy Director of Nursing 
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6. Mrs. Oisakede, Grace Chief Nursing Officer 

7. Mrs. Onigbinde, Victoria Chief Nursing Officer 

8. Mr. Ikwueme, Onuosah Anthony Chief Nursing Officer 

9. Mrs. Ayo-Ogbor, Titilayo Augustina Chief Nursing Officer 

10. Mrs. Okhipo, Onoh Anne Chief Nursing Officer 

11. Mrs. Akhigbe, Gladys Chief Nursing Officer 

12. Mrs. Uanwereme, Adunni Florence Chief Nursing Officer 

13. Mrs. Adejokun, Justina Chief Nursing Officer 

14. Mrs. Nwabueze, Ailedomio Osuwa Senior Nursing Officer 

15. Mrs. Oseghale, Kemi Josephine Nursing Officer 

16. Mrs. Eromonsele, Blessing Staff Nurse II 

17. Miss. Ojinna, Chinelo Eucharia Staff Nurse II 

18. Mr. Fayomi, Adewole Pharmacist 

19. Mr. Aitufe, Okoro Felix Principle Medical Laboratory Scientists 

20. Mr. Ehijiagbone, Victory Ighodale Medical Laboratory Scientists 

21. Mrs. Simire, Oroupade Francisca Senior Environmental Health Officer 

22. Mrs. Ojie, Justina  Operations Manager 

23. Mrs. Aigbe, Omolola Assistant Farm Manager 

24. Mr. Omoera, Bernard Chief Transport Officer 

25. Mr. Agaga, Abraham Chief Transport Officer 

26. Mr. Izebhijie, Anthony Chief Transport Officer 

27. Mr. Akhuemokhan, Christopher Chief Transport Officer 

28. Mr. Osebor, Henry Higher Transport Officer 

29. Mr. Edionseri, Reuben Higher Transport Officer 

30. Mr. Imumon, Pius Abai Higher Transport Officer 

31. Mr. Oseghale, Goodluck Senior Driver II 

32. Mrs.  Esekhaigbe, Sarah Administrative Assistant 

33. Mrs. Ainabebholo, Bosede Higher Executive Officer 

34. Mr. Agbon, Godday Assistant Executive Officer 

35. Mrs. Inegbedion, Patricia Senior Clerical Officer 

36. Mrs. Okoebor,Patricia Deputy Health Superintendent 

37. Mrs. Inetiabor, Dora Deputy Health Superintendent 

38. Mrs. Aisabokhale, Lydia Deputy Health Superintendent 

39. Mrs. Aine, Omonigho Grace Deputy Health Superintendent 

40. Mrs. Iribhogbe, Theresa Deputy Health Superintendent 

41. Mrs. Enato Esther Health Superintendent 

42. Mrs. Ebhodaghe, Blessing Assistant Health Superintendent 

43. Miss. Braimmah, Abkekhokhor Ruth Health Superintendent 

44. Mrs.  Usena, Sado Health Assistant II 

45. Mrs. Ogunamen, Patricia Health Attendant  

46. Mrs. Ibhhagbe, Elizabeth Health Attendant 

47. Mr. Alashe, Olafehinti Assistant Photographer 

48. Miss. Iyere, Omotese Laboratory Attendant 

49. Mrs. Eromosele, Akhere Joy Pharmacy Attendant 

50. Mrs. Ogun Patricia Senior Messenger/Cleaner 

51. Mr. Oleabhiiele, Friday Senior Messenger/Cleaner 

52. Miss. Edeko, Dora Senior Messenger/Cleaner 

53. Mrs.  Osaghie, Chinyere Messenger/Cleaner 

54. Mrs. Musa, Felicia Messenger/Cleaner 

55. Mr. Abhulimen, Okojie Gardener 
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PROMOTION 

Deserving Staff get promoted as at when due.  During the 2016/2017 Appraisal Exercise, twelve Senior and three 

Junior Staff awaiting Governing Council approval. 

However, the Unit is still in dare need of a Pharmacist and a Radiologist to man the Pharmacy and Radiology Units 

respectively. 

STAFF DEVELOPMENT 

There are ample opportunities for Staff development.  Staff are allowed to go for in-Service Training with approval 

permission of the University Management and the Governing Council.  Staff of the Unit have taken advantage of this 

opportunity to develop themselves.  Some have completed and others are at various level of completion of their In-

Service Training. 

ACHIEVEMENTS  

(1) Provision of x-ray machine, ultrasound machine and spectrophotometer and the reagent for laboratory 

unit. 

(2) Provision of office equipment – photocopier, printer and Refrigerator. 

(3) Restocking of the pharmacy with essential drugs and other consumables.  

INCOME UTILISATION   

        Sources   

-   Imprest allocation from the University management which is used for fuelling  

  the ambulances and office consumables.  

-   Budgetary allocation for drugs  and Laboratory  consumables  

PROJECTIONS 

(1)    Hope to improve on quality of services through procurements of more equipment                 and increase in 

professional manpower capacity and development. 

(2) Planning  to have a yearly medical check for all staff  

(3) Improving on the pre-admission and pre-employment medical examinations. 

(4) Provision of specialist services 

(5) To improve on the public health activities of the department through increase collaborations with NGO, have 

frequent health talks and public enlightenment in the University communities.  

(6) Improving Medical Records Statistics 

Getting all the students to register with the health centre in order to have accurate statistics for planning and 

avoid insistence on treatment without proper records. 

CONCLUSION - We wish to thank the present management for its continuous support and the interest in seeing the 

development of this department.  
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QUALITY ASSURANCE AND LINKAGES 
The Directorate of Quality Assurance and Linkages (DQAL) of the Ambrose Alli University, Ekpoma came into 

existence in November 2016 by the proclamation of the University Governing Council. The Directorate of Quality 

Assurance and Linkages (DQAL) was evolved by the leadership of the Prof. I.A. Onimawo. It was created in 

furtherance of the administration’s total   commitment of positioning the University to be the best State University and 

one of the best ten Universities in Nigeria.  

 

The directorate has four Pioneer Staff. It is headed by Prof. Oyaziwo Aluede, MNAE, of the Department of Guidance 

and Counselling (School Counselling) and former, visiting Assistant Scientist, Florida International University, Miami 

USA. He is assisted by an Administrative Assistant (Mrs. Suziana A. Aigboje) a Chief Secretarial Assistant (Mrs. 

Roseline Onobhayedo) and a messenger/cleaner (Mrs. Lucy Agaga). The directorate, which is under the Vice-

Chancellor’s Office, is established to, among other things provide a culture for best practices in instructional delivery 

and conduct, and open up channels for International exchange programmes and avenues for possible collaborations in 

Research and Teachings.  

 

THE DIRECTORATE’S POLICY FRAMEWORK   

The directorate is evolving a policy document for consideration and subsequent approval by the Senate of the 

University. When approved, the document would serve as the policy framework of the Directorate in terms of ensuring 

standards in the area of Teaching, Research and Community Service. The Policy is also expected to guide in the area 

of exchange programmes and collaboration with the larger communities.  

 

THE JOURNEY SO FAR 

The directorate has worked out modalities for the setting up of a centre which will provide an avenue for the training 

of potential medical doctors at the American International Medical University, St. Lucia, whereby Ambrose Alli 

University, Ekpoma would provide instructional facilities for the training in the first two years out of the six years 

training period. The directorate has also facilitated the process of designing and signing of Memorandum of Agreement 

for exchange of staff and students in the areas of Teaching and Research with the University of Massachusetts, 

Amherst, USA and North West University, South Africa.  

 

MAJOR CHALLENGES 
To effectively discharge assigned responsibilities, the directorate is in dire need of the following: 

1. Desktop Computers, desk scanners, 

2. Photocopying machine and 

3. Internet connectivity 

 

FUTURE DIRECTIONS 
The directorate plans to evolve an Advisory Board. This will be made up of selected academics in Ambrose Alli 

University who would have enjoyed international exposure by way of fellowship (including appointments) or training 

to help the directorate in all avenues of possible international collaborations.  

 

CONCLUDING REMARKS 
The Directorate of Quality and Linkages has been effectively and efficiently positioned into the vision of the 

Administration of Prof. I.A. Onimawo with regards to furthering collaborations with international community, 

especially in the area of collaborative research and training, and also proving the much needed enabling environment 

for scholarship to thrive. Furthermore, the directorate hopes to be a major force in the realization of the vision of this 

administration in evolving and implementing policies that would create a culture of excellence among Staff and 

Students.  
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WORKS AND SERVICES DEPARTMENT 
The Works and Services Division is currently headed by Engineer F.O. Oigbochie. In line with the mandate and 

primary duties of the Department, maintenance of infrastructural facilities and other services have continued in the 

various sections of the University with improved vigor especially on the encouragement and funding of these duties 

by the Vice Chancellor- Prof. I.A Onimawo. 

WATER SUPPLY 

As the University continues to develop and expand, water supply has also been extended to such new areas. The new 

Faculties of Social Sciences and Life Sciences have been connected to the main water supply line within the year 

under review.The halls of residence within the main campus have been provided expanded water storage facilities to 

ensure regular availability of water in the hostels.To reduce the hardship of staff searching for water, the Management 

approved the supply of water to staff in their homes with water tankers at subsidized rates.  

Water supply to the Central Administration Buildings have been beefed up with the installation and connection of 

Sixteen thousand litres (16,000litres) capacity reservoirs to ensure at least an eight hours daily water supply during 

office hours.Generally, water supply to the university community has increased with the attendant regular maintenance 

and cost. 

 

VICE-CHANCELLOR, PROF. I.A. ONIMAWO INSPECTING THE UNIVERSITY WATERWORKS 

ELECTRICITY SUPPLY 

Electricity supply and maintenance of overhead lines, in-house electrical fittings, generating sets for alternate 

electricity supply have continued to take priority attention in our daily routine assignments with increased funding by 

the Management. To beef up security and visibility at the university main entrance gate, solar street lights have been 

installed from the highway entry into the university dual carriage way to the university podium. 

 

MAINTENANCE OF UNIVERSITY VEHICLES 
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Within the period under review, the university management approved the servicing of all university vehicles in the 

Works and Services Mechanical motor workshop with genuine servicing parts such as oil filters and oil treatment. 

This move and initiative was taken to protect the vehicles from fake and adulterated servicing parts prevalent in the 

market. The procurement of these genuine servicing parts has been done and the project had commenced in the Works 

and Services Mechanical workshop. All university official vehicles are expected to be serviced in the workshop at 

their due dates. 

RENOVATION OF SENIOR STAFF CLUB 

The Senior Staff Club main Pavilion of the university was restructured,re-roofed, ceiled and the floor tiled to give a 

facelift and conducive relaxation centre for all staff and visitors to the University. This was a gesture and promise 

fulfilled by the Vice Chancellor Prof. I.A Onimawo on a visit to the Senior Staff Club premises at Ambrose Alli Hall 

during the period under review. 
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 PHYSICAL PLANNING 
The Physical Planning Division in Ambrose Alli University, Ekpoma, was established at the inception of the 

University, the then Bendel State University, Ekpoma, Edo State in 1982. The Physical Planning Division is a 

Technical and Professional division charged with the responsibility of advising the Vice-Chancellor on a capital 

projects. It is located in the Vice-Chancellor’s Office, charged with the responsibility of planning, designing, 

evaluating and production of building projects. It processes consultancy design for approval and calculation of their 

scale of fees for payment. It also controls supply of equipment and furnishing through Tenders Board/Minor Works 

Committee for approval and payment. All capital projects are processed by Physical Planning Division through 

Tenders Board for approval, monitor, execution and present valuation certificate(s) to the Vice-Chancellor for 

payment. The current Acting Director of the Division is Ehikioya Anegbe esq, fniob.  

 

STAFF OF THE DIVISION 
The Division consists of all Technical and Engineering Professionals who are registered or register able with their 

various professional bodies. At present, the Division has a total number of 14 Senior Technical/Engineering staff, 3 

Administrative staff, 3 Secretarial staff and 6 Messenger/Cleaner. Parks and Garden were merged with Physical 

Planning in 2012.  

 

Physical Planning Division as it were, has the statutory duty to advise the Vice-Chancellor on capital projects, which 

include. 

(1) Architectural Design of buildings/facilities 

(2) Pricing of Building projects and others 

(3) Structural Designs  

(4) Electrical/Mechanical Designs 

(5) Vetting of Consultant Design as well as their scale of fees 

(6) Production of buildings which include Monitoring and Supervision 

(7) Procurement of Equipment 

(8) Management of University Estates Parks and Gardens 

(9) Preparing Capital Budget 

(10) Preserving University inventories and Securing University boundaries from encroachment/Trespasses  

(11) Oversite foundation of locating and coordinating business centers on campus to ensure the decency and 

observance of masterplan without distortion or defacing. 

 

Saddled with this enormous statutory professional responsibility the Unit enquire adequate professional staff to 

carry out their professional duties. In order to enhance optimum performance, the Division was divided into three 

sub-directorate with Administration being the forth to carry out administrative duties to serve the three professional 

Units. These Professional Units are:- 

(a) Project Construction Supervision and Estate  

(b) Project Monitoring and Evaluation 

(c) Project Research and Design (PRD) 

 

(a)  Construction Supervision and Estate 

Project Construction Supervision and Estate is charged with production and supervision of designs and 

ensuring that the projects are produced as conceptualized in designs. 

Experience Professionals in Building Construction, Engineers (Civil, Mechanical and Electrical) are acquired 

in this unit to achieve the sets goals of the Division. 

 

 

 

(b) Project Monitoring and Evaluation 
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Project Monitoring and Evaluation is charge with advising on cost, evaluating and payment for work done in 

ongoing projects, by preparing Bills of Quantities, Tender reports, valuations and Finial accounts raising. This 

Unit is usually call upon to advise on proposed projects before embarking on design in some cases. It prepare 

capital budget for the University. 

 

(c)  Project Research and Design 

Project Research and Design is charged with Conceptualizing and design of projects. It require professional 

with sound mind and high intellect. 

 

TETFUND and other Agencies which fund projects in the University require in-situ Supervision staff for project(s) 

construction, monitoring and supervision. From the above, it is clear that Physical Planning Division required adequate 

Technical Staff, at higher level to produce projects that can stand the test of time and giving reliable advise to the 

Vice-Chancellor on all capital projects/minor works. The Sub-directorate are Architectural Unit, Structural Design 

Unit Mechanical and Electrical Unit and Estate and Park and Gardens Unit.  The Technical Directorates are headed 

by Deputy Directors while the Sub-directorates are headed by Chief or the most senior  staff in the Unit. 

 

Staff Of Physical Planning Division 

S/N NAME OF STAFF STATUS REMARKS 

DIRECTOR’ OFFICE/ADMINISTRATION 

1. Anegbe, Ehikioya Rufus Acting Director  

2. Mrs. Odia Tina Nneniya Chief Confidential 

Secretary  

 

3. Iyekhian, Victor Asuelimen Principal Executive 

Officer II 

 

4. Mr. Okojie, Godwin Oyabhendan Chief Secretary 

Assistant  

 

5. Idiata, Ehizokhale Boniface Executive Officer  

6. Mrs. Egbiremon Enotiemwemwan Head 

Messenger/Cleaner 

 

7. Mr. Oboh Charles Driver 1  

8. Asuquo, Eno Gift Computer Operator III  

9. Mrs. Isibor, Ikhayere Maria Messenger/Cleaner  

 

Project Construction Supervision and Estate Sub-Directorate/Building/Civil/Structural Engineering 

10. Idialu, Ojeaga Hope Engineer I 

11. Abumere. Anthony Saturday Omon Principal Technical 

officer II 

12. Ekoh George Retired May, 2018 

 ESTATE UNIT  

13. Ikpunuekhai Leonard  Senior Estate Officer 

14. Mr. Izekor Lugard Principal Executive 

Officer II 

15. Omokhuale Friday Head Estate Attendant 

16. Abumere Vivian  Messenger/Cleaner 

17. Mrs. Rose Oni Messenger/Cleaner 

PROJECT MONITORING AND EVALUATION SUB DIRECTORATE 

18. Oborkhale, Gabriel Ebhodaghe  Deputy Director, 

(Head) 

19. Mr. Itudu Michael Imoghie  Quantity Surveyor II 

20. Emoeva Ferdinard Land Surveyor II 
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PLANNING RESEARCH, DESIGN AND CONSULTANCY SUB DIRECTORATE 

21. Ekhoye, Hilary Osegha  Deputy Director, 

(Head) 

 

ARCHITECTURAL UNIT 

22. Oruwari, Ebikabowei Frederick  Chief Technical 

Officer  

 

23. Aluede, Aigbobhiose Philip  Senior Architect  

24. Umoh, Paul Etim Principal Works 

Superintendent  

 

25. Edeawe, Peter Emonbeifo Principal Works 

Superintendent  

Retired  

April, 2018 

26. Osumah, Martyn Esivue Architect II  

MECHANICAL UNIT 

27 Akhigbe, Jerry Osemhelu Principal Technical 

Officer II 

 

 

 

FUNCTIONS OF THE DIVISION 

The function of Physical Planning Division include: 

1. Planning Design and Production of all building projects, landscape, roads, water supply, electrical works, 

furnishing, etc. 

2. Evaluation and approval of consultant’s works. 

3. Preparation of contract documents (designs, bills of quantities and agreement); 

4. Monitoring/supervision of projects; 

5. The administration and programming of the University’s Physical development annually and on a long term 

basis; 

6. Execute by Direct Labour Architectural and Engineering designs of some development projects; 

7. Monitoring of progress of all stages of design and construction of development projects to ensure satisfaction 

with approved programme execution; 

8. Prepare reports to advise Vice-Chancellor, Tenders Board and other Development Committees on design, 

buildings and development activities; 

9. Preparation of certificates on works executed relating to all capital development projects for payments to 

contractor, consultants, etc; 

10. Maintenance of records of expenditure on physical development projects; 

11. Liaise with the Bursar and the Director of Academic Planning to prepare Capital Budgets for the Vice-

Chancellor; 

12.  Organize the production management of development projects to ensure effective execution of projects and 

programmes in line with designs and proposals; 

13. Wan-over completed projects to works and Services Department for maintenance; 

14. Maintenance of lawn and parks; 

15. Liaise with Donor/Agencies for design, location and monitoring of donated projects to assist them in 

facilitating access in any area of needs. 

16. Administer and manage University properties, and keep inventory through Estate department;  

17. Prepare Tender documents observing all due processes; and  

18. Prepare ground for setting Tele communication outfit. 
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ACHIEVEMENTS 

Physical Planning Division has successfully designed the University mater plan, laid out the roads network, designed 

and located the various projects. The Division supervises contractors to ensure successful execution of the projects. 

Because of paucity of funds available to the University, the Division has produced and managed the projects so far 

executed in the University until recently that the University benefitting from TETFUND where the services of 

Consultants are utilized. No projects, designed, monitored and produced by the Division has failed or been abandoned. 

Below are the list of Projects executed and commissioned ongoing from May, 2017 to date.    

 

- Faculty of Life Sciences 

- 200 Capacity Lecture Hall in Faculty of Clinical Sciences 

- Kudirat Hostel 

- Fully Furnish Ultra Modern Dance studio for media and Theatre Arts Department 

- Ogbeha Medical Students Hostel 

- Installation of 300KVA Transformer to boost power supply to Faculty of Social Science 

- Renovation of 500 Capacity, and 2Nr. 250 Capacity Lecture Theatres in Faculty of Environmental Studies 

- Sport complex spectator stand 

- Renovation of Marierie Hostel 

- Renovation of Drawing Studio and Lecture Hall in Engineering Faculty 

- Renovation and furnishing of Twin 500 Capacity Lecture Hall 

- ICT Building 

- Construction of shed for students at Central Library 

Ongoing Projects  

- Renovation of Library Building 

- Construction of 2-in-1 300 Capacity Lecture Hall for Faculty of Arts  

- 500 capacity ICT Centre donated by Tony Elumelu 

- 1km Asptat Road from Faculty of Environmental Studies to the main Library 

- Faculty of Physical Sciences building 

- 100 bed space Hostel at the Faculty of Clinical Sciences 
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MAJOR CHALLENGES 

The major challenges in the Division are three viz. staff, training and finance. 

1. Staff: 

The staffing of Physical Planning Division has for sometimes now been depleting due to retirement and 

resignation, and now it is getting to a level that production of quality projects and advise to the chief executive will be 

serious hampered due to inadequate staffing. There is dare need of professionally registered staff in the Division. The 

embargo on employment by Government is greatly slowing down our processes. Some staff who either died or retired 

have not been replaced. Beside, the increasing demand of our services requires more Technical Staff for us to be able 

to respond to the demands. 

 

Staff Required 

 

(A) PROJECT RESEARCH AND DESIGN AND CONSULTANCY 

REQUIRED STAFF NO. STATUS REMARKS 

Architect  1 Principal   

Structural Engineer 1 Principal  

Electrical Engineer 1 Principal  

Quantity Surveyor  1 Principal  

  

(B) PROJECT CONSTRUCTION SUPERVISION AND ESTATE 

REQUIRED STAFF NO. STATUS REMARKS 

Builders  2 Principal & Senior   

Civil Engineer  2 Principal & Senior  

Electrical Engineer 1 Principal  

Mechanical Engineer  1 Principal  

Technical Staff 4 HTO & Principal in 

Buildings, Civil, Electrical 

and Mechanical 

 

  

(C) PROJECT MONITORING AND EVALUATION 

REQUIRED STAFF NO. STATUS REMARKS 

QS 1 Principal   

QS 1 Senior  

QS 1 QS II  

  

 

REQUIRED STAFF NO. STATUS REMARKS 

Computer cadre  2 Senior Computer 

Operator  

 

Administrative officer 3 Chief Secretary To be assign to the sub-

directorates 

Draught men  2 Technical Officer   

Parks and Gardens 50 Able bodied men Many of these able bodied 

men are either retired or 

dead 
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2. Funds:   

The University does not receive enough capital allocation from Government.  But for the                     

TETFUND, NEEDS Assessment and some major donor agencies, the University would have lost accreditation 

in many Departments. 

 

3. Training Technology is dynamic.  It behooves professions to up-date their knowledge, through workshops, 

seminars; short courses, etc. to keep with trends, on this present world of technology. 
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PROJECTS EXECUTED/COMMISSIONED FROM MAY 2017 – APRIL 2018 

 

NEWLY CONSTRUCTED FACULTY OF LIFE SCIENCES 

 

REFURBISHED KUDIRAT HOSTEL 

 

INSTALLATION OF 300KVA TRANSFORMER FOR FACULTY OF SOCIAL SCIENCES 
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RENOVATION OF MARIERIE HOSTEL 

 

 

RENOVATION OF DRAWING STUDIO AND LECTURE HALL IN ENGINEERING FACULTY 
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NEWLY CONSTRUCTED I.C.T BUILDING 

 

RENOVATION OF 500 CAPACITY AND 2 NOS. 250 CAPACITY LECTURE THEATRE IN FACULTY OF 

ENVIRONMENTAL STUDIES 

  

RENOVATION AND FURNISHING OF TWIN 500 CAPACITY 

LECTURE HALL 
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CONSTRUCTION OF SPORTS COMPLEX SPECTATOR STAND 

 

CONSTRUCTION OF SHED FOR STUDENTS AT CENTRAL LIBRARY 

   

 

REFURBISED OGBEHA MEDICAL STUDENTS HOSTEL 
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CONSTRUCTION OF 200 CAPACITY LECTURE HALL IN FACULTY OF CLINICAL SCIENCES 

 

CONSTRUCTION AND FURNISHING OF ULTRA MODERN DANCE STUDIO FOR MEDIA AND THEATRE ARTS 

DEPARTMENT 
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CONSTRUCTION AND FURNISHING OF ULTRA MODERN DANCE STUDIO FOR MEDIA AND THEATRE ARTS 

DEPARTMENT 

PROJECTS IN PROGRESS FROM MAY 2017-APRIL 2018 
 

 

 

 

 

 

 

RENOVATION OF CENTRAL LIBRARY BUILDING 
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CONSTRUCTION OF 2-IN-1 300 CAPACITY LECTURE HALLS FOR FACULTY OF ARTS 
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PHOTO SPEAKS - Major Events 

 

                                    

 

                                  

Edo State Governor, Mr. G. Obaseki and the VC in 

a handshake 

Scene from the 21st Convocation Ceremony 

Scene from the 21st Convocation Ceremony 2017 Distingusihed Lecture  
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2017 Distingusihed Lecture  Alli Day Celebration  

Alli Day Celebration  Vc Commissioning the Physical Planning Division   

Commissioning of the 1.1KM road Community match 
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Festival nine lessons and Carol At the Inter-Faculty Football  match 

Medical Laboratory Science Students’ Induction Induction of Medical Doctors 

University Monthly Health Work 
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The VC(L)  at a Foundation Laying Ceremony 
VC (middle), Commissioner (2-R), PRO (L) and entourage 

inspecting an ogoing project 

Commissioning of Solar Power System Rotary International 

Books by PUCH Newspapers presented to 

the VC 

1st Edition of University Annual Report 

presented to the VC 
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Dr. Freter Bjorn in a courtesy call to the VC Inauguration of the Life Science Building 

AAU Prays 



   

195 
 

 






 

 

 

 

 

 

 

 

Awards 

   

            

 

The 35th Matriculation 

Nigerian Youth Parliament present ans Award to the VC Sport Writes  presents an Award to the VC 
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NYCN (Arewa)  presents an Award to the VC 
University Librarian (L) presents donated books to the VC (R) 

VC receives an Award as “Distinguished Man of the Year” from 

Arewa Media Publications 

The VC showcasing his Award from Rotary International 
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NUJ Award of 

Excellence on 

display.  



 


